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Dear Bobcat Community,   

Wow, I  am in disbelief that it  has been a year since we
began our journey to build community in a new and
uncharted virtual environment for some and a limited on-
campus experience for others with pandemic protocols in
place for us all.  We, at the Office of Equity, Diversity,  and
Inclusion have been working really hard to be responsive
and adaptable to your needs and always striving to ensure
we are putting you, our people, first.  We remained
committed to equity,  justice, and inclusive excellence
through it all.  My hope is that by coming together through
these pages we see an exact alignment with our mission and
in serving you. I  want to thank each and every one of you for
your ongoing efforts,  hard work within and beyond the UC
Merced community. This edition of our Bobcat Brief
highlights some of our recent and future work as well as
that of our campus partners. 

This Bobcat Brief will  better inform you of how we, as an
institution, are furthering our equity, justice, and inclusive
excellence efforts.  You are invited to view our website at
diversity.ucmerced.edu for additional information. If  you are
interested in submitting any materials for an upcoming EDI
Newsletter,  please email diversity@ucmerced.edu and we would
be happy to amplify your efforts.  

With you, 

The official Equity, Diversity, & Inclusion newsletter of UC Merced

2 2 0 2 1  S P R I N G  N E W S L E T T E R :  F E B R U A R Y  

Associate Chancellor & Chief Diversity Officer
Pronouns: she/her/ella

J.D.

http://diversity.ucmerced.edu/
http://ucmerced.edu/


AT UC MERCED WE STEADFASTLY UPHOLD THE CONCEPTS EXPRESSED IN THE UNIVERSITY

OF CALIFORNIA DIVERSITY STATEMENT INCLUDING, “THE VARIETY OF PERSONAL

EXPERIENCES, VALUES, AND WORLDVIEWS THAT ARISE FROM DIFFERENCES OF CULTURE

AND CIRCUMSTANCE. SUCH DIFFERENCES INCLUDE RACE, ETHNICITY, GENDER, AGE,

RELIGION, LANGUAGE, ABILITIES/DISABILITIES, NEURODIVERSITY, SEXUAL ORIENTATION,

GENDER IDENTITY, SOCIOECONOMIC STATUS, GEOGRAPHIC REGION, AND MORE.”

 

WE AFFIRM THAT A DIVERSE CAMPUS FURTHERS OUR MISSION TO CREATE, INTERPRET,

AND DISSEMINATE KNOWLEDGE AND VALUES. THE MANIFOLD DIVERSITY OF OUR

COMMUNITY ENCOURAGES EACH OF US TO REFLECT ON INTELLECTUAL AND CULTURAL

ORTHODOXIES, AND THUS STIMULATES THE CREATIVITY AT THE HEART OF OUR ACADEMIC

MISSION AS A RESEARCH UNIVERSITY. WE TAKE PRIDE IN SERVING A LARGE POPULATION

OF FIRST-GENERATION COLLEGE STUDENTS, INCLUDING THE BROAD REPRESENTATION OF

BACKGROUND ON OUR CAMPUS AS A HISPANIC (HSI), MINORITY (MSI) AND ASIAN

AMERICAN AND NATIVE AMERICAN PACIFIC ISLANDER (AANAPISI) SERVING INSTITUTION.

AS A COMMON GOAL, WE WILL WORK TOGETHER TO ENSURE ALL MEMBERS OF OUR

ACADEMIC COMMUNITY REFLECT THE MULTIPLICITY OF IDENTITIES IN OUR REGION.

 

OUR COMMITMENT TO DIVERSITY WILL FOSTER OUR ABILITY TO THRIVE IN A COMPLEX

WORLD.

 

APPROVED MARCH 15, 2019, BY THE CHANCELLOR’S ADVISORY COUNCIL ON CAMPUS

CLIMATE, CULTURE AND INCLUSION (CCCI) AT UC MERCED.

O U R  D I V E R S I T Y  S T A T E M E N T  ( E N G L I S H )

EN ESPAÑOL H M O N G M A N D A R I N

https://diversity.ucmerced.edu/declaraci%C3%B3n-sobre-la-diversidad
https://diversity.ucmerced.edu/values/diversity-statement-hmong
https://diversity.ucmerced.edu/values/diversity-statement-mandarin
https://diversity.ucmerced.edu/declaraci%C3%B3n-sobre-la-diversidad
https://diversity.ucmerced.edu/values/diversity-statement-hmong
https://diversity.ucmerced.edu/values/diversity-statement-mandarin
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VALUING BLACKVALUING BLACK  
LIVES TASK FORCELIVES TASK FORCE

WHILE THE CHARGE LETTER FOR THE VALUING BLACK LIVES TASK FORCE CONCLUDED IN DECEMBER

2020, THE WORK OF THE TASK FORCE IS ONGOING. THE FIVE SUBCOMMITTEES SUBMITTED THEIR

RECOMMENDATIONS TO THE CHANCELLOR AND THE PROVOST. IN THE MEANTIME, THE TASK FORCE CO-

LEADS ARE DRAFTING THEIR OWN RECOMMENDATIONS AROUND THE IMPLEMENTATION PHASE OF THIS

PROCESS. WE BELIEVE THAT IN ORDER FOR THIS WORK TO BE SUCCESSFUL, WE MUST MAINTAIN

ACCOUNTABILITY AND TRANSPARENCY. YOU CAN FIND INFORMATION ON OUR TASK FORCE WEBPAGE,

INCLUDING EACH OF THE SUBCOMMITTEES AND THEIR FINAL PRESENTATIONS, A SLIDE DECK FROM A

TOWN HALL HOSTED IN JANUARY 2021, AND FURTHER UPDATES AS THIS WORK MOVES FORWARD.

THE VALUING BLACK LIVES TASK FORCE IS SPONSORED BY CHANCELLOR MUÑOZ AND EXECUTIVE

VICECHANCELLOR/ PROVOST CAMFIELD WITH ADMINISTRATIVE CO-LEADS: ASSOCIATE CHANCELLOR

AND CHIEF DIVERSITYOFFICER DANIA MATOS, J.D., ASSOCIATE VICE CHANCELLOR AND DEAN OF

STUDENTS JONATHAN GRADY, PH.D., AND ACADEMIC SENATE LIAISON ROBIN DELUGAN, PH.D. THE TASK

FORCE IS MADE UP OF FIVE SUBCOMMITTEES.:

Research, scholarship

 & funding oppurtunities

Staff, Faculty 

Recruitment & Retention

V A L U I N G  B L A C K  L I V E S  T A S K  F O R C E   

Community

Engagement

Student

Support

Policing & Anti-

Black Violence

Subcommittee Recommendations

https://diversity.ucmerced.edu/valuing-black-lives-task-force
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_funding_subcommittee_finalreport.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_funding_subcommittee_finalreport.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_funding_subcommittee_finalreport.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/staff_and_faculty_rr_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/staff_and_faculty_rr_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/staff_and_faculty_rr_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201217_community_engagement_presentation.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/vbl_student_support_.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/antiblackviolencefinal.pdf
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MORE INFORMATION

VALUING BLACK LIVES TASK
FORCE WEBPAGE

STUDENT MOU

PAN-AFRICAN COUNCIL MEETING
INITIATIVE RESPONSES

VALUING BLACK LIVES TASK FORCE
TOWN HALL PRESENTATION - 1/29/21

RESPONSE TO "WE CHARGE ANTI-
BLACKNESS" PETITION

VALUING BLACK LIVE- INITIATIVE
TRACKING SURVEY

VALUING BLACK LIVES- PETITION
RESPONSES EXECUTIVE SUMMARY

VALUING BLACK LIVES-PETITION
RESPONSES EXECUTIVE SUMMARY

WE CHARGE ANTI-BLACKNESS: PETITION
TO VALUE BLACK LIVES AT UC MERCED

BLACK STUDENT UNION- CALL TO
ACTION STATEMENT 

Click here to visit the

diversity website for

more information!

https://chancellor.ucmerced.edu/equity/valuing-black-lives-task-force
https://studentlife.ucmerced.edu/program-areas/social-justice-initiatives/commitment-black-excellence
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20200824_pan_afrikan_council_initiatives_reponse_memo_final.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20210129_vbl_tf_town_hall.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://ucmerced.az1.qualtrics.com/jfe/form/SV_6lDeyQFOhlhwWdT
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/20201120_petition_responses_executive_summary.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/we_charge_anti-blackness_petition_to_value_black_lives_at_uc_merced.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/we_charge_anti-blackness_petition_to_value_black_lives_at_uc_merced.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/we_charge_anti-blackness_petition_to_value_black_lives_at_uc_merced.pdf
https://diversity.ucmerced.edu/valuing-black-lives-task-force
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anti-Racism Resources How to be an Ally resources

ANTI-RACISM RESOURCES COMPILED BY SARAH

SOPHIE FLICKER, ALYSSA KLEIN IN MAY 2020

BEING ANTI-RACIST BY THE NATIONAL MUSEUM

BEING ANTI-RACIST-RACIAL HEALING HANDOUT

RECOGNIZING RACE IN LANGUAGE: WHY WE

RESOURCES TO EDUCATE YOURSELF ON ANTI-

15 WAY TO STRENGTHEN ANTI-RACIST PRACTICE BY

THE CATALYST PROJECT

SCAFFOLDING ANTI-RACISM RESOURCES CURATED BY

ANNA STAMBORSKI, NIKKI ZIMMERMANN, & BAILIE

GREGORY

STOP KILLING BLACK PEOPLE: AN ANTI-RACIST

OF AFRICAN AMERICAN HISTORY & CULTURE

CAPITALIZE "BLACK" AND "WHITE" BY ANN THÚY

NGUYEN AND MAYA PENDLETON

BLACKNESS

READING LIST FROM THE ENGLISH FACULTY AT UC

MERCED

A GUIDE TO HOW YOU CAN SUPPORT MARGINALIZED

COMMUNITIES CURATED BY CNN

WHITE ALLYSHIP 101 BY DISMANTLE COLLECTIVE

5 STEPS LATINX INDIVIDUALS CAN TAKE TO COMBAT

ANTI-BLACKNESS CURATED BY REMEZCLA

FOR OUR WHITE FRIENDS DESIRING TO BE ALLIES BY

COURTNEY ARIEL

Implicit Bias Resources 

UNDERSTANDING HUMAN BIAS BY THE NATIONAL

MUSEUM OF AFRICAN AMERICAN HISTORY &

CULTURE

VIDEOS AND LEARNING MODULES FROM UCLA

PROJECT IMPLICIT 

UNIVERSITY OF CALIFORNIA OFFICE OF THE

PRESIDENT: MANAGING IMPLICIT BIAS SERIES

Mental health Resources Recommended Readings 

COMMITMENT TO BLACK EXCELLENCE 2020-2021

Black lives always matter. They matter at UC Merced. They matter across our nation. They matter around the

world. UC Merced fully committed to work on ending the conditions that create injustice, conditions that are leaving

our Black community dehumanized and their innocent lives taken. The enduring legacy of slavery, segregation,

racism, and oppression in America must be confronted and addressed systemically. This is NOT a moment. This is a

MOVEMENT. Thus, the university has highlighted immediate (summer 2020), short-term (2020-2021), and long-term

(2021+) plans to address the submitted proposals. Click on the link for the full memorandum/proposal.

Memorandum Associated Black Student Leaders 

Please note that this is not an exhaustive list of action items. The university will continue to generate ideas and

work with students, staff, and faculty to support Black student success at UCM.

"Love takes off the masks we fear we cannot live without and know we cannot live within."-James Baldwin

For more racial trauma resources visit: https://diversity.ucmerced.edu/racial-trauma-resources

https://docs.google.com/document/u/0/d/1BRlF2_zhNe86SGgHa6-VlBO-QgirITwCTugSfKie5Fs/mobilebasic
https://nmaahc.si.edu/learn/talking-about-race/topics/being-anhttps:/nmaahc.si.edu/learn/talking-about-race/topics/being-antiracisttiracist
https://nmaahc.si.edu/sites/default/files/downloads/resources/racialhealinghandbook_p87to94.pdf
https://cssp.org/2020/03/recognizing-race-in-language-why-we-capitalize-black-and-white/
https://blacklivesmatters.carrd.co/#educate
https://collectiveliberation.org/15-ways-to-strengthen-anti-racist-practice/
https://docs.google.com/document/d/1PrAq4iBNb4nVIcTsLcNlW8zjaQXBLkWayL8EaPlh0bc/preview?fbclid=IwAR0U7HYQxXRDmu44DXaOVGzYnh97X66Bzd-hDeaz8b1aolf14jWWumb8I1s&pru=AAABcpq8c14*C_JncXmFmMjf8og2gUGURA
https://docs.google.com/document/d/1PcFd9thn2icr-_Om-J29i0Gtwp8v8TSx42m4niJ_Kvs/mobilebasic?fbclid=IwAR3mGzx0deCDBZ2K_FYkyUtvZl1GyUDbU4kHXTl_gd9SbZc7AxdLtHb7AXM
https://cssp.org/2020/03/recognizing-race-in-language-why-we-capitalize-black-and-white/
https://blacklivesmatters.carrd.co/#educate
https://docs.google.com/document/d/1PcFd9thn2icr-_Om-J29i0Gtwp8v8TSx42m4niJ_Kvs/mobilebasic?fbclid=IwAR3mGzx0deCDBZ2K_FYkyUtvZl1GyUDbU4kHXTl_gd9SbZc7AxdLtHb7AXM
https://www.cnn.com/2020/05/30/us/how-to-be-an-ally-guide-trnd/index.html
https://www.dismantlecollective.org/resources/
https://remezcla.com/lists/culture/5-steps-latinos-can-take-combat-anti-blackness/
https://sojo.net/articles/our-white-friends-desiring-be-allies
https://nmaahc.si.edu/learn/talking-about-race/topics/bias
https://equity.ucla.edu/know/implicit-bias/
https://implicit.harvard.edu/implicit/
https://implicit.harvard.edu/implicit/
https://ucop.edu/human-resources/staff/talent-management-acquisition/systemwide-talent-management-ecourses.html
https://diversity.ucmerced.edu/learn-more/mental-health-resources
https://diversity.ucmerced.edu/learn-more/recommended-readings
https://diversity.ucmerced.edu/learn-more/recommended-readings
https://studentlife.ucmerced.edu/sites/studentlife.ucmerced.edu/files/page/documents/memorandum-bsl.pdf
https://studentlife.ucmerced.edu/sites/studentlife.ucmerced.edu/files/page/documents/memorandum-bsl.pdf
https://diversity.ucmerced.edu/racial-trauma-resources
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Uc Merced black alliance 

The Staff and Faculty of Color Association at UC Merced (SFCA) provide opportunities for members to

develop a sense of community and strengthen their professional and social networks. Memberships are

prioritized to staff (excluding student staff members) and faculty members who identify as People of

Color (people from historically marginalized backgrounds). The goal of the group is to empower staff and

faculty to engage in conversation about campus climate issues and to foster professional development.

Visit our Website for more information: https://diversity.ucmerced.edu/

LANGUAGE ACCESSIBILITY COMMITTE

The charge of the Language Accessibility Committee members is to:

• Create an inclusive environment where staff members can develop their cultural competencies when

engaging parents, students and community members when representing the university.

• Identify experts each year such as faculty, staff, and community members that will review, and asses

(terminology) oral fluency suitable for university programs. The dominant 2nd languages spoken on

campus are Spanish and Hmong. Other languages will be incorporated as needed and with capacity.

• Advise campus leaders and the campus community when initiatives are developed to engage non-English

speaking parents and community members.

The commitment is to attend a monthly meeting, to make recommendations about culturally and linguistic

communication, and to be available for university events to engage with parents, students, and community

members.

Please contact LAC@ucmerced.edu for more information regarding the Language Accessibility Committee.

REFER to the NExt page for more information!

STAFF AND FACULTY OF COLOR

https://diversity.ucmerced.edu/affinity-groups/uc-merced-black-alliance
https://diversity.ucmerced.edu/affinity-groups/uc-merced-black-alliance
https://diversity.ucmerced.edu/
https://diversity.ucmerced.edu/affinity-groups/language-accessibility-committee
http://ucmerced.edu/
https://sfca.ucmerced.edu/mission
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UC MERCED BLACK ALLIANCEUC MERCED BLACK ALLIANCE  

THIS FEBRUARY 2021 UCMBA WILL BE HAVING SPEAKER SERIES AND WILL INCLUDE THREE GUESTS WHO WILL

TALK ABOUT ISSUES RELATED TO HISTORICAL ENVIRONMENTAL JUSTICE ISSUES AS WELL AS CURRENT TRENDS

TO RECLAIM AGENCY AND RE-PURPOSE LAND CENTERING BLACK COMMUNITIES. THE SERIES FEATURES THE

GROWTH OF URBAN FARMING, AFRO-INDIGENOUS LAND RIGHTS ACTIVISM, AND DISPOSITION, AS WELL AS

ENVIRONMENTAL JUSTICE SURROUNDING A COMMUNITY OF BLACK NOVA SCOTIANS IN AFRICVILLE.

A F F I N I T Y  G R O U P

THE NEWLY FORMED AFFINITY GROUP, UC MERCED BLACK ALLIANCE (UCMBA), PARTICIPATED IN THE CONTINUED

COLLABORATION OF THE VALUING BLACKLIVES TASKFORCE TO ADDRESS ANTI-BLACKNESS VIOLENCE AND

ONGOING NEEDS IN OUR COMMUNITY. 

"SHARING OUR PERSPECTIVES: HISTORY HEALTH AND ENVIRONMENTAL JUSTICE"

RAZING AFRICVILLE: THE LEGACY OF ENVIRONMENTAL RACISM IN HISTORIC

AFRICAN NOVA SCOTIAN COMMUNITY: 

WEDNESDAY, FEB. 10 FROM 1 P.M. - 2:15 P.M. 

AS WE WELCOME DR. IGRID WALDRON FROM SCHOOL OF NURSING, FACULTY OF

HEALTH, DALHOUSIE UNIVERSITY IN NOVA SCOTIA WHO WILL SPEAK ON

RAZING AFRICVILLE: THE LEGACY OF ENVIRONMENTAL RACISM IN AN HISTORIC

AFRICAN NOVA SCOTIAN COMMUNITY

DESIGN FOR THE LIVING: FOOD, FARMING & CULTURAL ECOLOGY: 

WEDNESDAY, FEB. 17 FROM 12 P.M. - 1:15 P.M. 

WE'LL HEAR FROM KEESA V. JOHNSON OF THE UNIVERSITY OF MICHIGAN

INTEGRATIVE DESIGN PROGRAM ABOUT DESIGN FOR THE LIVING: FOOD,

FARMING, AND CULTURAL ECOLOGY.

BLACK INDIGENEITY AND DISPOSSESSION: THE MEANING OF LAND,

SOVEREIGNTY, AND FREEDOM:

WEDNESDAY, FEB. 24 FROM 5 P.M. - 6:15 P.M. 

WE'LL HEAR FROM DR. KYLE MAYS OF UCLA WHO WILL SPEAK ON BLACK

INDIGENEITY AND DISPOSSESSION: THE MEANING OF LAND, SOVEREIGNTY,

AND FREEDOM.

CLICK HERE  FOR 

MORE INFORMATION!

CLICK HERE FOR 

MORE INFORMATION!

CLICK HERE FOR

 MORE INFORMATION!

UC Merced Black Alliance

https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZMsdeyprDwoH9aqGkMRyAEgFdjQeU2r6OwP
https://ucmerced.zoom.us/meeting/register/tZwud-iqrTkiG9yoBmgarqUyMXipks2hpxSX
https://ucmerced.zoom.us/meeting/register/tZwud-iqrTkiG9yoBmgarqUyMXipks2hpxSX
https://ucmerced.zoom.us/meeting/register/tZwud-iqrTkiG9yoBmgarqUyMXipks2hpxSX
https://ucmerced.zoom.us/meeting/register/tZEkfuqvpz8pHtL8rfAVljZw5nukoejlwhdL
https://ucmerced.zoom.us/meeting/register/tZEkfuqvpz8pHtL8rfAVljZw5nukoejlwhdL
https://ucmerced.zoom.us/meeting/register/tZEkfuqvpz8pHtL8rfAVljZw5nukoejlwhdL
https://diversity.ucmerced.edu/affinity-groups/uc-merced-black-alliance


Emergency

Chancellor's Advisory Committee on Queer Issues (CACQI)

Chancellor's Advisory Committee on the Status of Women (CACSW)

2019-2020 AY CACQI Report
2019-2020 AY CACQI Data Collection Wishlist

2019-2020 AY CACSW Annual Report

2019-2020 AY CCCI Non-senate Academics Council Report

2019-2020 AY CCCI Memorandum Social Justice Initiatives Identity 
Programs Report

2019-2020 AY CCCI Report

2019-2020 AY Diversity & Equity CCCI Report Academic Senate

CHANCELLOR'S ADVISORYCHANCELLOR'S ADVISORY  

VISIT THEIR WEBSITE: CACSW WEBSITE LINK

PLEASE CONTACT AND AMELIA JOHNSON (AJOHNSON78@UCMERCED.EDU) FOR MORE INFORMATION REGARDING CACSW.

 

VISIT THEIR WEBSITE: CACQI WEBSITE LINK

chancellor's Advisory Council on Campus Climate, Culture & Inclusion (CCCI)

VISIT THEIR WEBSITE: CCCI WEBSITE LINK 

PLEASE CONTACT HECTOR CUEVAS (HCUEVAS@UCMERCED.EDU) AND CHRISTOPHER RAMIREZ (CRAMIREZ24@UCMERCED.EDU)

FOR MORE INFORMATION REGARDING CCCI.

For more information, visit Our Website: 

 https://diversity.ucmerced.edu/advisory-groups-0 

https://diversity.ucmerced.edu/diversity-equity-and-inclusion/councils-and-committees/lgbtq-advisory-committee
https://diversity.ucmerced.edu/advisory-groups/chancellors-advisory-committee-status-women-cacsw
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_cacqi_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_cacsw_annual_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200621_ccci_nonsenate_academics_council_2019_-_2020_ay_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200612_council_on_campus_climate_culture_and_inclusion_ccci_2019_-_2020_ay_report__0.docx
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_diversity_equity_ccci_report_academic_senate_0.docx
https://cacsw.ucmerced.edu/
http://ucmerced.edu/
https://cacqi.ucmerced.edu/
https://diversity.ucmerced.edu/about/advisory-groups/chancellors-advisory-council-campus-climate-culture-and-inclusion-ccci
https://chancellor.ucmerced.edu/about-office/advisory-groups/campus-climate
https://chancellor.ucmerced.edu/about-office/advisory-groups/campus-climate
http://ucmerced.edu/
http://ucmerced.edu/
https://diversity.ucmerced.edu/advisory-groups-0
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CACSWCACSW

ALWAYS CREATING SPACE FOR FUN, KINDNESS, AND SOFTNESS IN AN ENVIRONMENT

THAT OFTEN FEELS STRESSFUL, COMPETITIVE, AND EXTREMELY RIGOROUS… 

LEADING THE EFFORT, MENTORING STUDENTS, TEACHING AND MANAGING HER FAMILY…

THE CHANCELLOR’S ADVISORY COMMITTEE ON THE

STATUS OF WOMEN (CACSW) HAS RECEIVED OVER 60

NOMINATIONS FOR RANDOM ACTS OF KINDNESS AWARDS

THIS ACADEMIC YEAR. CACSW WANTED TO SPREAD THE

JOY AND KINDNESS OUR COMMITTEE HAS RECEIVED BY

SHARING SOME OF THE REASONS WHY THESE WOMXN

DESERVED A RANDOM ACT OF KINDNESS 

 

WE ARE STILL ACCEPTING SUBMISSIONS AND ARE LOOKING TO RECEIVE MORE STUDENT

AND FACULTY NOMINATIONS FOR SPRING 2021. ANYONE CAN NOMINATE A WOMXN FOR

A RANDOM ACT OF KINDNESS HERE: HTTPS://CACSW.UCMERCED.EDU/FORM/RANDOM-

ACTS-KINDNESS 

WORKS TIRELESSLY, EVEN ON NIGHTS AND WEEKENDS, AND WITHOUT COMPLAINING…

C H A N C E L L O R ' S  A D V I S O R Y  C O M M I T T E E S

Random Acts of Kindness update THESE ARE THE HONOREES: 

UNDERGRADUATE STUDENTS

JAIMEE WATSON (18)

LISSETH LOPEZ PONCE

STAFF

SEEMA AHUJA 

EDITH RAMIREZ 

LAURA RODRIGUEZ

ISABELL VIRREY 

JOANNA WUNKER 

GRADUATE

STUDENT

SHAINA STA

CRUZ 

 FACULTY

CHRISTINE

ISBORN 

ANNA SONG 

BELOW ARE JUST A FEW QUOTES ABOUT OUR HONOREES:

COMPASSIONATE AND CONSTANTLY CHECKING UP ON EVERYONE AND IS READY TO LISTEN…

CONTINUE TO NEXT PAGE

https://cacsw.ucmerced.edu/form/random-acts-kindness
https://cacsw.ucmerced.edu/form/random-acts-kindness
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ON BEHALF OF THE OFFICE OF EQUITY AND DIVERSITY & INCLUSION, WE WANT TO

EXPRESS OUR GREAT APPRECIATION FOR YOUR EFFORTS AND THE SERVICE

THAT YOU HAVE PROVIDED TO THE  CHANCELLOR’S ADVISORY COMMITTEE ON

THE STATUS OF WOMEN (CACSW). YOU HAVE MADE A DIFFERENCE THROUGH

YOUR DEDICATION AND CONTINUED SUPPORT FOR THE COMMITTEE. WE

SINCERELY APPRECIATE THE TIME YOU SPENT AS A CO-CHAIR TAKING LEAD ON

ADVISING THE CHANCELLOR ON ISSUES RELATED TO THE STATUS OF WOMEN

AND PROMOTES GENDER EQUITY AT UC MERCED. 

QUESTIONS? EMAIL UCMCACSW@UCMERCED.EDU  

OR VISIT CACSW WEBSITE TO LEARN MORE: 

HTTPS://CACSW.UCMERCED.EDU/EVENTS/CRAFTING-YOUR-PROFESSIONAL-NARRATIVE-WORKSHOP-PART-1

THANK YOU!  PROFESSOR JESSICA BLOIS

http://ucmerced.edu/
http://ucmerced.edu/
https://cacsw.ucmerced.edu/events/crafting-your-professional-narrative-workshop-part-1
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SEND PAPERS TO IGS.BERKELEY.EDU

with the subject “BLC Application” by April 15

Website: https://igs.berkeley.edu

http://igs.berkeley.edu/
https://igs.berkeley.edu/
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Please send any inquiries to igs@berkeley.edu

with the subject “BLC Workshop Query.”

http://berkeley.edu/
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Register HERE: http://bit.ly/3qOkP2N

MARCH 3RD, 2021 3:00 PM EASTERN TIME (THE US AND CANADA)

RACIAL JUSTICE &RACIAL JUSTICE &
EQUITY SERIESEQUITY SERIES  

DESCRIPTION: REGISTER TO JOIN FOR A SPECIAL CONVERSATION IN OUR RACIAL JUSTICE AND EQUITY

SERIES WITH DR. IBRAM X. KENDI, NATIONAL BOOK AWARD WINNER AND AUTHOR OF HOW TO BE AN

ANTIRACIST, STAMPED FROM THE BEGINNING: THE DEFINITIVE HISTORY OF RACIST IDEAS IN AMERICA,

AND EDITOR OF FOUR HUNDRED SOULS: A COMMUNITY HISTORY OF AFRICAN AMERICA, 1619-2019. DR.

KENDI LEADS THE BOSTON UNIVERSITY CENTER FOR ANTIRACIST RESEARCH. THIS CONVERSATION,

FACILITATED BY LUMINA FOUNDATION SENIOR VICE PRESIDENT AND CHIEF POLICY OFFICER DR. DANETTE

HOWARD, WILL EXPLORE HOW RACISM AND INEQUITY ARE ENTRENCHED AND ADVANCED THROUGH

PUBLIC POLICY, AND HOW PUBLIC POLICY CAN BECOME A TOOL FOR EQUITY AND JUSTICE.

http://bit.ly/3qOkP2N
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VIRTUAL DIALOGUE SERIESVIRTUAL DIALOGUE SERIES

IN CONVERSATION WITH DR. YASHICA CRAWFORD, WE EXPLORED WAYS OF GETTING COMFORTABLE WITH

BEING UNCOMFORTABLE AND CHOOSING TO BE BOLD WHEN IT'S TIME TO SPEAK. GUEST PRESENTER: DR.

YASHICA CRAWFORD, IS AN INSTRUCTOR IN THE BEHAVIORAL SCIENCES DEPARTMENT AT THE COLLEGE OF

MARIN & CHIOMA NDUBUISI, SHE HAS A BACHELOR’S DEGREE IN COMPUTER INFORMATION SYSTEMS FROM

CALIFORNIA STATE UNIVERSITY, CHIOMA IS PASSIONATE ABOUT THE TRANSFORMATIVE POWER OF

TECHNOLOGY AND VOLUNTEERS FOR OPPORTUNITIES THAT EMPOWER WOMEN AND GIRLS. SHE ENJOYS

READING INSPIRATIONAL BOOKS AND LISTENING TO AFROBEAT MUSIC.

THE PICTURE A SCIENTIST SCREENING AND DISCUSSION PANEL PROVIDED MEMBERS OF OUR CAMPUS

COMMUNITY WITH A CRITICAL SPACE TO REFLECT ON ISSUES OF EQUITY BOTH IN STEM AND IN THE BROADER

CONTEXT OF ACADEMIA. THE CONVERSATION WENT BEYOND EQUITABLE ACCESS ON THE BASIS OF GENDER

AND TO AN INTERSECTIONAL PERSPECTIVE THAT INCLUDED ALL MARGINALIZED COMMUNITIES. WHILE THE

SESSION WAS NOT RECORDED IN ORDER TO ALLOW FOLKS TO BE THEIR TRUEST SELF REGARDING THEIR

EXPERIENCES, THE DISCUSSIONS THAT TOOK PLACE WILL LIKELY HAVE A LASTING EFFECT AS IMPORTANT

IDEAS WERE SHARED AND VALUABLE CONNECTIONS WERE MADE.

E D I :  V I R T U A L  D I A L O G U E  S E R I E S

Previous virtual Dialogue Series

Save  the date for our

upcoming Sessions, for

more information visit:

VIrtual Dialogue Series-

Lunch & Learn

https://diversity.ucmerced.edu/lunch-and-learns
https://diversity.ucmerced.edu/events/virtual-dialogue-series-lunch-and-learns/virtual-dialogue-series-recorded-sessions
https://diversity.ucmerced.edu/events/virtual-dialogue-series-lunch-and-learns/virtual-dialogue-series-recorded-sessions
https://diversity.ucmerced.edu/lunch-and-learns
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How to Apply for a Grants More information

2 0 2 1  E Q U I T Y ,  D I V E R S I T Y  A N D  I N C L U S I O N  G R A N T S  P R O P O S A L  

https://diversity.ucmerced.edu/application-process
https://diversity.ucmerced.edu/
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THE OFFICE OF EQUITY, DIVERSITY, AND INCLUSION ANNOUNCES OUR INAUGURAL EQUITY & JUSTICE AWARDS THIS FALL 2020 IN AN

EFFORT TO RECOGNIZE INDIVIDUALS AND GROUPS WHO HAVE DEDICATED THEIR TIME AND EFFORT TO FURTHER EQUITY & JUSTICE

AT UC MERCED.

THE EQUITY & JUSTICE AWARD COMMITTEE WILL BE ACCEPTING NOMINATIONS FOR THE 2020-2021 ACADEMIC YEAR BEGINNING

WEDNESDAY, AUGUST 26TH. NOMINATIONS WILL OPEN MONTHLY ON THE 1ST OF EACH MONTH AND CLOSE BY THE 15TH OF EACH

MONTH. EVERY APRIL, FIVE AWARDEES WILL BE SELECTED FROM THE MONTHLY NOMINATIONS TO RECEIVE A $1,000 TOWARDS A

PROJECT OR INITIATIVE THAT ADVANCES EQUITY AND JUSTICE.

AWARDS WILL BE GIVEN IN THESE SIX CATEGORIES: 

FACULTY, STAFF, UNDERGRADUATE STUDENT, GRADUATE/PROFESSIONAL STUDENT, ALUMNI AND/OR

INTERGROUP COLLABORATION (AN EFFORT BY UNITS/GROUPS/PROGRAMS TO BRING TOGETHER MULTIPLE PERSPECTIVES

TO ADDRESS A CRITICAL ISSUE OF EQUITY OR JUSTICE AT UC MERCED)

E Q U I T Y  &  J U S T I C E  A W A R D S  N O M I N A T I O N S  

For more information, Please Contact the office of equity, diversity, & inclusion at

Diversity@ucmerced.edu

NOMINATIONS SHOULD REFLECT THE WAYS A NOMINEE HAS:

ADVOCATED FOR EQUITY AND JUSTICE, DEMONSTRATED A SUSTAINED COMMITMENT TO THE ADVANCEMENT OF EQUITY

AND JUSTICE AT UC MERCED, MODELED RESPECT OR INCLUSIVE TREATMENT WHEN INTERACTING WITH OTHERS; AND/OR

IMPLEMENTED AN INITIATIVE, EVENT, OR PROGRAM WHICH CULTIVATES EQUITY AND JUSTICE

IF YOU KNOW ANYONE WHO HAS MADE A DIFFERENCE AND WOULD LIKE TO NOMINATE

THEM PLEASE FILL OUT THE NOMINATION FORM AT HTTPS://BIT.LY/3RPKTDF

http://ucmerced.edu/
https://bit.ly/3rPKTdF
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FREE SPEECH WEEKFREE SPEECH WEEK

F R E E  S P E E C H  W E E K

Office of Equity, Diversity, and Inclusion Presents

Free Speech week from February 22nd-24th

HATE SPEECH &
FREE SPEECH

MONDAY FEBRUARY 22ND,
4:00- 5:00PM PST

DESCRIPTION: FROM WHITE NATIONALIST DEMONSTRATIONS TO VIRAL MEMES, FROM POLITICAL

MISINFORMATION TO ONLINE TROLLS, HATE SPEECH IS EVERYWHERE. IN THE UNITED STATES, THE

FIRST AMENDMENT RIGHT OF FREE SPEECH PROTECTS MOST HATE SPEECH. JOIN THIS WORKSHOP

TO DISCUSS THE TENSION BETWEEN FREE SPEECH AND HATE SPEECH ON COLLEGE CAMPUSES AND

ONLINE. CAN WE RESPOND IN WAYS THAT ADDRESS THE HARMS OF HATE SPEECH WHILE

PROTECTING FREE SPEECH RIGHTS?SPEAKER: DR. JENNIFER
LAMBE

LEarn More

CAN SPEECH TRULY
BE FREE? WHO CAN
SAY WHAT WHEN?

TUESDAY FEBRUARY 23TH,
12:00- 1:30PM

PST* KEYNOTE *
*KEYNOTE*: PRESIDENT

LORI S. WHITE

DESCRIPTION: THIS EVENT WILL SERVE AS THE KEYNOTE SPEECH OF UC MERCED'S INAUGURAL

FREE SPEECH WEEK. OUR KEYNOTE SPEAKER WILL PROVIDE HISTORICAL AND CONTEMPORARY

PERSPECTIVES ON FREEDOM OF SPEECH AND EXPRESSION AND DISCUSS IMPLICATIONS FOR THE

ACADEMIC ENVIRONMENT. PRESIDENT WHITE WILL ALSO PARTICIPATE IN A Q&A SESSION DURING

THE SECOND PART OF THE KEYNOTE ADDRESS THAT WILL BE MODERATED BY ASSOCIATE

CHANCELLOR AND CHIEF DIVERSITY OFFICER DANIA MATOS.

Learn More

NAVIGATING ISSUES OF FREE
SPEECH AND ACADEMIC

FREEDOM WITHIN ACADEMIA

WEDNESDAY FEBRUARY 24TH
1:00- 2:00 PM PST

SPEAKERS: JONATHAN
GRADY, & CHRIS KELLO

DESCRIPTION: THE OBJECTIVES OF THE EVENT ARE TO A) HELP FAMILIARIZE ACADEMIC AUDIENCES

WITH THE NUANCES ASSOCIATED WITH NAVIGATING FREE SPEECH AS INSTRUCTORS, RESEARCHERS, 

 AND STUDENTS; B) INTRODUCE ACADEMIC FREEDOM AND HOW IT MAY INTERSECT WITH FREE SPEECH

WITHIN HIGHER EDUCATION, AND C) ACQUAINT ACADEMIC AUDIENCES WITH AVAILABLE CAMPUS

RESOURCES AT UC MERCED CONCERNING FREE SPEECH AND ACADEMIC FREEDOM. AFTER ATTENDING

THE EVENT, THE ACADEMIC AUDIENCE WILL HAVE A WORKING KNOWLEDGE OF ISSUES SURROUNDING

FREE SPEECH, ACADEMIC FREEDOM, AND THE VALUABLE CAMPUS RESOURCES AVAILABLE TO AID IN

NAVIGATING THESE ISSUES.

Learn More

https://diversity.ucmerced.edu/events/free-speech-week/monday-0222
https://diversity.ucmerced.edu/events/free-speech-week/tuesday-0223
https://diversity.ucmerced.edu/events/free-speech-week/wednesday-0224/navigating-issues-free-speech-and-academic-freedom%C2%A0within
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FREE SPEECH IS A
HUMAN RIGHT

WEDNESDAY, FEBRUARY 24TH  
4:30- 6:00PM PST

DESCRIPTION: FREE SPEECH IS THE UNDERPINNING OF A FREE SOCIETY; WITHOUT IT, THE DEFENSE

OF HUMAN RIGHTS AND RESISTANCE AGAINST OPPRESSION IS IMPOSSIBLE. YET IN DEMOCRACIES

AND AUTOCRACIES ALIKE, ATTACKS ON EXPRESSION HAVE GROWN AT A STARTLING RATE IN

RECENT YEARS, LIMITING THE ABILITY OF INDIVIDUALS TO SPEAK THEIR MINDS, ENGAGE IN

UNCENSORED DIALOGUE, AND HOLD THEIR LEADERS TO ACCOUNT. THIS SESSION WILL FOCUS ON

HOW POPULISM AND POLARIZATION HAVE AFFECTED FREE SPEECH IN COUNTRIES AROUND THE

WORLD, AND EXPLORE HOW INTERNATIONAL ADVOCACY CAN SUPPORT AND DEFEND THE BRAVE

INDIVIDUALS WHO SPEAK OUT, CHALLENGE TYRANNY, DEFEND THE TRUTH, AND MAKE THE CASE

FOR FREEDOM.

SPEAKER: NICHOLAS
“NIKO” PEREZ

Learn More

HOW HIGHER EDUCATION
HAS FAILED TO TEACH 
 CRITICAL THINKING IN

PUBLIC DISCOURSE

THURSDAY,FEBRUARY 25TH,
10:00-11:00 AM PST

DESCRIPTION: AMERICA HAS A DEMOCRACY DEFICIT, WHICH SHOWS MOST FREQUENTLY IN A

DEBASED PUBLIC DISCOURSE.  IT’S EASY TO BLAME THIS DETERIORATION OF PUBLIC DISCOURSE

ON IGNORANCE, YET THE NUMBER OF HIGHLY EDUCATED PEOPLE USING THE TOOLS OF CRITICAL

THINKING TO MOUNT ATTACKS ON THE “OTHER SIDE” WHILE IGNORING WEAKNESSES IN THEIR

OWN POSITIONS SUGGESTS THE CAUSE IS MUCH DEEPER.  I BELIEVE OUR POLITICAL DISCOURSE

HAS BECOME DEBASED NOT IN SPITE OF HIGHER EDUCATION, BUT PARTLY BECAUSE OF IT.  IN

EXPLAINING HOW WE HAVE INADVERTENTLY CONTRIBUTED TO MOTIVATED REASONING, I WILL

OFFER AN ALTERNATIVE EDUCATIONAL APPROACH DESIGNED TO HELP OUR STUDENTS BECOME

CAPABLE OF CRITICAL REFLECTION AS WELL AS CRITICAL ATTACK.

SPEAKER: GREGG
CAMFIELD

Learn more & RSVP

FREE SPEECH IN
EVERYDAY LIFE

THURSDAY, FEBRUARY 25TH
1:00- 2:15 PM PST

DESCRIPTION: AT A TIME WHEN FREE SPEECH IS OFTEN PITTED AGAINST OTHER PROGRESSIVE AXIOMS—

NAMELY DIVERSITY, INCLUSION, AND EQUALITY—PEN AMERICA HAS ADVOCATED THAT THE DRIVE TO

CREATE A MORE INCLUSIVE SOCIETY NEED NOT, AND MUST NOT, COMPROMISE ROBUST PROTECTIONS FOR

FREE SPEECH. IN THIS SESSION, JONATHAN FRIEDMAN, DIRECTOR OF PEN AMERICA’S CAMPUS FREE

SPEECH PROGRAM, WILL DISCUSS THE HISTORY OF FREE SPEECH AS A PROGRESSIVE, DEMOCRATIC

VALUE, AND ITS INTERLINKAGES WITH MOVEMENTS FOR SOCIAL JUSTICE, AS WELL AS OFFER PRACTICAL

TIPS FOR BALANCING FREE SPEECH AND INCLUSION IN EVERYDAY LIFE, FROM CLASSROOM

CONVERSATIONS TO ONLINE INTERACTIONS, TO UNIVERSITY ADMINISTRATION. THE SESSION WILL HAVE

ROBUST TIME FOR QUESTIONS FROM THE AUDIENCE ABOUT FREE SPEECH IN AMERICA TODAY.

SPEAKER: JONATHAN
FRIEDMAN

Learn more  & RSVP

https://diversity.ucmerced.edu/events/free-speech-week/wednesday-0224/free-speech-human-right
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/thursday-0225
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/free-speech-everyday-life
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/free-speech-everyday-life
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/free-speech-everyday-life
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DESCRIPTION: CONVENTIONAL WISDOM HAS IT THAT STUDENT LEADERS AND CAMPUS

ADMINISTRATORS ARE OFTEN AT ODDS. BUT THAT DOES NOT ALWAYS HOLD TRUE.

RATHER, THERE ARE AMPLE OPPORTUNITIES FOR PARTNERSHIP THAT CAN RESULT IN

POSITIVE IMPACTS ON CAMPUS CLIMATE. JOIN A PANEL OF STUDENTS AND STUDENT

AFFAIRS PROFESSIONALS FOR A DYNAMIC CONVERSATION ABOUT AN AREA RIPE FOR

COLLABORATION: RESPONDING TO DIFFICULT CAMPUS SPEECH ISSUES, BOTH ON-LINE

AND IN-PERSON.

MODERATOR: MICHELLE DEUTCHMAN, EXECUTIVE DIRECTOR OF THE UC NATIONAL

CENTER FOR FREE SPEECH AND CIVIC ENGAGEMENT

F R E E  S P E E C H  W E E K

USING OUR VOICES TOGETHER:
COLLABORATIONS BETWEEN

STUDENTS & ADMINISTRATORS
TO ADDRESS CAMPUS SPEECH

CHALLENGES

THURSDAY, FEBRUARY 25TH,
5:30- 7:00 PM PST

SPEAKERS: LE’TRICE CURL,
KAMYAR NEKOUI, MELISSA

BARTHELEMY, & JASON
BRAUN

 Learn More & RSVP

THE SPOKEN
EXPERIENCE: REBELLION

TIKTOK VIDEOS ACCEPTED
FROM FEBRUARY 26, 2021-

MARCH 8, 2021 AT 5 PM
(WINNERS ANNOUNCED ON

MARCH 18, 2021)

WORDS HAVE POWER
AND SO DO I

TIKTOK VIDEOS ACCEPTED
FROM FEBRUARY 26, 2021-

MARCH 8, 2021 AT 5 PM
(WINNERS ANNOUNCED ON

MARCH 18, 2021)

FREE SPEECH WEBSITE
LAUNCH

FRIDAY, FEBRUARY 26,
2021

WEBSITE LINK: TBD

DEVELOPED WITH SUPPORT FROM THE
UNIVERSITY OF CALIFORNIA NATIONAL

CENTER FOR FREE SPEECH AND CIVIC
ENGAGEMENT 

If you have any questions, please Email:

Diversity@ucmerced.edu

 

https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/using-our-voices-build-community-together-between-student
https://diversity.ucmerced.edu/events/free-speech-week/thursday-0225/using-our-voices-build-community-together-between-student
https://diversity.ucmerced.edu/events/free-speech-week/friday-0226
https://diversity.ucmerced.edu/events/free-speech-week/friday-0226
https://diversity.ucmerced.edu/events/free-speech-week/friday-0226
http://ucmerced.edu/


THE OFFICE OF EQUITY, DIVERSITY & INCLUSION WILL HOST OUR SECOND

VIRTUAL OPEN HOUSE TO HIGHLIGHT CAMPUS PARTNERS AND THE IMPACT OF

OUR COLLECTIVE WORK

SAVE THE DATE: MAY 6TH, 2021 

DETAILS AND MORE INFORMATION WILL BE POSTED ON OUR

WEBSITE SOON! QUESTIONS THAT CAN’T WAIT?

V I R T U A L  O P E N  H O U S E :  S A V E  T H E  D A T E  

EMAIL: DIVERSITY@UCMERCED.EDU OR

VISIT OUR WEBSITE TO KEEP UP TO DATE!  HTTPS://DIVERSITY.UCMERCED.EDU/ 

http://ucmerced.edu/
https://diversity.ucmerced.edu/


ZOOM MEETING INFORMATION WILL BE SENT TO REGISTERED INDIVIDUALS PRIOR TO EACH

EVENT .  YOU MAY RSVP FOR MULTIPLE EVENTS .  WE  UNDERSTAND THAT ZOOM MAY NOT

BE THE SAME AS AN IN-PERSON INTERACTION ,  IF THERE 'S ANY QUESTIONS OR CONCERN

PLEASE CONTACT DESERIE CRAVALHO-CREWS AT  DCRAVALHO-CREWS@UCMERCED .EDU

S P R I N G  2 0 2 1  D R O P - I N S

ASSOCIATE CHANCELLOR DANIA MATOS HOSTS DROP-IN HOURS TO MEET YOU WHERE YOU ARE AND

LISTEN TO YOU. THIS IS AN OPPORTUNITY TO BE HEARD ON WHAT MATTERS TO YOU!

DROP-IN HOURS WILL BE HELD VIA ZOOM. IF YOU HAVE ANY QUESTIONS OR CONCERNS, CONTACT

DESERIE CRAVALHO-CREWS AT DCRAVALHO-CREWS@UCMERCED.EDU

SPRING 2021 DROP-INS WITH THE CHIEF DIVERSITY OFFICER

For more information & to Our RSVP 

visit Our Website:   https://diversity.ucmerced.edu/rsvp-fall20

http://ucmerced.edu/
https://diversity.ucmerced.edu/rsvp-fall20
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EDI TEAM UPDATESEDI TEAM UPDATES

THE OFFICE OF EQUITY,  DIVERSITY,  AND INCLUSION (“OEDI”)  WOULD

LIKE TO WELCOME OUR INAUGURAL DEPUTY CHIEF DIVERSITY OFFICER

(“DCDO”)  CYNTHIA  CORTEZ TO THE UC MERCED FAMILY .  

CYNTHIA  JOINS US FROM LOS ANGELES,  CA,  NURTURED FROM WORKING-

CLASS IMMIGRANT PARENTS FROM HONDURAS,  AND THE SOUTHEAST

LOS ANGELES (SELA)  COLLABORATIVE WHERE SHE LED SEVERAL

MAJOR EQUITY-FOCUSED INITIATIVES :  CYNTHIA  JOINS US FROM LOS

ANGELES,  CA,  NURTURED FROM WORKING-CLASS IMMIGRANT PARENTS

FROM HONDURAS,  AND THE SOUTHEAST LOS ANGELES (SELA)

COLLABORATIVE WHERE SHE LED SEVERAL MAJOR EQUITY-FOCUSED 

INITIATIVES: THE REGIONALLY COORDINATED CENSUS 2020 CAMPAIGN IN PARTNERSHIP WITH COMMUNITY-BASED

ORGANIZATIONS, HIGHER EDUCATION INSTITUTIONS, ELECTED OFFICES, PHILANTHROPY, AND RESIDENTS & THE

BILINGUAL COMMUNITY-ENGAGEMENT RESEARCH FOR THE SELA TRANSPORTATION INITIATIVE IN PARTNERSHIP WITH

THE UNIVERSITY OF SOUTHERN CALIFORNIA AND THE CA STRATEGIC GROWTH COUNCIL. AS SHE JOINS UC MERCED,

CYNTHIA'S HOBBIES INCLUDE: ACHIEVING 10,000 STEPS A DAY AS PART OF HER COMMITMENT TO USING PHYSICAL

MOVEMENT TO SUPPORT HER PHYSICAL, MENTAL, AND SPIRITUAL HEALTH; COOKING AND RECREATING DISHES SHE

LEARNED FROM HER FAMILY, FRIENDS, AND COLLEAGUES; READING A WIDE VARIETY OF ITEMS, AND SINGING

KARAOKE IN ENGLISH, SPANISH AND OCCASIONALLY PORTUGUESE.

CYNTHIA PROUDLY IDENTIFIES AS A PRODUCT OF COLLEGE ACCESS AND SUCCESS PROGRAMS, PROFESSIONAL

DEVELOPMENT INSTITUTES, AND UNDERSTANDS THAT SHE IS A DIRECT BENEFICIARY OF THE LEADERS WHO HAVE

ADVOCATED FOR HIGHER EDUCATION ACCESS, GRADUATION, AND CAREER SUCCESS FOR FIRST-GENERATION AND

MODEST MEANS STUDENTS. SHE SEES IS AS HER DUTY TO CONTINUE AND STRENGTHEN THIS LEGACY. ON HER

DOWNTIME, SHE ENJOYS DANCING AND IS ALWAYS WILLING TO LEARN DIFFERENT STYLES. 

WELCOME, CYNTHIA! WE ARE SO HAPPY TO HAVE YOU JOIN THE BOBCATS FAMILY!

E D I  T E A M  U P D A T E S  

CYNTHIA CORTEZ

WE WELCOME THE NEWEST ADDITION TO OUR TEAM

https://diversity.ucmerced.edu/lunch-and-learns
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UCM SPOTLIGHTUCM SPOTLIGHT

UKAMAKA EZIMORA, A FIRST-YEAR MECHANICAL ENGINEERING

MAJOR AT UC MERCED, WAS A FINALIST FOR THE 2021 NCWIT

COLLEGIATE AWARD. THIS YEAR SHE LEARNED SPARK AR AND

PYTHON AND USED THAT KNOWLEDGE TO SPREAD THE MESSAGE

THAT 'YOUR VOTE COUNTS.' HER GOALS WERE TO ALLEVIATE

THE STRESSES THAT NEW VOTERS FACED SURROUNDING

PANDEMIC VOTING AND EQUIP PEOPLE WITH THE KNOWLEDGE TO

MAKE A CHANGE IN HOW THEIR VOTE IS COUNTED. 

ONE OF THE ASPECTS OF MY PROJECT SPROUTED FROM MY IDEA TO SCALE UP ONE OF MY

ASSIGNMENTS FROM ME021 AT UC MERCED. I AM EXCITED TO CONTINUE DEVELOPING MY

PROJECT THIS YEAR AND ENSURE THAT I CAN MAKE AS BIG OF AN IMPACT AS POSSIBLE

NATIONAL CENTER FOR WOMEN & INFORMATION
TECHNOLOGY (NCWIT) FINALIST AWARDEE

U C M  S P O T L I G H T

UKAMAKA EZIMORA

YouTube Video
YOUTUBE VIDEO INTRODUCING
UKAMAKA'S PROJECT

Instagram
BUSINESS INITIATIVE UKAMAKA
STARTED AS A PART OF HER PROJECT

Article 
ARTICLE FEATURING A PART OF
UKAMAKA WORK 

https://youtu.be/uj06sldniCQ
https://www.instagram.com/sepiasisters/?igshid=9jvkym981o5w
https://www.purplegavel.org/election-simulator
https://www.purplegavel.org/election-simulator


CAMPUS RESOURCES & PARTNERSCAMPUS RESOURCES & PARTNERS

C A M P U S  R E S O U R C E S  &  P A R T N E R S

ACADEMIC PERSONNEL OFFICE DIVERSITY

ACADEMIC SENATE-COMMITTEE FOR DIVERSITY AND EQUITY (D&E)

ACADEMIC SENATE, FACULTY WELFARE AND ACADEMIC FREEDOM (FWAF)

CARE OFFICE

DISABILITY ACCOMMODATIONS

EDUCATIONAL AWARENESS

GENDER INCLUSIVE FACILITIES

GRADUATE DIVISION DIVERSITY AND INCLUSION

LACTATION ACCOMMODATION

OFFICE OF CAMPUS CULTURE AND COMPLIANCE

RESOURCE AND REFERRAL OPTIONS

SERVICES FOR UNDOCUMENTED STUDENTS AND SPECIAL POPULATIONS

SOCIAL JUSTICE INITIATIVES

STAFF AND FACULTY OF COLOR ASSOCIATION

VETERAN SERVICES

WOMEN'S PROGRAMS

LGBTQ+ INITIATIVES

http://academicpersonnel.ucmerced.edu/life/diversity
https://senate.ucmerced.edu/DE
https://senate.ucmerced.edu/FWAF
https://care.ucmerced.edu/
https://hr.ucmerced.edu/node/219
https://diversity.ucmerced.edu/resources-partners/educational-awareness
https://diversity.ucmerced.edu/resources-and-partners/gender-inclusive-facilities
https://graduatedivision.ucmerced.edu/current-students/graduate-diversity-inclusion
https://hr.ucmerced.edu/benefits/accommodation-management-services/lactation-accommodation
https://ecar.ucmerced.edu/
https://diversity.ucmerced.edu/resources-and-partners/resource-and-referral-options
https://undoc.ucmerced.edu/home
https://studentlife.ucmerced.edu/content/social-justice-initiatives
https://sfca.ucmerced.edu/
https://veteranservices.ucmerced.edu/
https://studentlife.ucmerced.edu/content/womens-programs
https://lgbtq.ucmerced.edu/


We know that meditation and mindfulness can’t solve everything. What mindfulness can do is help us look inside of

ourselves to become aware of how racism lives within us and how it is perpetuated through us. In fact, several

studies have suggested that mindfulness can reduce implicit racial bias (Link to research). The Calm team has been

listening and asking ourselves how we can interrupt systemic racism and show up in solidarity with the Black

community. This is - and will continue to be - a work in progress but I wanted to share some resources that could be

helpful to share with your community. 

1. We have tips for using mindfulness to stand in solidarity with the Black community. Please feel free to share this

article or pull language from it to share with your team. How to use mindfulness to stand in solidarity with the

Black community 

2. We have our free resource page on our blog. Please share it with your community. No subscription is required to

access the programs on this page: Calm.com/together

3. We’ve curated a list of Black voices in the wellness and mindfulness space. This is our first push to amplify Black

voices, and won’t be the last You can access the list here: Amplify Black Voices. 

T H E  C A L M  A P P

https://www.calm.com/signup

CREATE A NEW ACCOUNT USING YOUR UC MERCED EMAIL ADDRESS 

CALM PREMIUM ACCESS FOR UC MERCED STUDENTS, STAFF, AND FACULTY

HTTPS://IT.UCMERCED.EDU/CALMAPP

https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fwww.calm.com%2Fblog%2Fhow-to-use-mindfulness-to-stand-in-solidarity-with-the-black-community%3Ffbclid%3DIwAR2xIdj4I1YEASFbLMSUpy07hGdFGtgKh0mSh8KPJFMR2lftcz0Ak_5KYhA&key=1c7643ed3eff260c2936028d984d8b813b77a58d
https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fwww.calm.com%2Ftogether%3Futm_medium%3Demail%26utm_source%3Dlifecycle%26utm_campaign%3Dchange_06092020dormsubs&key=5d311cc80dfa30df8c9c342b1d733b6ecccfe2e6
https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fblog.calm.com%2Fblog%2Fblack-lives-matter%3Futm_medium%3Demail%26utm_source%3Dlifecycle%26utm_campaign%3Dchange_06092020dormsubs&key=0276f66f19f446ea569386c81a3fefeb7b0b50d8
https://www.calm.com/signup
https://it.ucmerced.edu/CalmApp
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CLEAN AND DISINFECT
WORK SPACES

PHYSICAL SPACE ASSESSMENT

HEALTH SCREENING

HEALTHY BEHAVIORS

VISITORS AND GATHERINGS

INDIVIDUALS MUST FOLLOW ALL GUIDANCE PROVIDED BY THE
UNIVERSITY REGARDING CLEANING AND DISINFECTION OF THEIR

PERSONAL WORKSPACE AND/OR DORM ROOM.

IN COMPLIANCE WITH THE CALIFORNIA DEPARTMENT OF PUBLIC
HEALTH, ALL INDIVIDUALS ON UC MERCED PROPERTY ARE REQUIRED

TO WEAR FACE COVERINGS TO REDUCE POSSIBLE EXPOSURE AND HELP
PREVENT THE SPREAD OF COVID-19

AS WE READY OUR SPACES FOR CERTAIN DEPARTMENTS TO RETURN
TO ONSITE OPERATIONS, EACH RETURNING DEPARTMENT WILL
NEED TO EXAMINE THEIR WORK ENVIRONMENT AND CREATE A
WORKSITE PLAN THAT MEETS CURRENT PUBLIC HEALTH AND

MERCED COUNTY GUIDELINES BEFORE EMPLOYEES WHO’VE BEEN
WORKING REMOTELY MAY GRADUALLY RETURN TO CAMPUS.

PHYSICAL DISTANCING: ALL INDIVIDUALS MUST MAINTAIN A
DISTANCE OF AT LEAST SIX FEET FROM OTHERS, EXCEPT FOR

THOSE WITH WHOM THEY SHARE A PRIMARY RESIDENCE.
IF YOU ARE SICK, STAY HOME.

LIMITS ON CAMPUS VISITORS & LIMITS ON LARGE GATHERINGS.
PLEASE READ THE FULL INTERIM POLICY ON UNIVERSAL

REQUIREMENTS FOR PHYSICAL MITIGATION AND REDUCTION OF
THE TRANSMISSION OF COVID-19.

ON A DAILY BASIS, AND BEFORE REPORTING TO CAMPUS,
INDIVIDUALS MUST CONDUCT A SYMPTOM SURVEY, CAMPUS

OFFERS COVID TESTING VISIT
HTTPS://HEALTH.UCMERCED.EDU/

For more information go to https://doyourpart.ucmerced.edu/
Visit Health Services (https://health.ucmerced.edu/) For more Information

WEAR A FACE COVERING

http://policies.ucmerced.edu/sites/policies.ucmerced.edu/files/documents/policies/interim_policy_on_physical_mitigation_and_reduction.pdf
https://health.ucmerced.edu/
https://doyourpart.ucmerced.edu/
https://health.ucmerced.edu/


WHO WE ARE: SUPPORT &
RESOURCES

MAINTAINING COMMUNITY

EQUITY AND INCLUSION
DURING COVID-19

AT OUR BEST: EMBODYING THE
PRINCIPLES OF COMMUNITY

CDC GUIDELINES ON REDUCING
STIGMA

NIELA'S COVID-19 DEI STRATEGY
CENTER 

OIT ZOOM CALM APP- PREMIUM ACESS
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TO STAY UP TO DATE WITH INFORMATION REGARDING COVID-19 PLEASE VISIT
THIS PAGE: 

 
HTTPS://EMERGENCY.UCMERCED.EDU/CORONAVIRUS

 
 STAFF INFORMATION:

HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-STAFF-INFORMATION
 

RESOURCES: HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-RESOURCES-FACULTY
 

FACULTY INFORMATION: 
HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-FACULTY-INFORMATION

 
RESOURCES: HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-RESOURCES-STAFF

 

for more information visit our website: 

https://diversity.ucmerced.edu/COVID-Resources

https://diversity.ucmerced.edu/lunch-and-learns
https://news.ucmerced.edu/content/who-we-are-support-and-resources
https://news.ucmerced.edu/content/maintaining-community
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/equity-and-inclusion-during-covid.pdf
https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/reducing-stigma.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fsymptoms-testing%2Freducing-stigma.html
https://inclusiveexcellenceacademy.org/deiandcovid19/
https://inclusiveexcellenceacademy.org/deiandcovid19/
https://emergency.ucmerced.edu/coronavirus
https://emergency.ucmerced.edu/covid19-staff-information
https://emergency.ucmerced.edu/covid19-resources-faculty
https://emergency.ucmerced.edu/covid19-faculty-information
https://emergency.ucmerced.edu/covid19-resources-staff
https://diversity.ucmerced.edu/COVID-Resources


SUBSCRIBE

FEEDBACK
Your feedback is important to
us. To provide feedback click

the link below:

https://diversity.ucmerced.edu/for
m/feedback

CONNECT WITH US
 

C O N N E C T  W I T H  U S

To opt-in to our newsletter click
the link below:

https://diversity.ucmerced.edu/form/join-
our-email-list

FIND OUT MORE
To receive more information

related to diversity and
inclusion go to our page!

https://diversity.ucmerced.edu/

FOLLOW US
Follow the Office of Equity,
Diversity, and Inclusion on

Twitter!

https://twitter.com/UCMDiversity
 

 

https://diversity.ucmerced.edu/form/feedback
https://diversity.ucmerced.edu/form/join-our-email-list
https://diversity.ucmerced.edu/
https://twitter.com/UCMDiversity

