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Dear Bobcat Community,

Wow, | am in disbelief that it has been a year since we
began our journey to build community in a new and
uncharted virtual environment for some and a limited on-
campus experience for others with pandemic protocols in
place for us all. We, at the Office of Equity, Diversity, and
Inclusion have been working really hard to be responsive
and adaptable to your needs and always striving to ensure
we are putting you, our people, first. We remained
committed to equity, justice, and inclusive excellence
through it all. My hope is that by coming together through
these pages we see an exact alignment with our mission and
inserving you. | want to thank each and every one of you for
your ongoing efforts, hard work within and beyond the UC
Merced community. This edition of our Bobcat Brief
highlights some of our recent and future work as well as

that of our campus partners.

This Bobcat Brief will better inform you of how we, as an
institution, are furthering our equity, justice, and inclusive
excellence efforts. You are invited to view our website at
diversity.ucmerced.edu for additional information. If you are

interested in submitting any materials for an upcoming EDI

Newsletter, please email diversity@ucmerced.edu and we would

be happy to amplify your efforts.

With you,

].D.
Associate Chancellor & Chief Diversity Officer

Pronouns: she/her/ella


http://diversity.ucmerced.edu/
http://ucmerced.edu/

OUR DIVERSITY STATEMENT (ENGLISH)

AT UC MERCED WE STEADFASTLY UPHOLD THE CONCEPTS EXPRESSED IN THE UNIVERSITY
OF CALIFORNIA DIVERSITY STATEMENT INCLUDING, “THE VARIETY OF PERSONAL
EXPERIENCES, VALUES, AND WORLDVIEWS THAT ARISE FROM DIFFERENCES OF CULTURE
AND CIRCUMSTANCE. SUCH DIFFERENCES INCLUDE RACE, ETHNICITY, GENDER, AGE,
RELIGION, LANGUAGE, ABILITIES/DISABILITIES, NEURODIVERSITY, SEXUAL ORIENTATION,
GENDER IDENTITY, SOCIOECONOMIC STATUS, GEOGRAPHIC REGION, AND MORE.”

WE AFFIRM THAT A DIVERSE CAMPUS FURTHERS OUR MISSION TO CREATE, INTERPRET,
AND DISSEMINATE KNOWLEDGE AND VALUES. THE MANIFOLD DIVERSITY OF OUR
COMMUNITY ENCOURAGES EACH OF US TO REFLECT ON INTELLECTUAL AND CULTURAL
ORTHODOXIES, AND THUS STIMULATES THE CREATIVITY AT THE HEART OF OUR ACADEMIC
MISSION AS A RESEARCH UNIVERSITY. WE TAKE PRIDE IN SERVING A LARGE POPULATION
OF FIRST-GENERATION COLLEGE STUDENTS, INCLUDING THE BROAD REPRESENTATION OF
BACKGROUND ON OUR CAMPUS AS A HISPANIC (HSI), MINORITY (MSI) AND ASIAN
AMERICAN AND NATIVE AMERICAN PACIFIC ISLANDER (AANAPISI) SERVING INSTITUTION.
AS A COMMON GOAL, WE WILL WORK TOGETHER TO ENSURE ALL MEMBERS OF OUR
ACADEMIC COMMUNITY REFLECT THE MULTIPLICITY OF IDENTITIES IN OUR REGION.

OUR COMMITMENT TO DIVERSITY WILL FOSTER OUR ABILITY TO THRIVE IN A COMPLEX
WORLD.

APPROVED MARCH 15, 2019, BY THE CHANCELLOR’S ADVISORY COUNCIL ON CAMPUS
CLIMATE, CULTURE AND INCLUSION (CCCI) AT UC MERCED.



https://diversity.ucmerced.edu/declaraci%C3%B3n-sobre-la-diversidad
https://diversity.ucmerced.edu/values/diversity-statement-hmong
https://diversity.ucmerced.edu/values/diversity-statement-mandarin
https://diversity.ucmerced.edu/declaraci%C3%B3n-sobre-la-diversidad
https://diversity.ucmerced.edu/values/diversity-statement-hmong
https://diversity.ucmerced.edu/values/diversity-statement-mandarin

VALUING BLACK LIVES TASK FORCE

WALUING BILAGCE
L1V TASK FORCE

THE VALUING BLACK LIVES TASK FORCE IS SPONSORED BY CHANCELLOR MUNOZ AND EXECUTIVE
VICECHANCELLOR/ PROVOST CAMFIELD WITH ADMINISTRATIVE CO-LEADS: ASSOCIATE CHANCELLOR

AND CHIEF DIVERSITYOFFICER DANIA MATOS, J.D., ASSOCIATE VICE CHANCELLOR AND DEAN OF
STUDENTS JONATHAN GRADY, PH.D., AND ACADEMIC SENATE LIAISON ROBIN DELUGAN, PH.D. THE TASK
FORCE IS MADE UP OF FIVE SUBCOMMITTEES.:

SUBCOMMITTEE RECOMMENDATIONS

—_—0
WHILE THE CHARGE LETTER FOR THE VALUING BLACK LIVES TASK FORCE CONCLUDED IN DECEMBER

2020, THE WORK OF THE TASK FORCE IS ONGOING. THE FIVE SUBCOMMITTEES SUBMITTED THEIR
RECOMMENDATIONS T0 THE CHANCELLOR AND THE PROVOST. IN THE MEANTIME, THE TASK FORCE CO-
LEADS ARE DRAFTING THEIR OWN RECOMMENDATIONS AROUND THE IMPLEMENTATION PHASE OF THIS
PROCESS. WE BELIEVE THATIN ORDER FOR THIS WORK TO BE SUCCESSFUL, WE MUST MAINTAIN
ACCOUNTABILITY AND TRANSPARENCY. YOU CAN FIND INFORMATION ON OUR TASK FORGE WEBPAGE,
INCLUDING EACH OF THE SUBCOMMITTEES AND THEIR FINAL PRESENTATIONS, A SLIDE DECK FROM A
TOWN HALL HOSTED IN JANUARY 2021, AND FURTHER UPDATES AS THIS WORK MOVES FORWARD.

r-—-——_—_



https://diversity.ucmerced.edu/valuing-black-lives-task-force
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_funding_subcommittee_finalreport.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_funding_subcommittee_finalreport.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_funding_subcommittee_finalreport.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/staff_and_faculty_rr_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/staff_and_faculty_rr_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/staff_and_faculty_rr_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201217_community_engagement_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_student_support_.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/antiblackviolencefinal.pdf

VALUING BLACK LIVES TASK FORCES

OFFICE OF EQUITY, DIVERSITY & INCLUSION

VALUING
BLACK LIVES
TASK FORCE

ADVANCING EQUITY, JUSTICE,& INCLUSIVE
EXCELLENCE

https://chancellor.ucmerced.edu/equity | https://diversity.ucmerced.edu

SUBCOMMITTEES THEMES & AREAS

STUDENT SUPPORT
CAMPUS CULTURE, CLASSROOM
CLIMATE, BLACK STUDENT MENTAL
HEALTH, BLACK SCHOLAR
RESOURCE & RETENTION CENTER,
LEADERSHIP, SCHOLARSHIP AND RETENTION, DEVELOPMENT &

CAREER ENGAGEMENT

STAFF & FACULTY
RECRUITMENT & RETENTION
BRANDING & SOURCING FOR TALENT,
SELECTING TALENT, ON-BOARDING &
SOCIALIZATION, ONGOING

RESEARCH,
POLICING & ANTI- SCHOLARSHIP &

FUNDING
EACH MO ENCE OPPORTUNITIES

PROFESSIONAL

COMMUNITY
ENGAGEMENT
EDUCATION,
RESEARCH, &
OUTREACH

COMMUNICATION,
ACCOUNTABILITY & DEVELOPMENT,
TRAINING COMMUNITY
CONVERSATIONS

STRUCTURE & LEADERSHIP

MEETINGS RECOMMENDATIONS INVOLVED

FACULTY

CO-LEADS

STAFF

MEMBERS

ADMIN
ALUMNI

STUDENTS

COMMUNITY
MEMBERS

MORE INFORMATION

VALUING BLACK LIVES TASK
FORCE WEBPAGE

k STUDENT MOU

PAN-AFRICAN COUNCIL MEETING
INITIATIVE RESPONSES

VALUING BLACK LIVES TASK FORCE
TOWN HALL PRESENTATION - 1/29/21

k RESPONSE TO "WE CHARGE ANTI-
BLACKNESS" PETITION

VALUING BLACK LIVE- INITIATIVE
TRACKING SURVEY

k VALUING BLACK LIVES- PETITION
RESPONSES EXECUTIVE SUMMARY

k VALUING BLACK LIVES-PETITION
RESPONSES EXECUTIVE SUMMARY

k WE CHARGE ANTI-BLACKNESS: PETITION
10 VALUE BLACK LIVES AT UC MERCED

k BLACK STUDENT UNION- CALL TO
ACTION STATEMENT



https://chancellor.ucmerced.edu/equity/valuing-black-lives-task-force
https://studentlife.ucmerced.edu/program-areas/social-justice-initiatives/commitment-black-excellence
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20200824_pan_afrikan_council_initiatives_reponse_memo_final.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20210129_vbl_tf_town_hall.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://ucmerced.az1.qualtrics.com/jfe/form/SV_6lDeyQFOhlhwWdT
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/we_charge_anti-blackness_petition_to_value_black_lives_at_uc_merced.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/we_charge_anti-blackness_petition_to_value_black_lives_at_uc_merced.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/we_charge_anti-blackness_petition_to_value_black_lives_at_uc_merced.pdf
https://diversity.ucmerced.edu/valuing-black-lives-task-force

RESOURCES TO LEARN MORE

ANTI-RACISM RESOURCES HOW TOBE AN ALLY RESOURCE

I ANTI-RACISM RESOURCES COMPILED BY SARAH R ALGUIDE TO HOW YOU CAN SUPPORT MARGINALIZED
SOPHIE FLICKER, ALYSSA KLEIN IN MAY 2020 COMMUNITIES CURATED BY CNN
N BEING ANTI-RACIST BY THE NATIONAL MUSEUM N WHITE ALLYSHIP 101 BY DISMANTLE GOLLEGTIVE
OF AFRICAN AMERICAN HISTORY & CULTURE FOR OUR WHITE FRIENDS DESIRING TO BE ALLIES BY
R BEING ANTI-RACIST-RACIAL HEALING HANDOUT COURTNEY ARIEL
. RECOGNIZING RACE N LANGUAGE.WHY W R 5 STEPS LATINX INDIVIDUALS CAN TAKE T0 COMBAT
CAPITALIZE "BLACK" AND "WHITE" BY ANN THOY ANTI-BLACKNESS CURATED BY REMEZCLA
NGUYEN AND MAYA PENDLETON T o
R RESOURCES T0 EDUCATE YOURSELF ON ANTI- IMPLICIT BIAS IiE_SUERCES_ _
BLACKNESS I UNDERSTANDING HUMAN BIAS BY THE NATIONAL
R ;ﬁr’&mxﬁﬁg]ﬁ? ANTERAGIST PRACTICE BY MUSEUM OF AFRICAN AMERICAN HISTORY &

CULTURE
R VIDEOS AND LEARNING MODULES FROM UCLA
R PROJECT IMPLICIT
* UNIVERSITY OF CALIFORNIA OFFICE OF THE
PRESIDENT: MANAGING IMPLICIT BIAS SERIES

R SCAFFOLDING ANTI-RACISM RESOURGES CURATED BY
ANNA STAMBORSKI, NIKKI ZIMMERMANN, & BAILIE
GREGORY
N STOP KILLING BLACK PEQOPLE: AN ANTI-RACIST
READING LIST FROM THE ENGLISH FACULTY AT UC
MERCED
FOR MORE RACIAL TRAUMA RESOURCES VISIT: HTTPS://DIVERSITY.UCMERCED.EDU/RACIAL-TRAUMA-RESOURCES

MENTAL HEALTH RESOURCES % » RECOMMENDED READINGS

COMMITMENT TO BLACK EXCELLENCE 2020-2021
e VD P S i —
BLACK LIVES ALWAYS MATTER. THEY MATTER AT UC MERCED. THEY MATTER ACROSS OUR NATION. THEY MATTER AROUND THE
WORLD. UC MERGED FULLY COMMITTED TO WORK ON ENDING THE CONDITIONS THAT CREATE INJUSTICE, CONDITIONS THAT ARE LEAVING
OUR BLACK COMMUNITY DEHUMANIZED AND THEIR INNOCENT LIVES TAKEN. THE ENDURING LEGACY OF SLAVERY, SEGREGATION,
RACISM, AND OPPRESSION IN AMERICA MUST BE CONFRONTED AND ADDRESSED SYSTEMICALLY. THIS IS NOT A MOMENT. THIS IS A
MOVEMENT. THUS, THE UNIVERSITY HAS HIGHLIGHTED IMMEDIATE (SUMMER 2020), SHORT-TERM (2020-2021), AND LONG-TERM
(2021+) PLANS TO ADDRESS THE SUBMITTED PROPOSALS. CLICK ON THE LINK FOR THE FULL MEMORANDUM/PROPOSAL.

MEMORANDUM ASSOCIATED BLACK STUDENT LEADERS

PLEASE NOTE THAT THIS IS NOT AN EXHAUSTIVE LIST OF ACTION ITEMS. THE UNIVERSITY WILL CONTINUE TO GENERATE IDEAS AND
WORK WITH STUDENTS, STAFF, AND FACULTY TO SUPPORT BLACK STUDENT SUCCESS AT UCM.
"LOVE TAKES OFF THE MASKS WE FEAR WE CANNOT LIVE WITHOUT AND KNOW WE CANNOT LIVE WITHIN."-JAMES BALDWIN



https://docs.google.com/document/u/0/d/1BRlF2_zhNe86SGgHa6-VlBO-QgirITwCTugSfKie5Fs/mobilebasic
https://nmaahc.si.edu/learn/talking-about-race/topics/being-anhttps:/nmaahc.si.edu/learn/talking-about-race/topics/being-antiracisttiracist
https://nmaahc.si.edu/sites/default/files/downloads/resources/racialhealinghandbook_p87to94.pdf
https://cssp.org/2020/03/recognizing-race-in-language-why-we-capitalize-black-and-white/
https://blacklivesmatters.carrd.co/#educate
https://collectiveliberation.org/15-ways-to-strengthen-anti-racist-practice/
https://docs.google.com/document/d/1PrAq4iBNb4nVIcTsLcNlW8zjaQXBLkWayL8EaPlh0bc/preview?fbclid=IwAR0U7HYQxXRDmu44DXaOVGzYnh97X66Bzd-hDeaz8b1aolf14jWWumb8I1s&pru=AAABcpq8c14*C_JncXmFmMjf8og2gUGURA
https://docs.google.com/document/d/1PcFd9thn2icr-_Om-J29i0Gtwp8v8TSx42m4niJ_Kvs/mobilebasic?fbclid=IwAR3mGzx0deCDBZ2K_FYkyUtvZl1GyUDbU4kHXTl_gd9SbZc7AxdLtHb7AXM
https://cssp.org/2020/03/recognizing-race-in-language-why-we-capitalize-black-and-white/
https://blacklivesmatters.carrd.co/#educate
https://docs.google.com/document/d/1PcFd9thn2icr-_Om-J29i0Gtwp8v8TSx42m4niJ_Kvs/mobilebasic?fbclid=IwAR3mGzx0deCDBZ2K_FYkyUtvZl1GyUDbU4kHXTl_gd9SbZc7AxdLtHb7AXM
https://www.cnn.com/2020/05/30/us/how-to-be-an-ally-guide-trnd/index.html
https://www.dismantlecollective.org/resources/
https://remezcla.com/lists/culture/5-steps-latinos-can-take-combat-anti-blackness/
https://sojo.net/articles/our-white-friends-desiring-be-allies
https://nmaahc.si.edu/learn/talking-about-race/topics/bias
https://equity.ucla.edu/know/implicit-bias/
https://implicit.harvard.edu/implicit/
https://implicit.harvard.edu/implicit/
https://ucop.edu/human-resources/staff/talent-management-acquisition/systemwide-talent-management-ecourses.html
https://diversity.ucmerced.edu/learn-more/mental-health-resources
https://diversity.ucmerced.edu/learn-more/recommended-readings
https://diversity.ucmerced.edu/learn-more/recommended-readings
https://studentlife.ucmerced.edu/sites/studentlife.ucmerced.edu/files/page/documents/memorandum-bsl.pdf
https://studentlife.ucmerced.edu/sites/studentlife.ucmerced.edu/files/page/documents/memorandum-bsl.pdf
https://diversity.ucmerced.edu/racial-trauma-resources

AEEINIT @GROUPS

STAFF AND FACULTY OF GOLOR

THE STAFF AND FACULTY OF COLOR ASSOCIATION AT UC MERCED (SFCA) PROVIDE OPPORTUNITIES FOR MEMBERS TO

DEVELOP A SENSE OF COMMUNITY AND STRENGTHEN THEIR PROFESSIONAL AND SOCIAL NETWORKS. MEMBERSHIPS ARE

PRIORITIZED TO STAFF (EXCLUDING STUBENT STAFF MEMBERS) AND FACULTY MEMBERS WHO IDENTIFY AS PEOPLE OF

COLOR (PEQPLE FROM HISTORICALLY MARGINALIZED BACKGROUNDS). THE GOAL OF THE GROUP IS TO EMPOWER STAFF AND

FACULTY TO ENGAGE IN CONVERSATION ABOUT CAMPUS CLIMATE ISSUES AND TO FOSTER PROFESSIONAL DEVELOPMENT.
VISIT OUR WEBSITE FOR MORE INFORMATION: HTTPS.//DIVERSITY.UCMERGED.EDU/

R LANGUAGE ACCESSIBILITY COMMITTE

THE CHARGE OF THE LANGUAGE ACGESSIBILITY COMMITTEE MEMBERS IS TO:
» CREATE AN INCLUSIVE ENVIRONMENT WHERE STAFF MEMBERS CAN DEVELOP THEIR CULTURAL COMPETENCIES WHEN
ENGAGING PARENTS, STUDENTS AND COMMUNITY MEMBERS WHEN REPRESENTING THE UNIVERSITY.
« IDENTIFY EXPERTS EACH YEAR SUCH AS FACULTY, STAFF, AND COMMUNITY MEMBERS THAT WILL REVIEW, AND ASSES
(TERMINOLOGY) ORAL FLUENCY SUITABLE FOR UNIVERSITY PROGRAMS. THE DOMINANT 2ND LANGUAGES SPOKEN ON
CAMPUS ARE SPANISH AND HMONG. OTHER LANGUAGES WILL BE INCORPORATED AS NEEDED AND WITH CAPACITY.
» ADVISE CAMPUS LEADERS AND THE CAMPUS COMMUNITY WHEN INITIATIVES ARE DEVELOPED TO ENGAGE NON-ENGLISH
SPEAKING PARENTS AND COMMUNITY MEMBERS.
THE COMMITMENT IS TO ATTEND A MONTHLY MEETING, TO MAKE RECOMMENDATIONS ABOUT CULTURALLY AND LINGUISTIC
COMMUNICATION, AND TO BE AVAILABLE FOR UNIVERSITY EVENTS TO ENGAGE WITH PARENTS, STUDENTS, AND COMMUNITY
MEMBERS.

PLEASE CONTACT LAC@UCMERCED.EDU FOR MORE INFORMATION REGARDING THE LANGUAGE ACCESSIBILITY COMMITTEE.

UC MERCED BLACK ALLIANGE

REFER TO THE NEXT PAGE FOR MORE INFORMATION!



https://diversity.ucmerced.edu/affinity-groups/uc-merced-black-alliance
https://diversity.ucmerced.edu/affinity-groups/uc-merced-black-alliance
https://diversity.ucmerced.edu/
https://diversity.ucmerced.edu/affinity-groups/language-accessibility-committee
http://ucmerced.edu/
https://sfca.ucmerced.edu/mission

AFFINITY GROUP

UG MERGED BLAGK MLLIARNGE
ey VAR e —

THE NEWLY FORMED AFFINITY GROUP, UC MERCED BLACK ALLIANCE (UCMBA), PARTICIPATED IN THE CONTINUED
COLLABORATION OF THE VALUING BLACKLIVES TASKFORGE TO ADDRESS ANTI-BLACKNESS VIOLENCE AND
ONGOING NEEDS IN OUR COMMUNITY.

THIS FEBRUARY 2021 UCMBA WILL BE HAVING SPEAKER SERIES AND WILL INCLUDE THREE GUESTS WHO WILL
TALK ABOUT ISSUES RELATED TO HISTORICAL ENVIRONMENTAL JUSTICE ISSUES AS WELL AS CURRENT TRENDS
TO RECLAIM AGENCY AND RE-PURPOSE LAND CENTERING BLACK COMMUNITIES. THE SERIES FEATURES THE
GROWTH OF URBAN FARMING, AFRO-INDIGENQOUS LAND RIGHTS ACTIVISM, AND DISPOSITION, AS WELL AS
ENVIRONMENTAL JUSTICE SURROUNDING A COMMUNITY OF BLACK NOVA SCOTIANS IN AFRICVILLE.

"SHARING OUR PERSPECTIVES: HISTORY HEALTH AND ENVIRONMENTAL JUSTICE™

RAZING AFRICVILLE: THE LEGACY OF ENVIRONMENTAL RACISM IN HISTORIC
AFRICAN NOVA SCOTIAN COMMUNITY:

WEDNESDAY, FEB. 10 FROM 1P.M. - 2:15 P.M. CLICK HERE FOR
AS WE WELCOME DR. IGRID WALDRON FROM SCHOOL OF NURSING, FACULTY OF MORE INEORMATION
HEALTH, DALHOUSIE UNIVERSITY IN NOVA SCOTIA WHO WILL SPEAK ON —_—
RAZING AFRICVILLE: THE LEGACY OF ENVIRONMENTAL RACISM IN AN HISTORIC
AFRICAN NOVA SCOTIAN COMMUNITY

8 DESIGN FOR THE LIVING: FOOD, FARMING & CULTURAL ECOLOGY:

WEDNESDAY, FEB. 17 FROM 12 PM. - 1:15 PM.
CLICK HERE FOR

\ WE'LL HEAR EROM KEESA V. JOHNSON OF THE UNIVERSITY OF MIGHIGAN

INTEGRATIVE DESIGN PROGRAM ABOUT DESIGN FOR THE LIVING: FOOD., MORE INFORMATION!

FARMING, AND CULTURAL ECOLOGY.

4k BLACK INDIGENEITY AND DISPOSSESSION: THE MEANING OF LAND,
' SOVEREIGNTY, AND FREEDOM:

& WEDNESDAY, FEB. 24 FROM 5 PM. - 6:15 P.M. GLICK HERE FOR

4 WELL HEAR FROM DR. KYLE MAYS OF UCLA WHD WILL SPEAK ON BLACK MORE INFORMATION

@ INDIGENEITY AND DISPOSSESSION: THE MEANING OF LAND, SOVEREIGNTY, | | S

AND FREEDOM.

UC MERCED BLACK ALLIANCE


https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZwud-iqrTkiG9yoBmgarqUyMXipks2hpxSX
https://ucmerced.zoom.us/meeting/register/tZwud-iqrTkiG9yoBmgarqUyMXipks2hpxSX
https://ucmerced.zoom.us/meeting/register/tZwud-iqrTkiG9yoBmgarqUyMXipks2hpxSX
https://ucmerced.zoom.us/meeting/register/tZEkfuqvpz8pHtL8rfAVljZw5nukoejlwhdL
https://ucmerced.zoom.us/meeting/register/tZEkfuqvpz8pHtL8rfAVljZw5nukoejlwhdL
https://ucmerced.zoom.us/meeting/register/tZEkfuqvpz8pHtL8rfAVljZw5nukoejlwhdL
https://diversity.ucmerced.edu/affinity-groups/uc-merced-black-alliance

ClRANGCELLOR'S ADWISO)IRY

k GHANCELLOR'S ADVISORY COMMITTEE ON THE STATUS OF WOMEN (CAGSW)
VISIT THEIR WEBSITE: CACSW WEBSITE LINK

e 2019-2020 AY CACSW Annual Report
PLEASE CONTACT AND AMELIA JOHNSON (AJOHNSON78@UCMERCED.EDU) FOR MORE INFORMATION REGARDING CACSW.

-

CHANCELLOR'S ADVISORY COMMITTEE ON QUEER ISSUES (CACQI)
VISIT THEIR WEBSITE: CACQI WEBSITE LINK

e 2019-2020 AY CACQI Report
e 2019-2020 AY CACQI Data Collection Wishlist

—— e = e

k CHANCELLOR'S ADVISORY COUNCIL ON CAMPUS CLIMATE, CULTURE & INCLUSION (CCCI
VISIT THEIR WEBSITE: CCCI WEBSITE LINK

2019-2020 AY CCCl Report
e 2019-2020 AY CCCl Non-senate Academics Council Report
e 2019-2020 AY Diversity & Equity CCCl Report Academic Senate

e 2019-2020 AY CCCl Memorandum Social Justice nitiatives Identity.
Programs Report

PLEASE CONTACT HECTOR CUEVAS (HCUEVAS@UCMERCED.EDU) AND CHRISTOPHER RAMIREZ (CRAMIREZ24@UCMERCED.EDU)
FOR MORE INFORMATION REGARDING CCCI.

-

FOR MORE INFORMATION, VISIT OUR WEBSITE: -

—~—

HTTPS://DIVERSITY-UCMERCED.EDU/ ADVISORY-GROUPS-0

—— — — B e —


https://diversity.ucmerced.edu/diversity-equity-and-inclusion/councils-and-committees/lgbtq-advisory-committee
https://diversity.ucmerced.edu/advisory-groups/chancellors-advisory-committee-status-women-cacsw
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_cacqi_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_cacsw_annual_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200621_ccci_nonsenate_academics_council_2019_-_2020_ay_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200612_council_on_campus_climate_culture_and_inclusion_ccci_2019_-_2020_ay_report__0.docx
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_diversity_equity_ccci_report_academic_senate_0.docx
https://cacsw.ucmerced.edu/
http://ucmerced.edu/
https://cacqi.ucmerced.edu/
https://diversity.ucmerced.edu/about/advisory-groups/chancellors-advisory-council-campus-climate-culture-and-inclusion-ccci
https://chancellor.ucmerced.edu/about-office/advisory-groups/campus-climate
https://chancellor.ucmerced.edu/about-office/advisory-groups/campus-climate
http://ucmerced.edu/
http://ucmerced.edu/
https://diversity.ucmerced.edu/advisory-groups-0

CHANCELLOR'S ADVISORY COMMITTEES

RANDOM ACTS OF KINDNESS UPDATE THESE ARE THE HONOREES:
THE CHANCELLOR'S ADVISORY COMMITTEE ON THE STAFF GRADUATE
STATUS OF WOMEN (CACSW) HAS RECEIVED OVER 60 e STUDENT

NOMINATIONS FOR RANDOM ACTS OF KINDNESS AWARDS LAURA RODRIGUEZ SHAINA STA

ISABELL VIRREY CRUZ
THIS ACADEMIC YEAR. CACSW WANTED TO SPREAD THE JOANNA WUNKER

JOY AND KINDNESS OUR COMMITTEE HAS REGEIVED BY  \\NDERGRADUATE STUDENTS FACULTY

SHARING SOME OF THE REASONS WHY THESE WOMXN  JmMEE waTSON(18) e STAE

DESERVED A RANDOM ACT OF KINDNESS LISSETHLOPEZPONCE | \\a sONG

BELOW ARE JUST A FEW QUOTES ABOUT OUR HONOREES:

ALWAYS CREATING SPACE FOR FUN, KINDNESS, AND SOFTNESS IN AN ENVIRONMENT
THAT OFTEN FEELS STRESSFUL, COMPETITIVE, AND EXTREMELY RIGOROUS..

WORKS TIRELESSLY, EVEN ON NIGHTS AND WEEKENDS, AND WITHOUT COMPLAINING.
LEADING THE EFFORT, MENTORING STUDENTS, TEACHING AND MANAGING HER FAMILY .
COMPASSIONATE AND CONSTANTLY CHECKING UP ON EVERYONE AND IS READY TO LISTEN..

’7WE ARE STILL ACGEPTING SUBMISSIONS AND ARE LOOKING TO REGEIVE MORE STUDENT_I
AND FACULTY NOMINATIONS FOR SPRING 2021. ANYONE CAN NOMINATE A WOMXN FOR
A RANDOM ACT OF KINDNESS HERE: HTTPS://CACSW.UCMERCGED.EDU/FORM/RANDOM-

i ACTS-KINDNESS J
CONTINUE TONEXT PAGE b



https://cacsw.ucmerced.edu/form/random-acts-kindness
https://cacsw.ucmerced.edu/form/random-acts-kindness

QUESTIONS? EMAIL UCMCAESW@UCMERCED.EDU

OR VISIT CACSW WEBSITE TO LEARN MORE:
HTTPS://GACSW.UCMERGED.EDU/EVENTS,/CRAFTING-YOUR-PROFESSIONAL -NARRATIVE-WORKSHOP-PART=1 —

CRAFTING YOUR
PROFESSIONAL
NARRATIVE WORKSHOPS

MARCH 9TH AND 30TH, AT 1PM

iN THIS INTERACTIVE TWO-PART SERIES, YOU WILL DEVELOP AND
PRACTICE THE LANGUAGE YOU NEED TO CONVEY A COMPELLING
MINI-STORY ABOUT WHO YOU ARE AND WHAT YOU DO.

OPEN TO ALL MEMBERS OF THE CAMPUS COMMUNITY!
PRESENTED BY SARA DAVIDSON SQUIBB, Head, Research and
Learning Services (UC Merced Library) and UC WI Program alumna.
MORE INFO AND REGISTRATION: BIT.LY/CACSW_WORKSHOP
QUESTIONS? EMAIL UCMCACSW@UCMERCED.EDU

THANK YOU! PROFESSOR JESSICA BLOIS

ON BEHALF OF THE OFFICE OF EQUITY AND DIVERSITY & INCLUSION, WE WANT TO
EXPRESS OUR GREAT APPRECIATION FOR YOUR EFFORTS AND THE SERVICE
THAT YOU HAVE PROVIDED TO THE CHANCELLOR'S ADVISORY COMMITTEE ON
THE STATUS OF WOMEN (CACSW). YOU HAVE MADE A DIFFERENCE THROUGH
YOUR DEDICATION AND CONTINUED SUPPORT FOR THE COMMITTEE. WE
SINCERELY APPRECIATE THE TIME YOU SPENT AS A CO-CHAIR TAKING LEAD ON
ADVISING THE GHANCELLOR ON ISSUES RELATED TO THE STATUS OF WOMEN
AND PROMOTES GENDER EQUITY AT UC MERCED.


http://ucmerced.edu/
http://ucmerced.edu/
https://cacsw.ucmerced.edu/events/crafting-your-professional-narrative-workshop-part-1

WEBSITE: HT¥PS://IGS.BERKELEY .EDU

—_ e == e

Berkeley Latina Collective
Assistant Professor Workshop
Call for Papers

SEND PAPERS TO IGS.BERKELEY.EDU

The Berkeley Latina Collective (BLC) is accepting paper proposals for its
inaugural faculty workshop in Latinx Studies. This year, we are inviting
Latina/x junior scholars from Political Science, Education, Sociology, and
History to apply. We seek proposals from individuals who examine
Latinx perspectives, experiences, histories, knowledge, and
representation (past and present). The workshop will convene virtually
on Friday, June 4, 2021.

The BLC originally came together in 2019 to create a space for mutual
support, encouragement, and intellectual exchange among Latina
scholars. Today, Latinas comprise only 2.5% of university tenure-track
faculty nationwide and less than 1% of “full” university professors. This
is so despite the fact that Latinxs comprise 18% of the U.S. population.
Overall Latinx, and specifically Latina, faculty remain vastly
underrepresented. This fact impacts our experience as faculty and
impoverishes the educational climate and outcomes of all students.*

The BLC workshop thus seeks to create a supportive intervention
within the academy. Specifically, we invite assistant professors and
postdoctoral researchers in Latinx Studies, or who do work in Latinx
Studies, within Sociology, Education, Political Science, and History, to
apply. Selected applicants will attend the day-long virtual (zoom)
workshop on June 4th and receive

¢ $500 monetary/research stipend

* Feedback on their original paper

¢ Networking and mentoring opportunities with senior Latina
faculty and workshop participants

8 INSTITUTE oF !
Bl GOVERNMENTAL STUDIES

SEND PAPERS TO I6S.BERKELEY EDU

- WITH THE SUBJECT "BLC APPLICATION" BY APRIL 15


http://igs.berkeley.edu/
https://igs.berkeley.edu/

Lisa Garcia-Bedolla (Political Science), Kris Gutiérrez (Education),
Natalia Molina (History/American Studies), and G. Cristina Mora
(Sociology) will serve as senior conveners/mentors for the workshop.

We realize that there exist few spaces for us to convene, collaborate,
and share within our institution—let alone across universities. We aim
to have the workshop be the first of many more steps towards
creating a more positive inclusive environment.

To apply: Please submit a current CV and a paper abstract (no more
than 300 words) by April 15th. In your email make sure to indicate
whether you would like to participate in the Education/ Political
Science/ Sociology/ or History section of the workshop. Full paper
manuscripts (no more than 25-30 pages double spaced) will be due
for circulation on May 15th.

Submit completed applications to: igs@berkeley.edu with the subject
“BLC Application” by April 15.

Please send any inquiries to igs@berkeley.edu with the subject “BLC
Workshop Query.”

Berkeley Latina Collective Leadership Team
G. Cristina Mora (Sociology)

Bernadette Pérez (History)

Cati V. de los Rios (Education)

*Nick Hazelrigg, “Going Slow on Faculty Diversity,” Inside Higher Ed, 2 July 2019; Leslie Davis and Richard
Fry, “College Faculty Have Become More Racially and Ethnically Diverse, But Remain Far Less So Than
Students,” Fact Tank: News in the Numbers, 31 July 2019; “Digest of Education Statistics,” National Center
for Education Statistics, 2019; Julian Vasquez Heilig, Isabell Wong Flores, Alicia Eileen Barros Souza, et al.,
“Considering the Ethnoracial and Gender Diversity of Faculty in United States College and University
Intellectual Communities,” STCLH Hispanic Journal of Law & Policy (June 2019): 1-31.

INSTITUTE oF
GOVERNMENTAL STUDIES

PLEASE SEND ANY INDl]IRIES TO |GS@BERKELEY.EDU

- WITH THE SUBJECT "BLC WORKSHOP QUERY.”


http://berkeley.edu/

RAGIAL JUSTIG(E
=QUITY SERIES

B o d . e s e e
MARCH 3RD, 2021 3:00 PM EASTERN TIME (THE US AND CANADA)

DESCRIPTION: REGISTER TO JOIN FOR A SPECIAL CONVERSATION IN OUR RACIAL JUSTICE AND EQUITY
SERIES WITH DR. IBRAM X. KENDI, NATIONAL BOOK AWARD WINNER AND AUTHOR OF HOW TO BE AN
ANTIRACIST, STAMPED FROM THE BEGINNING: THE DEFINITIVE HISTORY OF RACIST IDEAS IN AMERICA,
AND EDITOR OF FOUR HUNDRED SOULS: A COMMUNITY HISTORY OF AFRICAN AMERICA, 1619-2019. DR.
KENDI LEADS THE BOSTON UNIVERSITY CENTER FOR ANTIRACIST RESEARCH. THIS CONVERSATION,
FACILITATED BY LUMINA FOUNDATION SENIOR VICE PRESIDENT AND CHIEF POLICY OFFICER DR. DANETTE
HOWARD, WILL EXPLORE HOW RAGISM AND INEQUITY ARE ENTRENCHED AND ADVANCED THROUGH
PUBLIC POLICY, AND HOW PUBLIC POLICY CAN BECOME A TOOL FOR EQUITY AND JUSTICE.

REGISTER HERE: HTTP.//BIT.LY/300KP2N -



http://bit.ly/3qOkP2N

VIRTUAL DIALOGUE SIERIES

PREVIOUS VIRTUAL DIALOGUE SERIES

UNIVERSITY OF CALIFORNIA, MERCED
THE OFFICE OF EQUITY, DIVI ITY & INCLUSION

(bl BRSO (| 1ic PICTURE A SCIENTIST SCREENING AND DISCUSSION PANEL PROVIDED MEVBERS OF QUR CAMPUS
0luaC1)iq e darich
ORI | COVMUNITY WITH A CRITICAL SPACE TO REFLECT ON ISSUES OF EQUITY BOTH N STEM AND N THE BROADER
CONTEXT OF ACADEMIA. THE CONVERSATION WENT BEYOND EQUITABLE ACCESS ON THE BASIS OF GENDER
AND TO AN INTERSECTIONAL PERSPECTIVE THAT INCLUDED ALL MARGINALIZED COMMUNITIES. WHILE THE
SESSION WAS NOT RECORDED IN ORDER TO ALLOW FOLKS TO BE THEIR TRUEST SELF REGARDING THEIR
EXPERIENCES, THE DISCUSSIONS THAT TOOK PLACE WILL LIKELY HAVE A LASTING EFFECT AS IMPORTANT
IDEAS WERE SHARED AND VALUABLE CONNECTIONS WERE MADE.

UNIVERSITY OF CALIFORNIA, MERCED

G hE | ||\ CONVERSATION WITH DR. YASHICA CRAWFORD, WE EXPLORED WAYS OF GETTING COMFORTABLE WITH
V(V‘JUM('DM(MQ RYA@] | BEING UNCOMFORTABLE AND CHOOSING TO BE BOLD WHEN IT'S TIME TO SPEAK. GUEST PRESENTER: DR
YASHICA CRAWFORD, IS AN INSTRUCTOR IN THE BEHAVIORAL SCIENCES DEPARTMENT AT THE COLLEGE OF

MARIN & CHIOMA NDUBUISI, SHE HAS A BACHELOR'S DEGREE IN COMPUTER INFORMATION SYSTEMS FROM
CALIFORNIA STATE UNIVERSITY, CHIOMA IS PASSIONATE ABOUT THE TRANSFORMATIVE POWER OF
et TECHNOLOGY AND VOLUNTEERS FOR OPPORTUNITIES THAT EMPOWER WOMEN AND GIRLS. SHE ENJOYS

READING INSPIRATIONAL BOOKS AND LISTENING TO AFROBEAT MUSIC. J

NOON - 1:00PM

UNIVERSITY OF CALIFORNIA, MERCED | THE OFFICE OF EQUITY, DIVERSITY & INCLUSION

2021

(v qeﬂ(q@ra;\@ Sej‘(dg SAVE THE DATE FOR OUR

tuncH & Learn  JPCOMING SESSIONS, FOR
[H]SEL%CEIXD I‘@EFUGE|:I:E:E::|P|I‘SETEI\I[E\L}O[GIwES[N:| MURE |NFORMATIUN VIS|T:

WEDNESDAY, MARCH 17™ )
NOON - 00" VIRTUAL DIALOGUE SERIES

ASSISTANT PROFESSOR AND FdUNDI[‘-!G CHAIR OF (P\IT\CAl. RA&E AND ETI.-II'-‘J.}C STUDIES LUNCH & LEARN

REGISTER FOR THIS LUNCH & LEARN AT

DIVERSITY.UCMERCED.EDU/LUNCH-AND-LEARNS
FOR MORE INFORMATION, EMAIL OPRIMITIVO@UCMERCED.EDU



https://diversity.ucmerced.edu/lunch-and-learns
https://diversity.ucmerced.edu/events/virtual-dialogue-series-lunch-and-learns/virtual-dialogue-series-recorded-sessions
https://diversity.ucmerced.edu/events/virtual-dialogue-series-lunch-and-learns/virtual-dialogue-series-recorded-sessions
https://diversity.ucmerced.edu/lunch-and-learns

2021 EQUITY, DIVERSITY AND INCLUSION GRANTS PROPOSAL

MORE INFORMATION

UNIVERSITY OF CALIFORNIA, MERCED

THE OFFICE OF EQUITY, DIVERSITY & INCLUSION

ey AT P S —

2021 EQUITY, DIVERSITY, AND INCLUSION
GRANTS PROPOSALS

"PDEOPLE; WILlo FORGET? WHAT? YOUP SAID, PEOPLE5 WiLlo FORGET? WHAT? YOUR
DID, BUT? PEOPLE> WILLy NEVERH FORGET? HOW® YOUP MADE> THEMy FEEL."

-PMavso CAnceLow

Call for Proposals for UC Merced's Equity, Diversity and Inclusion (formally DEI) Grants and a NEW
funding opportunity to promote Black Excellence.

The Equity, Diversity and Inclusion Grants proposal program seeks to create and sustain a campus
environment in which all UC Merced faculty and staff members and students feel respected,
included and valued in their humanity.

The program is open to all faculty and staff members and students. Collaborative and intersectional
projects are encouraged. Selected grants can be funded to an annual maximum of $5,000.

INAUGURAL FUNDING OPPORTUNITY
PROMOTING BLACK EXCELLENCE

Inaugural funding focused on proposals for projects that focus on anti-Blackness, anti-Black
violence, anti-racism to promote Black excellence and radical healing on historical trauma and/or
coping with racism/oppression.

Selected grants will receive up to $2,000 and the total funds allocated are $10,000. UC Merced is
fully committed to addressing the systemic conditions that create injustice, a global scourge that
has been perpetuated over centuries. Now is the time to create change!

FOR MORE INFORMATION, EMAIL OPRIMITIVO@UCMERCED.EDU


https://diversity.ucmerced.edu/application-process
https://diversity.ucmerced.edu/

EQUITY & JUSTICE AWARDS NOMINATIONS

UNIVERSITY OF CALIFORNIA, MERCED

THE OFFICE OF EQUITY, DIVERSITY & INCLUSION

EQUITY®. & JUSTIC

AWARDS NOMINATIONS
SPRING 2021

~

THE OFFICE OF EQUITY, DIVERSITY, AND INCLUSION ANNOUNCES OUR INAUGURAL EQUITY & JUSTICE AWARDS THIS FALL 2020 IN AN
EFFORT TO RECOGNIZE INDIVIDUALS AND GROUPS WHO HAVE DEDICATED THEIR TIME AND EFFORT TO FURTHER EQUITY & JUSTICE
AT UC MERCED.

THE EQUITY & JUSTICE AWARD COMMITTEE WILL BE ACCEPTING NOMINATIONS FOR THE 2020-2021 ACADEMIC YEAR BEGINNING
WEDNESDAY, AUGUST 26TH. NOMINATIONS WILL OPEN MONTHLY ON THE 1ST OF EACH MONTH AND CLOSE BY THE 15TH OF EACH
MONTH. EVERY APRIL, FIVE AWARDEES WILL BE SELECTED FROM THE MONTHLY NOMINATIONS TO RECEIVE A $1,000 TOWARDS A

PROJECT OR INITIATIVE THAT ADVANCES EQUITY AND JUSTICE.

|7 AWARDS WILL BE GIVEN IN THESE SIX CATEGORIES: _|

FACULTY, STAFF, UNDERGRADUATE STUDENT, GRADUATE/PROFESSIONAL STUDENT, ALUMNI AND/OR
INTERGROUP COLLABORATION (AN EFFORT BY UNITS/GROUPS/PROGRAMS T0 BRING TOGETHER MULTIPLE PERSPECTIVES
T0 ADDRESS A CRITICAL ISSUE OF EQUITY OR JUSTICE AT UC MERCED)

NOMINATIONS SHOULD REFLEGT THE WAYS A NOMINEE HAS:

ADVOCATED FOR EQUITY AND JUSTICE, DEMONSTRATED A SUSTAINED COMMITMENT TO THE ADVANCEMENT OF EQUITY
AND JUSTICE AT UC MERCED, MODELED RESPECT OR INCLUSIVE TREATMENT WHEN INTERACTING WITH OTHERS; AND/OR
L IMPLEMENTED AN INITIATIVE, EVENT, OR PROGRAM WHICH CULTIVATES EQUITY AND JUSTICE J

IF YOU KNOW ANYONE WHO HAS MADE A DIFFERENCE AND WOULD LIKE TO NOMINATE
THEM PLEASE FILL OUT THE NOMINATION FORM AT HTTPS://BIT.LY/3RPKTDF

FOR MORE INFORMATION, PLEASE.CONTAGT-THE OFFICE OF EQUITY, DIVERSITY, & INGLUSION AT
DIVERSITY@UCMERCED.EDU

P —



http://ucmerced.edu/
https://bit.ly/3rPKTdF

FREE SPEECH WEEK

FRIELE

SIPEECH WiEE[X

ey VAR R —
OFFICE OF EQUITY, DIVERSITY, AND INCLUSION PRESENTS

FREE SPEECH WEEK FROM FEBRUARY 22ND-24TH

MONDAY FEBRUARY 22ND,
4:00- 5:00PM PST

DR. JENNIFER
LAMBE

TUESDAY FEBRUARY 23TH,

12:00- 1:30PM

PST* KEYNOTE *
PRESIDENT

LORI S. WHITE

WEDNESDAY FEBRUARY 24TH
1:00- 2:00 PM PST

JONATHAN
GRADY, & CHRIS KELLO

DESCRIPTION: FROM WHITE NATIONALIST DEMONSTRATIONS TO VIRAL MEMES, FROM POLITICAL

MISINFORMATION TO ONLINE TROLLS, HATE SPEECH IS EVERYWHERE. IN THE UNITED STATES, THE
FIRST AMENDMENT RIGHT OF FREE SPEECH PROTECTS MOST HATE SPEECH. JOIN THIS WORKSHOP
T0 DISCUSS THE TENSION BETWEEN FREE SPEECH AND HATE SPEECH ON COLLEGE CAMPUSES AND
ONLINE. CAN WE RESPOND IN WAYS THAT ADDRESS THE HARMS OF HATE SPEECH WHILE
PROTECTING FREE SPEECH RIGHTS?

LEARNMORE

DESCRIPTION: THIS EVENT WILL SERVE AS THE KEYNOTE SPEECH OF UC MERCED'S INAUGURAL
FREE SPEECH WEEK. OUR KEYNOTE SPEAKER WILL PROVIDE HISTORICAL AND CONTEMPORARY
PERSPECTIVES ON FREEDOM OF SPEECH AND EXPRESSION AND DISCUSS IMPLICATIONS FOR THE
ACADEMIC ENVIRONMENT. PRESIDENT WHITE WILL ALSO PARTICIPATE IN A Q&A SESSION DURING
THE SECOND PART OF THE KEYNOTE ADDRESS THAT WILL BE MODERATED BY ASSOCIATE
CHANCELLOR AND CHIEF DIVERSITY OFFICER DANIA MATOS.

LEARNMORE.

DESCRIPTION: THE OBJECTIVES OF THE EVENT ARE TO A) HELP FAMILIARIZE ACADEMIC AUDIENGES
WITH THE NUANCES ASSOCIATED WITH NAVIGATING FREE SPEECH AS INSTRUCTORS, RESEARCHERS,
AND STUDENTS; B) INTRODUCE ACADEMIC FREEDOM AND HOW IT MAY INTERSECT WITH FREE SPEECH
WITHIN HIGHER EDUCATION, AND C) ACQUAINT ACADEMIC AUDIENCES WITH AVAILABLE CAMPUS
RESOURCES AT UC MERCED CONCERNING FREE SPEECH AND ACADEMIC FREEDOM. AFTER ATTENDING
THE EVENT, THE ACADEMIC AUDIENCE WILL HAVE A WORKING KNOWLEDGE OF ISSUES SURROUNDING
FREE SPEECH, ACADEMIC FREEDOM, AND THE VALUABLE CAMPUS RESOURCES AVAILABLE TO AID IN
NAVIGATING THESE ISSUES.

LEARNNORE.



https://diversity.ucmerced.edu/events/free-speech-week/monday-0222
https://diversity.ucmerced.edu/events/free-speech-week/tuesday-0223
https://diversity.ucmerced.edu/events/free-speech-week/wednesday-0224/navigating-issues-free-speech-and-academic-freedom%C2%A0within

FREE SPEECH WEEK

DESCRIPTION: FREE SPEECH IS THE UNDERPINNING OF A FREE SOCIETY; WITHOUT IT, THE DEFENSE
OF HUMAN RIGHTS AND RESISTANCE AGAINST OPPRESSION IS IMPOSSIBLE. YET IN DEMOCRACIES
AND AUTOCRACIES ALIKE, ATTACKS ON EXPRESSION HAVE GROWN AT A STARTLING RATE IN
RECENT YEARS, LIMITING THE ABILITY OF INDIVIDUALS TO SPEAK THEIR MINDS, ENGAGE IN

WEDNESDAY, FEBRUARY 24TH

4:30- 6:00PM PST UNCENSORED DIALOGUE, AND HOLD THEIR LEADERS TO ACCOUNT. THIS SESSION WILL FOCUS ON
NICHOLAS HOW POPULISM AND POLARIZATION HAVE AFFECTED FREE SPEECH IN COUNTRIES AROUND THE
“NIKO"” PEREZ WORLD, AND EXPLORE HOW INTERNATIONAL ADVOCACY CAN SUPPORT AND DEFEND THE BRAVE
INDIVIDUALS WHO SPEAK OUT, CHALLENGE TYRANNY, DEFEND THE TRUTH, AND MAKE THE CASE
FOR FREEDOM.

LEARN MORE

DESCRIPTION: AMERICA HAS A DEMOCRACY DEFICIT, WHICH SHOWS MOST FREQUENTLY IN A
DEBASED PUBLIC DISCOURSE. IT'S EASY TO BLAME THIS DETERIORATION OF PUBLIC DISCOURSE
ON IGNORANCE, YET THE NUMBER OF HIGHLY EDUCATED PEOPLE USING THE TOOLS OF CRITICAL
THINKING TO MOUNT ATTACKS ON THE “OTHER SIDE” WHILE IGNORING WEAKNESSES IN THEIR
ALY NAT T LOTAR L300 OWN POSITIONS SUGGESTS THE CAUSE IS MUCH DEEPER. | BELIEVE OUR POLITICAL DISCOURSE
10:00-11:00 AM PST HAS BECOME DEBASED NOT IN SPITE OF HIGHER EDUCATION, BUT PARTLY BECAUSE OF IT. IN
GREGG EXPLAINING HOW WE HAVE INADVERTENTLY CONTRIBUTED TO MOTIVATED REASONING, | WILL
CAMFIELD OFFER AN ALTERNATIVE EDUCATIONAL APPROACH DESIGNED TO HELP OUR STUDENTS BECOME
CAPABLE OF CRITICAL REFLECTION AS WELL AS CRITICAL ATTACK.

LEARN MORE 6 RSVP

DESCRIPTION: AT A TIME WHEN FREE SPEECH IS OFTEN PITTED AGAINST OTHER PROGRESSIVE AXIOMS—
NAMELY DIVERSITY, INCLUSION, AND EQUALITY—PEN AMERICA HAS ADVOCATED THAT THE DRIVE TO
CREATE A MORE INCLUSIVE SOCIETY NEED NOT, AND MUST NOT, COMPROMISE ROBUST PROTECTIONS FOR
FREE SPEECH. IN THIS SESSION, JONATHAN FRIEDMAN, DIRECTOR OF PEN AMERICA'S CAMPUS FREE
SPEECH PROGRAM, WILL DISCUSS THE HISTORY OF FREE SPEECH AS A PROGRESSIVE, DEMOCRATIC
VALUE, AND ITS INTERLINKAGES WITH MOVEMENTS FOR SOCIAL JUSTICE, AS WELL AS OFFER PRACTICAL

(o] 72N 0, T2\ I TIPS FOR BALANCING FREE SPEECH AND INCLUSION IN EVERYDAY LIFE, FROM CLASSROOM
FRIEDMAN CONVERSATIONS TO ONLINE INTERACTIONS, TO UNIVERSITY ADMINISTRATION. THE SESSION WILL HAVE
ROBUST TIME FOR QUESTIONS FROM THE AUDIENGE ABOUT FREE SPEECH IN AMERICA TODAY.

LEARN MORE GRSVP

THURSDAY, FEBRUARY 25TH

1:00- 2:15 PM PST



https://diversity.ucmerced.edu/events/free-speech-week/wednesday-0224/free-speech-human-right
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/thursday-0225
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/free-speech-everyday-life
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/free-speech-everyday-life
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/free-speech-everyday-life

FREE SPEECH WEEK

DESCRIPTION: CONVENTIONAL WISDOM HAS IT THAT STUDENT LEADERS AND CAMPUS
ADMINISTRATORS ARE OFTEN AT ODDS. BUT THAT DOES NOT ALWAYS HOLD TRUE.
RATHER, THERE ARE AMPLE OPPORTUNITIES FOR PARTNERSHIP THAT CAN RESULT IN
POSITIVE IMPAGTS ON CAMPUS CLIMATE. JOIN A PANEL OF STUDENTS AND STUDENT
L S /\FFAIRS PROFESSIONALS FOR A DYNAMIC CONVERSATION ABOUT AN AREA RIPE FOR

5:30- 7:00 PM PST
COLLABORATION: RESPONDING TO DIFFICULT CAMPUS SPEECH ISSUES, BOTH ON-LINE
LE'TRICE CURL,

KAMYAR NEKOUI, MELISSA [akigaainui}
TNV ST MODERATOR: MICHELLE DEUTCHMAN, EXECUTIVE DIRECTOR OF THE UG NATIONAL

BRAUN CENTER FOR FREE SPEECH AND CIVIC ENGAGEMENT
LEARN MORE 6 RSVP

TIKTOK VIDEOS ACCEPTED TIKTOK VIDEOS ACCEPTED
FROM FEBRUARY 26, 2021- FROM FEBRUARY 26, 2021-

FRIDAY, FEBRUARY 26,
MARCH 8, 2021 AT 5 PM MARCH 8, 2021 AT 5 PM 2021

(WINNERS ANNOUNCED ON (WINNERS ANNOUNCED ON

MARCH 18, 2021) MARCH 18, 2021) WEBSITE LINK: TBD

DEVELOPED WITH SUPPORT FROM THE TIINYIA: ka2 National Center
UNIVERSITY OF CALIFORNIA NATIONAL for Free Speech and
CENTER FOR FREE SPEECH AND CIVIC INRTO TN Civi
Ivic En men
ENGAGEMENT C O Civic Engagement

IF YOU HAVE ANY QUESTIONS, ISLEASE EMAIL: -

DIVERSH Y @UCMERCED.EDU



https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/using-our-voices-build-community-together-between-student
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/using-our-voices-build-community-together-between-student
https://diversity.ucmerced.edu/events/free-speech-week/friday-0226
https://diversity.ucmerced.edu/events/free-speech-week/friday-0226
https://diversity.ucmerced.edu/events/free-speech-week/friday-0226
http://ucmerced.edu/

VIRTUAL OPEN HOUSE: SAVE THE DATE

‘ THE OFFICE OF EQUITY, DIVERSITY & INCLUSION WILL HOST OUR SECOND \
VIRTUAL OPEN HOUSE TO HIGHLIGHT CAMPUS PARTNERS AND THE IMPACT OF
OUR COLLECTIVE WORK

SAVE THE DATE: MAY 6TH, 2021
DETAILS AND MORE INFORMATION WILL BE POSTED ON OUR
|_ WEBSITE SOON! QUESTIONS THAT CAN'T WAIT? J

=

EMAIL: DIVERSITY@UCMERCED.EDU OR

VISIT OUR WEBSITE TO KEEP.UP TO.DATE! HTTPS://DIVERSITY. UCMERCED.EDU/

—— — — e


http://ucmerced.edu/
https://diversity.ucmerced.edu/

SPRING 2021 DROP-INS

DROP-INS WITH THE
CHIEF DIVERSITY OFFICER

SPRING 2021 DROP-INS WITH THE CHIEF DIVERSITY OFFICER

I N
ASSOCIATE CHANCELLOR DANIA MATOS HOSTS DROP-IN HOURS TO MEET YOU WHERE YOU ARE AND

LISTEN TO YOU. THIS IS AN OPPORTUNITY TO BE HEARD ON WHAT MATTERS T0 YOU!
DROP-IN HOURS WILL BE HELD VIA ZOOM. IF YOU HAVE ANY QUESTIONS OR CONCERNS, CONTACT
DESERIE CRAVALHO-CREWS AT DCRAVALHO-CREWS@UCMERCED.EDU

Z0OM MEETING INFORMATION WILL BE SENT TO REGISTERED INDIVIDUALS PRIOR TO EACH
EVENT. YOU MAY RSVP FOR MULTIPLE EVENTS. WE UNDERSTAND THAT ZOOM MAY NOT
BE THE SAME AS AN IN-PERSON INTERACTION, IF THERE'S ANY QUESTIONS OR CONCERN
PLEASE CONTACT DESERIE CRAVALHO-CREWS AT DCRAVALHO-CREWS@UCMERCED.EDU

FOR MORE INFORMATION G TOOURRSVP

VISIT OUR WEBSITE: HTTPS://DIVERSITY.UCMERCED.EDU/RSVP-FALL20

—_— — — e



http://ucmerced.edu/
https://diversity.ucmerced.edu/rsvp-fall20

ED0 TEAL UPDATES
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WE WELCOME THE NEWEST ADDITION TO OUR TEAM

YNTHIA CORTEZ

THE OFFICE OF EQUITY, DIVERSITY, AND INCLUSION ("OEDI") WOULD
LIKE TO WELCOME OUR INAUGURAL DEPUTY CHIEF DIVERSITY OFFICER
("DCDO") CYNTHIA CORTEZ TO THE UC MERCED FAMILY.

% | CYNTHIA JOINS US FROM LOS ANGELES, CA, NURTURED FROM WORKING-
CLASS IMMIGRANT PARENTS FROM HONDURAS, AND THE SOUTHEAST
LOS ANGELES (SELA) COLLABORATIVE WHERE SHE LED SEVERAL
MAJOR EQUITY-FOCUSED INITIATIVES: CYNTHIA JOINS US FROM LOS
ANGELES, CA, NURTURED FROM WORKING-CLASS IMMIGRANT PARENTS
FROM HONDURAS, AND THE SOUTHEAST LOS ANGELES (SELA)
COLLABORATIVE WHERE SHE LED SEVERAL MAJOR EQUITY-FOCUSED

INITIATIVES: THE REGIONALLY COORDINATED CENSUS 2020 CAMPAIGN IN PARTNERSHIP WITH COMMUNITY-BASED
ORGANIZATIONS, HIGHER EDUCATION INSTITUTIONS, ELECTED OFFICES, PHILANTHROPY, AND RESIDENTS & THE
BILINGUAL COMMUNITY-ENGAGEMENT RESEARCH FOR THE SELA TRANSPORTATION INITIATIVE IN PARTNERSHIP WITH
THE UNIVERSITY OF SOUTHERN CALIFORNIA AND THE CA STRATEGIC GROWTH COUNCIL. AS SHE JOINS UC MERCED,
CYNTHIA'S HOBBIES INCLUDE: ACHIEVING 10,000 STEPS A DAY AS PART OF HER COMMITMENT TO USING PHYSICAL
MOVEMENT TO SUPPORT HER PHYSICAL, MENTAL, AND SPIRITUAL HEALTH; COOKING AND RECREATING DISHES SHE
LEARNED FROM HER FAMILY, FRIENDS, AND COLLEAGUES; READING A WIDE VARIETY OF ITEMS, AND SINGING
KARAOKE IN ENGLISH, SPANISH AND OCCASIONALLY PORTUGUESE.

CYNTHIA PROUDLY IDENTIFIES AS A PRODUCT OF COLLEGE ACCESS AND SUCCESS PROGRAMS, PROFESSIONAL
DEVELOPMENT INSTITUTES, AND UNDERSTANDS THAT SHE IS A DIRECT BENEFICIARY OF THE LEADERS WHO HAVE
ADVOCATED FOR HIGHER EDUCATION ACCESS, GRADUATION, AND CAREER SUCCESS FOR FIRST-GENERATION AND
MODEST MEANS STUDENTS. SHE SEES IS AS HER DUTY TO CONTINUE AND STRENGTHEN THIS LEGACY. ON HER
DOWNTIME, SHE ENJOYS DANCING AND IS ALWAYS WILLING TO LEARN DIFFERENT STYLES.

WELCOME, CYNTHIA! WE ARE SO HAPPY TO HAVE YOU J&IN THE BOBCATS FAMILY!



https://diversity.ucmerced.edu/lunch-and-learns

UCK SPOTLIGHT
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NATIONAL CENTER FOR WOMEN & INFORMATION
TECHNOLOGY (NCWIT) FINALIST AWARDEE

UKAMAKA EZIMORA

UKAMAKA EZIMORA, A FIRST-YEAR MECHANICAL ENGINEERING
MAJOR AT UC MERCED, WAS A FINALIST FOR THE 2021 NCWIT
COLLEGIATE AWARD. THIS YEAR SHE LEARNED SPARK AR AND

= PYTHON AND USED THAT KNOWLEDGE TO SPREAD THE MESSAGE
73 THAT "YOUR VOTE COUNTS." HER GOALS WERE TO ALLEVIATE
THE STRESSES THAT NEW VOTERS FACED SURROUNDING
PANDEMIC VOTING AND EQUIP PEOPLE WITH THE KNOWLEDGE TO
# MAKE A CHANGE IN HOW THEIR VOTE IS COUNTED.

ONE OF THE ASPECTS OF MY PROJECT SPROUTED FROM MY IDEA TO SCALE UP ONE OF MY
ASSIGNMENTS FROM MEO21 AT UC MERCED. | AM EXCITED T0 CONTINUE DEVELOPING MY
PROJECT THIS YEAR AND ENSURE THAT | CAN MAKE AS BIG OF AN IMPACT AS POSSIBLE

NSTAGRAM

YOUTUBE VIDEO INTRODUCING BUSINESS INITIATIVE UKAMAKA
STARTED AS A PART OF HER PROJECT

UKAMAKA'S PROJECT

ARTICLE FEATURING A PART OF
UKAMAKA WORK



https://youtu.be/uj06sldniCQ
https://www.instagram.com/sepiasisters/?igshid=9jvkym981o5w
https://www.purplegavel.org/election-simulator
https://www.purplegavel.org/election-simulator

CAMPUS RESOURCES & PARTNERS

CAMPUS RESOURCES & PARTINERS
B et o

ACADEMIC PERSONNEL OFFICE DIVERSITY
ACADEMIC SENATE-COMMITTEE FOR DIVERSITY AND EQUITY (D&E)

ACADEMIC SENATE, FACULTY WELFARE AND ACADEMIC FREEDOM (FWAF)
CARE OFFIGE

DISABILITY ACCOMMODATIONS

EDUCATIONAL AWARENESS

GENDER INCLUSIVE FAGILITIES

GRADUATE DIVISION DIVERSITY AND INCLUSION

LACTATION ACCOMMODATION
LGBTQ+ INITIATIVES

OFFICE OF GAMPUS CULTURE AND COMPLIANCE
RESOURCE AND REFERRAL OPTIONS

SERVICES FOR UNDOCUMENTED STUDENTS AND SPECIAL POPULATIONS
SOCIAL JUSTICE INITIATIVES

STAFF AND FACULTY OF COLOR ASSQCIATION
VETERAN SERVICES

WOMEN'S PROGRAMS



http://academicpersonnel.ucmerced.edu/life/diversity
https://senate.ucmerced.edu/DE
https://senate.ucmerced.edu/FWAF
https://care.ucmerced.edu/
https://hr.ucmerced.edu/node/219
https://diversity.ucmerced.edu/resources-partners/educational-awareness
https://diversity.ucmerced.edu/resources-and-partners/gender-inclusive-facilities
https://graduatedivision.ucmerced.edu/current-students/graduate-diversity-inclusion
https://hr.ucmerced.edu/benefits/accommodation-management-services/lactation-accommodation
https://ecar.ucmerced.edu/
https://diversity.ucmerced.edu/resources-and-partners/resource-and-referral-options
https://undoc.ucmerced.edu/home
https://studentlife.ucmerced.edu/content/social-justice-initiatives
https://sfca.ucmerced.edu/
https://veteranservices.ucmerced.edu/
https://studentlife.ucmerced.edu/content/womens-programs
https://lgbtq.ucmerced.edu/

THE CALM APP

HTTPS://WWW.CALM.COM/SIGNUP

CREATE A NEW ACCOUNT USING YOUR UC MERCED EMAIL ADDRESS

‘ WE KNOW THAT MEDITATION AND MINDFULNESS CAN'T SOLVE EVERYTHING. WHAT MINDFULNESS CAN DO IS HELP US LOOK INSIDE OF \
OURSELVES TO BECOME AWARE OF HOW RACISM LIVES WITHIN US AND HOW IT IS PERPETUATED THROUGH US. IN FACT, SEVERAL

STUDIES HAVE SUGGESTED THAT MINDFULNESS CAN REDUCE IMPLICIT RACIAL BIAS (LINK TO RESEARCH). THE CALM TEAM HAS BEEN
LISTENING AND ASKING OURSELVES HOW WE CAN INTERRUPT SYSTEMIC RACISM AND SHOW UP IN SOLIDARITY WITH THE BLACK

COMMUNITY. THIS IS - AND WILL CONTINUE TO BE - A WORK IN PROGRESS BUT | WANTED TO SHARE SOME RESOURCES THAT COULD BE
HELPFUL TO SHARE WITH YOUR COMMUNITY.

1. WE HAVE TIPS FOR USING MINDFULNESS TO STAND IN SOLIDARITY WITH THE BLACK COMMUNITY. PLEASE FEEL FREE TO SHARE THIS
ARTICLE OR PULL LANGUAGE FROM IT TO SHARE WITH YOUR TEAM. HOW TO USE MINDFULNESS TO STAND IN SOLIDARITY WITH THE
BLACK COMMUNITY

2. WE HAVE OUR FREE RESOURCE PAGE ON OUR BLOG. PLEASE SHARE IT WITH YOUR COMMUNITY. NO SUBSCRIPTION IS REQUIRED TO
ACCESS THE PROGRAMS ON THIS PAGE: CALM.COM/TOGETHER

3. WE'VE CURATED A LIST OF BLACK VOICES IN THE WELLNESS AND MINDFULNESS SPACE. THIS IS OUR FIRST PUSH TO AMPLIFY BLACK

‘ VOICES, AND WON'T BE THE LAST YOU CAN ACCESS THE LIST HERE: AMPLIFY BLACK VOICES. \



https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fwww.calm.com%2Fblog%2Fhow-to-use-mindfulness-to-stand-in-solidarity-with-the-black-community%3Ffbclid%3DIwAR2xIdj4I1YEASFbLMSUpy07hGdFGtgKh0mSh8KPJFMR2lftcz0Ak_5KYhA&key=1c7643ed3eff260c2936028d984d8b813b77a58d
https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fwww.calm.com%2Ftogether%3Futm_medium%3Demail%26utm_source%3Dlifecycle%26utm_campaign%3Dchange_06092020dormsubs&key=5d311cc80dfa30df8c9c342b1d733b6ecccfe2e6
https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fblog.calm.com%2Fblog%2Fblack-lives-matter%3Futm_medium%3Demail%26utm_source%3Dlifecycle%26utm_campaign%3Dchange_06092020dormsubs&key=0276f66f19f446ea569386c81a3fefeb7b0b50d8
https://www.calm.com/signup
https://it.ucmerced.edu/CalmApp

DO YOUR PART FOR COVID-19

WEAR A FACE COVERING

IN COMPLIANCE WITH THE CALIFORNIA DEPARTMENT OF PUBLIC
HEALTH, ALL INDIVIDUALS ON UC MERCED PROPERTY ARE REQUIRED
TO WEAR FACE COVERINGS TO REDUCE POSSIBLE EXPOSURE AND HELP
PREVENT THE SPREAD OF COVID-19

CLEAN AND DISINFECT
WORK SPACES -

D0 YOURPART .
FOR THE BOBCATj4

VISITORS AL\ID_GATHERII\!QS

LIMITS ON CAMPUS VISITORS & LIMITS ON LARGE GATHERINGS.
PLEASE READ THE FULL INTERIM POLICY ON UNIVERSAL
REQUIREMENTS FOR PHYSICAL MITIGATION AND REDUCTION OF

THE TRANSMISSION OF COVID-19.

HEALTH SCREENING

INDIVIDUALS MUST FOLLOW ALL GUIDANCE PROVIDED BY THE
UNIVERSITY REGARDING CLEANING AND DISINFECTION OF THEIR
PERSONAL WORKSPACE AND/OR DORM ROOM.

HYSICAL SPACE ASSESSMEN

ON A DAILY BASIS, AND BEFORE REPORTING TO CAMPUS,
INDIVIDUALS MUST CONDUCT A SYMPTOM SURVEY, CAMPUS
OFFERS COVID TESTING VISIT
HTTPS://HEALTH.UCMERCED.EDU/

HEALTHX BEHAVIORS

AS WE READY OUR SPACES FOR CERTAIN DEPARTMENTS TO RETURN
TO ONSITE OPERATIONS, EACH RETURNING DEPARTMENT WILL
NEED TO EXAMINE THEIR WORK ENVIRONMENT AND CREATE A

WORKSITE PLAN THAT MEETS CURRENT PUBLIC HEALTH AND
MERCED COUNTY GUIDELINES BEFORE EMPLOYEES WHO'VE BEEN
WORKING REMOTELY MAY GRADUALLY RETURN TO CAMPUS.

PHYSICAL DISTANCING: ALL INDIVIDUALS MUST MAINTAIN A
DISTANCE OF AT LEAST SIX FEET FROM OTHERS, EXCEPT FOR
THOSE WITH WHOM THEY SHARE A PRIMARY RESIDENCE.
IF YOU ARE SICK, STAY HOME.

For more information go to https://doyourpart.ucmerced.edu/

Visit Health Services (https://health.ucmerced.edu/) For more Information



http://policies.ucmerced.edu/sites/policies.ucmerced.edu/files/documents/policies/interim_policy_on_physical_mitigation_and_reduction.pdf
https://health.ucmerced.edu/
https://doyourpart.ucmerced.edu/
https://health.ucmerced.edu/

COVID-19 RESOURCES

HTTPS://EMERGENCY.UCMERCED.EDU/CORONAVIRUS

STAFF INFORMATION:
HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-STAFF-INFORMATION

RESOURCES: HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-RESOURCES-FACULTY

FACULTY INFORMATION:
HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-FACULTY-INFORMATION

RESOURCES: HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-RESOURCES-STAFF

WHO WE ARE: SUPPORT &
RESOURCES -

MAINTAI Iﬂ_ING COMMUNITY

EQUITY AND INCLUSION AT OUR BEST: EMBODYING THE
DURING COVID-19 - - PRINCIPLES OF COMMUNITY

CDC GUIDELINES ON REDUCING

OITZOOM CALM APP- PREMIUM ACESS

—

HTTPS://DIVERSITY.UCGMERCED.EDU/COVID-RESOURGES

—

FOR MORE INFORMATION VISIT OUR WEBSITE:

[

|


https://diversity.ucmerced.edu/lunch-and-learns
https://news.ucmerced.edu/content/who-we-are-support-and-resources
https://news.ucmerced.edu/content/maintaining-community
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/equity-and-inclusion-during-covid.pdf
https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/reducing-stigma.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fsymptoms-testing%2Freducing-stigma.html
https://inclusiveexcellenceacademy.org/deiandcovid19/
https://inclusiveexcellenceacademy.org/deiandcovid19/
https://emergency.ucmerced.edu/coronavirus
https://emergency.ucmerced.edu/covid19-staff-information
https://emergency.ucmerced.edu/covid19-resources-faculty
https://emergency.ucmerced.edu/covid19-faculty-information
https://emergency.ucmerced.edu/covid19-resources-staff
https://diversity.ucmerced.edu/COVID-Resources

CONNECT WITH US

SUBSCRIBE

To opt-in to our newsletter click
the link below:

https://diversity.ucmerced.edu/form/join-
our-email-list

FOLLOW US

Follow the Office of Equity,
Diversity, and Inclusion on
Twitter!

https://twitter.com/UCMDiversity

FIND OUT MORE

To receive more information
related to diversity and
inclusion go to our page!

https://diversity.ucmerced.edu/

FEEDBACK

Your feedback is important to
us. To provide feedback click
the link below:

https://diversity.ucmerced.edu/for
m/feedback



https://diversity.ucmerced.edu/form/feedback
https://diversity.ucmerced.edu/form/join-our-email-list
https://diversity.ucmerced.edu/
https://twitter.com/UCMDiversity

