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Dear Bobcat Community, 

    As another semester,  that we’ve navigated during a
global pandemic and social unrest,  comes to a close, the
Office of Equity, Diversity,  and Inclusion (OEDI) has been
steadfast in leading,  partnering, and engaging with
members of the campus community to provide support but
also take action, addressing the global crises and its impact
on our communities.
    We strive for our work to be intentional and outcome-
driven. When we as a community have a commitment that
positively impacts the overall  well-being of our
communities and society, together we are capable of
remarkable change. OEDI connects you to resources, tools,
and information to create inclusive space for students,
staff,  and faculty, and our local community. This edition of
our Bobcat Brief highlights some of our recent and future
work as well as that of our campus partners. 
    It  will  better inform you of how we, as an institution, are
furthering our equity, justice, and inclusive excellence
efforts.  You are invited to view our website at
diversity.ucmerced.edu for additional information. If  you
are interested in submitting any materials for an upcoming
EDI Newsletter,  please email diversity@ucmerced.edu and
we would be happy to amplify your efforts,  or if  you want to
stay up to date about the latest news regarding equity,
diversity,  and inclusion around campus and beyond check
out our OEDI Newsletters and join our email list!

https://diversity.ucmerced.edu/
mailto:diversity@ucmerced.edu
https://diversity.ucmerced.edu/form/join-our-email-list


AT UC MERCED WE STEADFASTLY UPHOLD THE CONCEPTS EXPRESSED IN THE UNIVERSITY OF

CALIFORNIA DIVERSITY STATEMENT INCLUDING, “THE VARIETY OF PERSONAL EXPERIENCES,

VALUES, AND WORLD VIEWS THAT ARISE FROM DIFFERENCES OF CULTURE AND CIRCUMSTANCE.

SUCH DIFFERENCES INCLUDE RACE, ETHNICITY, GENDER, AGE, RELIGION, LANGUAGE,

ABILITIES/DISABILITIES, NEURO DIVERSITY, SEXUAL ORIENTATION, GENDER IDENTITY,

SOCIOECONOMIC STATUS, GEOGRAPHIC REGION, AND MORE.”

WE AFFIRM THAT A DIVERSE CAMPUS FURTHERS OUR MISSION TO CREATE, INTERPRET, AND

DISSEMINATE KNOWLEDGE AND VALUES. THE MANIFOLD DIVERSITY OF OUR COMMUNITY

ENCOURAGES EACH OF US TO REFLECT ON INTELLECTUAL AND CULTURAL ORTHODOXIES, AND

THUS STIMULATES THE CREATIVITY AT THE HEART OF OUR ACADEMIC MISSION AS A RESEARCH

UNIVERSITY. WE TAKE PRIDE IN SERVING A LARGE POPULATION OF FIRST-GENERATION COLLEGE

STUDENTS, INCLUDING THE BROAD REPRESENTATION OF BACKGROUND ON OUR CAMPUS AS A

HISPANIC (HSI), MINORITY (MSI) AND ASIAN AMERICAN AND NATIVE AMERICAN PACIFIC

ISLANDER (AANAPISI) SERVING INSTITUTION. AS A COMMON GOAL, WE WILL WORK TOGETHER

TO ENSURE ALL MEMBERS OF OUR ACADEMIC COMMUNITY REFLECT THE MULTIPLICITY OF

IDENTITIES IN OUR REGION.

OUR COMMITMENT TO DIVERSITY WILL FOSTER OUR ABILITY TO THRIVE IN A COMPLEX WORLD.

 

APPROVED MARCH 15, 2019, BY THE CHANCELLOR’S ADVISORY COUNCIL ON CAMPUS CLIMATE,

CULTURE AND INCLUSION (CCCI) AT UC MERCED.

O U R  D I V E R S I T Y  S T A T E M E N T  ( E N G L I S H )

EN ESPAÑOL H M O N G M A N D A R I N

https://diversity.ucmerced.edu/declaraci%C3%B3n-sobre-la-diversidad
https://diversity.ucmerced.edu/values/diversity-statement-hmong
https://diversity.ucmerced.edu/values/diversity-statement-mandarin
https://diversity.ucmerced.edu/declaraci%C3%B3n-sobre-la-diversidad
https://diversity.ucmerced.edu/values/diversity-statement-hmong
https://diversity.ucmerced.edu/values/diversity-statement-mandarin


UC MERCED BLACK ALLIANCE

VISIT OUR WEBSITE FOR MORE INFORMATION: HTTPS://DIVERSITY.UCMERCED.EDU/

THE STAFF AND FACULTY OF COLOR ASSOCIATION AT UC MERCED (SFCA) PROVIDE

OPPORTUNITIES FOR MEMBERS TO DEVELOP A SENSE OF COMMUNITY AND STRENGTHEN THEIR

PROFESSIONAL AND SOCIAL NETWORKS. MEMBERSHIPS ARE PRIORITIZED TO STAFF (EXCLUDING

STUDENT STAFF MEMBERS) AND FACULTY MEMBERS WHO IDENTIFY AS PEOPLE OF COLOR

(PEOPLE FROM HISTORICALLY MARGINALIZED BACKGROUNDS). THE GOAL OF THE GROUP IS TO

EMPOWER STAFF AND FACULTY TO ENGAGE IN CONVERSATION ABOUT CAMPUS CLIMATE ISSUES

AND TO FOSTER PROFESSIONAL DEVELOPMENT.

PLEASE CONTACT LAC@UCMERCED.EDU FOR MORE INFORMATION REGARDING THE LANGUAGE

ACCESSIBILITY COMMITTEE.

THE CHARGE OF THE LANGUAGE ACCESSIBILITY COMMITTEE MEMBERS IS TO:

• CREATE AN INCLUSIVE ENVIRONMENT WHERE STAFF MEMBERS CAN DEVELOP THEIR CULTURAL

COMPETENCIES WHEN ENGAGING PARENTS, STUDENTS AND COMMUNITY MEMBERS WHEN

REPRESENTING THE UNIVERSITY.

• IDENTIFY EXPERTS EACH YEAR SUCH AS FACULTY, STAFF, AND COMMUNITY MEMBERS THAT

WILL REVIEW, AND ASSES (TERMINOLOGY) ORAL FLUENCY SUITABLE FOR UNIVERSITY

PROGRAMS. THE DOMINANT 2ND LANGUAGES SPOKEN ON CAMPUS ARE SPANISH AND HMONG.

OTHER LANGUAGES WILL BE INCORPORATED AS NEEDED AND WITH CAPACITY.

• ADVISE CAMPUS LEADERS AND THE CAMPUS COMMUNITY WHEN INITIATIVES ARE DEVELOPED

TO ENGAGE NON-ENGLISH SPEAKING PARENTS AND COMMUNITY MEMBERS.

THE COMMITMENT IS TO ATTEND A MONTHLY MEETING, MAKE RECOMMENDATIONS ABOUT

CULTURAL AND LINGUISTIC COMMUNICATION, AND BE AVAILABLE FOR UNIVERSITY EVENTS TO

ENGAGE WITH PARENTS, STUDENTS, AND COMMUNITY MEMBERS.

R E F E R  T O  T H E  N E X T  P A G E  F O R  M O R E  I N F O R M A T I O N !

AFFINITY GROUPS

LANGUAGE ACCESSIBILITY COMMITTE

STAFF AND FACULTY OF COLOR

https://diversity.ucmerced.edu/affinity-groups/uc-merced-black-alliance
https://diversity.ucmerced.edu/
http://ucmerced.edu/
https://diversity.ucmerced.edu/affinity-groups/language-accessibility-committee
https://sfca.ucmerced.edu/mission


TO RSVP: HTTPS://BIT.LY/2QFF8SL 

https://bit.ly/2QfF8sl
https://bit.ly/2QfF8sl


CHANCELLOR'S ADVISORY COMMITTEE ON QUEER ISSUES (CACQI)

CHANCELLOR'S ADVISORY COMMITTEE ON THE STATUS OF WOMEN (CACSW)

2019-2020 AY CACQI REPORT

2019-2020 AY CACQI DATA COLLECTION WISHLIST

2019-2020 AY CACSW ANNUAL REPORT

VISIT THEIR WEBSITE: CACSW WEBSITE LINK

PLEASE CONTACT AND AMELIA JOHNSON (AJOHNSON78@UCMERCED.EDU)

FOR MORE INFORMATION REGARDING CACSW.

 

VISIT THEIR WEBSITE: CACQI WEBSITE LINK

For more information, visit Our Website: 

 https://diversity.ucmerced.edu/advisory-groups-0 

CHANCELLOR'S ADVISORY 

2019-2020 AY CCCI NON-SENATE ACADEMICS COUNCIL REPORT

2019-2020 AY CCCI MEMORANDUM SOCIAL JUSTICE INITIATIVES IDENTITY 

PROGRAMS REPORT

2019-2020 AY CCCI REPORT

2019-2020 AY DIVERSITY & EQUITY CCCI REPORT ACADEMIC SENATE

CHANCELLOR'S ADVISORY COUNCIL ON CAMPUS CLIMATE,

CULTURE & INCLUSION (CCCI)

VISIT THEIR WEBSITE: CCCI WEBSITE LINK 

PLEASE CONTACT HECTOR CUEVAS (HCUEVAS@UCMERCED.EDU) AND CHRISTOPHER RAMIREZ

(CRAMIREZ24@UCMERCED.EDU) FOR MORE INFORMATION REGARDING CCCI.

https://diversity.ucmerced.edu/diversity-equity-and-inclusion/councils-and-committees/lgbtq-advisory-committee
https://diversity.ucmerced.edu/advisory-groups/chancellors-advisory-committee-status-women-cacsw
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_cacqi_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_cacsw_annual_report_0.pdf
https://cacsw.ucmerced.edu/
http://ucmerced.edu/
https://cacqi.ucmerced.edu/
https://diversity.ucmerced.edu/advisory-groups-0
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200621_ccci_nonsenate_academics_council_2019_-_2020_ay_report_0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200616_ccci_memorandum_social_justice_initiatives_identity_programs_2019_-_2020_ay_report__0.pdf
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/20200612_council_on_campus_climate_culture_and_inclusion_ccci_2019_-_2020_ay_report__0.docx
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/page/documents/2019-2020_ay_diversity_equity_ccci_report_academic_senate_0.docx
https://diversity.ucmerced.edu/about/advisory-groups/chancellors-advisory-council-campus-climate-culture-and-inclusion-ccci
https://chancellor.ucmerced.edu/about-office/advisory-groups/campus-climate
https://chancellor.ucmerced.edu/about-office/advisory-groups/campus-climate
http://ucmerced.edu/
http://ucmerced.edu/
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I N  F A L L  2020 ,  T H E  O F F I C E  O F  E Q U I T Y ,  D I V E R S I T Y ,  A N D  I N C L U S I O N  H O S T E D  O U R

I N A U G U R A L  E D I  O P E N  H O U S E .  I T  W A S  S O  S U C C E S S F U L  T H A T  W E  D E C I D E D  T O  D O

I T  A G A I N .  W E  H O P E  Y O U  C A N  J O I N  U S  F O R  O U R  S P R I N G  2020  E D I  V I R T U A L  O P E N

H O U S E  O N  T H U R S D A Y ,  M A Y  6T H  F R O M  1 -4  P M  P S T .  W E  W I L L  B E  H I G H L I G H T I N G

O U R  W O R K  A N D  T H A T  O F  O U R  A M A Z I N G  C A M P U S  P A R T N E R S .  

W E  C O N T I N U O U S L Y  C E L E B R A T E  A N D  R E C O G N I Z E  T H E  E X T R A O R D I N A R Y  W O R K

B E I N G  D O N E  B Y  O U R  C A M P U S  C O M M U N I T Y  T O  M E E T  O U R  C O L L E C T I V E  M I S S I O N

O F  E Q U I T Y ,  J U S T I C E ,  A N D  I N C L U S I V E  E X C E L L E N C E .

E D I  O P E N H O U S E  

F o r  m o r e   i n f o r m a t i o n  a n d  h o w

t o  R S V P  f o r  t h i s  e v e n t :  

 

The Office of Equity, Diversity, & Inclusion cordially invites you to the Virtual Open House, meet the

team, stakeholders who are committed to the work of equity and social justice

THURSDAY MAY 6,   2021
TIME: 1:00    - 4:00 

TH

PM

 HTTPS://BIT.LY/32CNP3A

https://bit.ly/32cNp3a
https://bit.ly/32cNp3a
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P L E A S E  J O I N  U S  T O  L E A R N  A B O U T  U C  M E R C E D ' S  J O U R N E Y  I N  L E A D I N G  H I G H E R

E D U C A T I O N  T O W A R D S  I N C L U S I V E  E X C E L L E N C E .  T H I S  S E S S I O N  W I L L  P R O V I D E  A N

O V E R V I E W  O F  T H E  E S T A B L I S H M E N T  O F  T H E  R E C E N T L Y  C R E A T E D  O F F I C E  O F  E Q U I T Y ,

D I V E R S I T Y ,  A N D  I N C L U S I O N  L E D  B Y  A S S O C I A T E  C H A N C E L L O R  A N D  C H I E F  D I V E R S I T Y

O F F I C E R  D A N I A  M A T O S ,  J D .  T O  S H O W C A S E  P O W E R  I N  I N T E N T I O N A L  P A R T N E R S H I P S ,

D I F F E R E N T  C A M P U S  S T A K E H O L D E R S  W I L L  P R E S E N T  T H E I R  U N I Q U E  E F F O R T S  A N D

C O N T R I B U T I O N S  T O W A R D S  I N S T I T U T I O N A L  E Q U I T Y  A N D  J U S T I C E .  T H E  W E L C O M E

W I L L  B E  P R O V I D E D  B Y  D R .  M A R Y  W A R D E L L - G H I R A R D U Z Z I ,  P R E S I D E N T  O F  T H E

N O R C A L  N A D O H E  C H A P T E R  A N D  I N A U G U R A L  V I C E  P R E S I D E N T  F O R  D I V E R S I T Y ,

E Q U I T Y ,  A N D  I N C L U S I O N  A T  T H E  U N I V E R S I T Y  O F  T H E  P A C I F I C .

L E A R N I N G  O U T C O M E S  I N C L U D E :

1 .  H O W  T O  G R O W  A  N E W  E Q U I T Y ,  D I V E R S I T Y ,  A N D  I N C L U S I O N  ( E D I )  O F F I C E

2 .  H I G H L I G H T  T H E  P R O C E S S  O F  I M P L E M E N T I N G  R E S P O N S I V E  N E W  A N D  E X I S T I N G

I N I T I A T I V E S

3 .  S H O W C A S E  T H E  P O W E R  O F  E F F E C T I V E  P A R T N E R S H I P S  A C R O S S  C A M P U S

I F  Y O U  H A V E  A N Y  Q U E S T I O N S ,  P L E A S E  R E A C H  O U T  T O  D I V E R S I T Y @ U C M E R C E D . E D U

FR IDAY  MAY  7TH ,  2021  |  9  -  1 1 : 30  A .M .

F O R  M O R E  I N F O R M A T I O N  A N D  H O W  T O

R E G I S T E R  F O R  T H I S  E V E N T :  

H T T P S : / / D I V E R S I T Y . U C M E R C E D . E D U / N A D O H E - N O R C A L - S U M M I T

https://diversity.ucmerced.edu/nadohe-norcal-summit


T H E  O F F I C E  O F  E Q U I T Y ,  D I V E R S I T Y  &  I N C L U S I O N ,  I N  P A R T N E R S H I P  W I T H

T H E  C E N T E R  F O R  E N G A G E D  T E A C H I N G  &  L E A R N I N G ,  I N V I T E S  Y O U  T O  T H E

I N A U G U R A L  E Q U I T Y  A D V A N C I N G  S H O W C A S E  O N  E D U C A T I O N  ( E A S E )  2021

O N  W E D N E S D A Y ,  M A Y  19T H  F R O M  10 :30A M -3 :00P M .

 

T H E  P U R P O S E  O F  T H E  E A S E  I S  T O  E X P L O R E  D I F F E R E N T  I S S U E S  A N D

P R A C T I C E S  A S S O C I A T E D  W I T H  S U P P O R T I N G  E Q U I T Y ,  D I V E R S I T Y ,  A N D

I N C L U S I O N  A S  T H E Y  A R E  E X P E R I E N C E D  W I T H I N  T H E  C L A S S R O O M  A N D

O T H E R  L E A R N I N G  S P A C E S .  A S  T H E  C U L M I N A T I N G  E V E N T  O F  A  Y E A R - L O N G

M U L T I - D I S C I P L I N A R Y  L E A R N I N G  C O M M U N I T Y ,  E A S E  W I L L  F E A T U R E  T H E

W O R K  O F  U C  M E R C E D  I N S T R U C T O R S  W H O  H A V E  E N G A G E D  I N

C O L L A B O R A T I V E  D I S C U S S I O N  A B O U T  A N T I - R A C I S T  P E D A G O G Y  A N D

E M P L O Y E D  C O U R S E  R E D E S I G N  P R I N C I P L E S  T O  D E V E L O P  M O R E  E F F E C T I V E

T E A C H I N G  P R A C T I C E S  T H A T  P R O M O T E  I N C L U S I V I T Y  A N D  S U P P O R T

T R A N S F O R M A T I V E  L E A R N I N G  F O R  O U R  D I V E R S E  S T U D E N T  P O P U L A T I O N .

E A S E  A L S O  W I L L  F E A T U R E  C R O S S - D I S C I P L I N A R Y  U C  M E R C E D  P A N E L I S T S

W H O  W I L L  D I S C U S S  H O W  T O  A P P R O A C H  D E C O L O N I Z I N G  P E D A G O G Y  A N D

S H O W C A S E  E F F E C T I V E  T E A C H I N G  S T R A T E G I E S  T O  H E L P  F A C I L I T A T E

T R A N S F O R M A T I V E  L E A R N I N G  F O R  O U R  D I V E R S E  S T U D E N T  P O P U L A T I O N .

LEARN MORE & REGISTER HERE:
HTTPS://DIVERSITY.UCMERCED.EDU/EVENTS/EQUITY-ADVANCING-

SHOWCASE-EDUCATION-EASE 

IF YOU HAVE ANY QUESTIONS, EMAIL DR. EILEEN CAMFIELD (ECAMFIELD@UCMERCED.EDU) 
OR ONAR PRIMITIVO (OPRIMITIVO@UCMERCED.EDU)

https://diversity.ucmerced.edu/events/equity-advancing-showcase-education-ease
https://diversity.ucmerced.edu/events/equity-advancing-showcase-education-ease
mailto:ecamfield@ucmerced.edu
mailto:oprimitivo@ucmerced.edu


V O L .  2 9C O N G R A T U L A T I O N S !

2021 VOICE AWARD RECIPIENTS 
 UC NATIONAL CENTER FOR FREE SPEECH

AND CIVIC ENGAGEMENT

HALA ALNAGAR

ONAR PRIMITIVO
EXECUTIVE DIRECTOR OF EQUITY & JUSTICE OF UC MERCED

OFFICE OF EQUITY, DIVERSITY, AND INCLUSION

M.A., PH.D. CANDIDATE | SOCIOLOGY, GRADUATE STUDENT

RESEARCHER | EQUITY, DIVERSITY, AND INCLUSION

THIS YEAR, THE CENTER’S VOICE INITIATIVE FOCUSES ON THE THEME OF “BREAKING BARRIERS” IN CAMPUS
EXPRESSION AND ENGAGEMENT. VOICE-FUNDED PROGRAMS, ACTIVITIES, AND RESEARCH IDENTIFY BARRIERS,
STEPS THAT CAN BE TAKEN TO ADDRESS THOSE BARRIERS, AND HOW THOSE STEPS HELP TO BUILD COMMUNITY.

THE CENTER’S VALUING OPEN AND INCLUSIVE CONVERSATION AND ENGAGEMENT (VOICE) INITIATIVE PROVIDES
UP TO $5,000 IN FUNDING FOR UC STUDENTS, STAFF, AND FACULTY WHO ARE INTERESTED IN CONDUCTING
RESEARCH OR COORDINATING PROGRAMS AND ACTIVITIES THAT FURTHER THE MISSION OF THE CENTER.

THE 2021 COHORT SHOWCASES THE CREATIVITY AND DIVERSITY OF PERSPECTIVES,
PROGRAMMING, AND RESEARCH IN THE UC SYSTEM. 

THIS YEAR, TWO OF OUR VERY OWN ONAR PRIMITIVO AND HALA ALNAGAR HAD THE CHANCE TO BE PART
OF THE 2021 VOICE AWARD PROJECTS & RECIPIENTS INTRODUCING DIALOGUES THAT MATTERS WHICH

EXPLORES EMERGING ISSUES IMPACTING THE CAMPUS, LOCAL, NATIONAL, AND GLOBAL COMMUNITIES BY
INVITING GUEST SPEAKERS TO ADDRESS THE TOPIC(S) AND ENGAGES THE UC MERCED/MERCED

COMMUNITIES. DIALOGUES THAT MATTER WILL OPERATE IN A WORKSHOP SETTING TO PROVIDE OUR
CAMPUS COMMUNITY MEMBERS WITH THE TOOLS NECESSARY TO NAVIGATE DIFFICULT CONVERSATIONS. 

 
C O N G R A T U L A T I O N S !

CLICK TO LEARN MORE 

https://freespeechcenter.universityofcalifornia.edu/programs-and-resources/voice-initiative/
https://freespeechcenter.universityofcalifornia.edu/programs-and-resources/voice-21/
https://freespeechcenter.universityofcalifornia.edu/programs-and-resources/voice-21/
https://freespeechcenter.universityofcalifornia.edu/programs-and-resources/voice-21/
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TO LEARN MORE VISIT: PREVIOUS VIRTUAL DIALOGUE SERIES

PREVIOUS VIRTUAL DIALOGUE SERIES

IN CONVERSATION WITH DR. YASHICA CRAWFORD, WE EXPLORED WAYS OF GETTING

COMFORTABLE WITH BEING UNCOMFORTABLE AND CHOOSING TO BE BOLD WHEN IT'S

TIME TO SPEAK. GUEST PRESENTER: DR. YASHICA CRAWFORD, IS AN INSTRUCTOR IN THE

BEHAVIORAL SCIENCES DEPARTMENT AT THE COLLEGE OF MARIN & CHIOMA NDUBUISI,

SHE HAS A BACHELOR’S DEGREE IN COMPUTER INFORMATION SYSTEMS FROM

CALIFORNIA STATE UNIVERSITY, CHIOMA IS PASSIONATE ABOUT THE TRANSFORMATIVE

POWER OF TECHNOLOGY AND VOLUNTEERS FOR OPPORTUNITIES THAT EMPOWER

WOMEN AND GIRLS. SHE ENJOYS READING INSPIRATIONAL BOOKS AND LISTENING TO

AFROBEAT MUSIC.

THE PICTURE A SCIENTIST SCREENING AND DISCUSSION PANEL PROVIDED MEMBERS

OF OUR CAMPUS COMMUNITY WITH A CRITICAL SPACE TO REFLECT ON ISSUES OF

EQUITY BOTH IN STEM AND IN THE BROADER CONTEXT OF ACADEMIA. THE

CONVERSATION WENT BEYOND EQUITABLE ACCESS ON THE BASIS OF GENDER AND TO

AN INTERSECTIONAL PERSPECTIVE THAT INCLUDED ALL MARGINALIZED COMMUNITIES.

WHILE THE SESSION WAS NOT RECORDED IN ORDER TO ALLOW FOLKS TO BE THEIR

TRUEST SELF REGARDING THEIR EXPERIENCES, THE DISCUSSIONS THAT TOOK PLACE

WILL LIKELY HAVE A LASTING EFFECT AS IMPORTANT IDEAS WERE SHARED AND

VALUABLE CONNECTIONS WERE MADE.

IN CONVERSATION, FEATURING MA VANG SHE IS AN ASSISTANT PROFESSOR AND

FOUNDING CHAIR OF CRITICAL RACE AND ETHNIC STUDIES AT THE UNIVERSITY OF

CALIFORNIA, MERCED. HER BOOK, HISTORY ON THE RUN: SECRECY, FUGITIVITY, AND

HMONG REFUGEE EPISTEMOLOGIES (DUKE UNIVERSITY PRESS, 2021), EXAMINES HOW

SECRECY STRUCTURES BOTH OFFICIAL KNOWLEDGE AND REFUGEE EPISTEMOLOGIES

ABOUT MILITARISM AND FORCED MIGRATION. N HISTORY ON THE RUN MA VANG

EXAMINES THE EXPERIENCES OF HMONG REFUGEES IN THE UNITED STATES TO

THEORIZE REFUGEE HISTORIES AND SECRECY, IN PARTICULAR THOSE OF THE HMONG.

VANG CONCEPTUALIZES THESE HISTORIES AS FUGITIVE HISTORIES, AS THEY MOVE AND

ARE CARRIED BY PEOPLE WHO MOVE. IN SO DOING, VANG OUTLINES A METHODOLOGY

FOR WRITING HISTORIES THAT FOREGROUND REFUGEE EPISTEMOLOGIES DESPITE

SYSTEMATIC ATTEMPTS TO SILENCE THOSE HISTORIES.

 

IN MODERN TIMES, PEOPLE DON’T GENERALLY REALIZE THAT THERE WERE ONCE

THOUSANDS AND THOUSANDS OF NATIVE AMERICANS IN CALIFORNIA.  NOR DO THEY

REALIZE THAT WELL OVER 100 DIFFERENT INDIGENOUS LANGUAGES WERE ONCE

SPOKEN ACROSS THE STATE, WITH RICH CULTURAL DIVERSITY THAT VARIED

ACCORDING TO VARIOUS FACTORS, INCLUDING PHYSICAL GEOGRAPHY.  WHY DON’T

PEOPLE KNOW THIS?  THIS IS BECAUSE THE 1800S AND INTO THE 1900S, SCORES OF

CALIFORNIA INDIGENOUS PEOPLE WERE KILLED OFF BY GENOCIDE, ILLNESS, AND MANY

FORMS OF SOCIAL INJUSTICE.  WELL INTO THE 1900S, THESE PEOPLE WERE FORCED TO

GIVE UP THEIR IDENTITIES, LAND, AND CULTURAL PRACTICES.

https://diversity.ucmerced.edu/events/virtual-dialogue-series-lunch-and-learns/virtual-dialogue-series-recorded-sessions
https://diversity.ucmerced.edu/events/virtual-dialogue-series-lunch-and-learns/virtual-dialogue-series-recorded-sessions
https://diversity.ucmerced.edu/lunch-and-learns
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TO LEARN MORE ABOUT

VALUING BLACK LIVES TASK

FORCE VISIT: 
HTTPS://DIVERSITY.UCMERCED.EDU/

VALUING-BLACK-LIVES-TASK-FORCE

TO LEARN MORE AND

REWATCH EVENT FREE

SPEECH WEEK  VISIT: 
HTTPS://DIVERSITY.UCMERCED.EDU

/EVENTS/FREE-SPEECH-WEEK

https://diversity.ucmerced.edu/valuing-black-lives-task-force
https://diversity.ucmerced.edu/events/free-speech-week
https://diversity.ucmerced.edu/valuing-black-lives-task-force
https://diversity.ucmerced.edu/events/free-speech-week
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WE WELCOME THE NEWEST ADDITION TO OUR TEAM

"I WAS BORN IN THE EAST LOS ANGELES NEIGHBORHOOD OF

BOYLE HEIGHTS TO IMMIGRANT PARENTS FROM EL SALVADOR.

FOR THOSE UNFAMILIAR WITH THE AREA, BOYLE HEIGHTS HAS

A RICH HISTORY OF CHICANX ACTIVISM AND MOBILIZATION.

THE SIMULTANEOUS EXPOSURE TO THIS HISTORY OF

MOBILIZATION, THE HOPES AND DREAMS OF SUCCESS MY

PARENTS HAD FOR ME, AND THE LIMITED OPPORTUNITIES

AVAILABLE TO MY WORKING-CLASS IMMIGRANT COMMUNITY

PLANTED THE SEEDS THAT WOULD BLOSSOM INTO MY

RESEARCH AGENDA AS A SOCIOLOGIST. MY RESEARCH HAS

PRIMARILY FOCUSED ON THE STRATEGIES

WENDY PUQUIRRE 

 FOR SUCCESS THAT INDIVIDUALS FROM HISTORICALLY DISADVANTAGED COMMUNITIES USE

FOR UPWARD MOBILITY; AIMING TO APPLY THESE INSIGHTS TO THESE COMMUNITIES AT

LARGE.  THUS, IT IS AN HONOR TO JOIN THE UC MERCED OFFICE OF EQUITY, DIVERSITY, AND

INCLUSION AS THE NEW EQUITY AND JUSTICE RESEARCH ANALYST. I AM EAGER TO USE MY

EXPERTISE IN HIGHER EDUCATION AND DATA ANALYTICS TO ENSURE THAT THE MOST

VULNERABLE IN OUR UC MERCED COMMUNITY ARE GIVEN EVERY RESOURCE AND

OPPORTUNITY AVAILABLE TO THRIVE ON OUR CAMPUS AND BEYOND. "

EDI TEAM UPDATES

Equity And Justice Research Analyst

WELCOME, WENDY! WE ARE SO HAPPY
TO HAVE YOU JOIN THE BOBCATS

FAMILY!



ZOOM MEETING INFORMATION WILL BE SENT TO

REGISTERED INDIVIDUALS PRIOR TO EACH EVENT. YOU MAY

RSVP FOR MULTIPLE EVENTS. WE UNDERSTAND THAT

ZOOM MAY NOT BE THE SAME AS AN IN-PERSON

INTERACTION, IF THERE'S ANY QUESTIONS OR CONCERN

PLEASE CONTACT DESERIE CRAVALHO-CREWS

AT DCRAVALHO-CREWS@UCMERCED.EDU

 

S P R I N G  2 0 2 1  D R O P - I N S

ASSOCIATE CHANCELLOR DANIA MATOS HOSTS DROP-IN HOURS TO MEET
YOU WHERE YOU ARE AND LISTEN TO YOU.  THIS IS AN OPPORTUNITY
TO BE HEARD ON WHAT MATTERS TO YOU! DROP-IN HOURS WILL BE HELD
VIA ZOOM. IF  YOU HAVE ANY QUESTIONS OR CONCERNS, CONTACT
DESERIE CRAVALHO-CREWS AT DCRAVALHO-CREWS@UCMERCED.EDU

SPRING 2021 DROP-INS WITH THE CHIEF

DIVERSITY OFFICER

FOR MORE INFORMATION & TO OUR RSVP 
VISIT OUR WEBSITE:  

 HTTPS://DIVERSITY.UCMERCED.EDU/RSVP-FALL20

http://ucmerced.edu/
mailto:dcravalho-crews@ucmerced.edu
https://diversity.ucmerced.edu/rsvp-fall20
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HONORING THE 2021 TOP 50 LEADERS IN HIGHER
EDUCATION AT THE NATIONAL DIVERSITY &

LEADERSHIP CONFERENCE 

THE NATIONAL DIVERSITY COUNCIL WILL BE

HOSTING THE 17TH ANNUAL NATIONAL DIVERSITY

AND LEADERSHIP CONFERENCE ON APRIL 21-22

AND APRIL 28-29, 2021. THE CONFERENCE WILL

BE HELD VIRTUALLY WITH THIS YEAR’S THEME

BEING “BE A CHANGEMAKER”. THE FOUR-DAY

CONFERENCE WILL HONOR A NUMBER OF DIVERSE

TALENTS FROM DIFFERENT INDUSTRIES. THESE

LEADERS ARE INNOVATORS, STRATEGISTS, AND

PIONEERS IN THIS DYNAMIC SECTOR OF LOCAL

AND GLOBAL EDUCATION.

EDUCATORS HAVE BECOME PIVOTAL FOR THE GROWTH AND DEVELOPMENT OF INDIVIDUALS AND,

SUBSEQUENTLY, THE ORGANIZATIONS FOR WHICH THEIR STUDENTS WORK. EDUCATORS’ LONG-TERM

CONTRIBUTIONS HAVE SIGNIFICANTLY AND UNIQUELY IMPACTED THE GREATER COMMUNITY OVER THE

COURSE OF THEIR CAREERS. THE NATIONAL DIVERSITY CONFERENCE RECOGNIZES INDIVIDUALS WHO

CONTRIBUTE TO THE GROWTH OF THEIR STUDENTS, ORGANIZATION, AND COMMUNITY, AND ARE ACTIVE IN

MENTORING THE NEXT GENERATION OF PROFESSIONALS IN THE EDUCATION SECTOR.

ABOUT THE NATIONAL DIVERSITY & LEADERSHIP CONFERENCE
WITH THOUSANDS OF ATTENDEES, THE 2021 NATIONAL DIVERSITY & LEADERSHIP CONFERENCE REMAINS

ONE OF THE LARGEST DIVERSITY CONFERENCES IN THE NATION. OFFERING EXTRAORDINARY NETWORKING

OPPORTUNITIES, PROFESSIONAL DEVELOPMENT, AND CRITICAL CONVERSATIONS SURROUNDING

DIVERSITY AND INCLUSION, ATTENDEES CAN CURATE THEIR EXPERIENCE FOR OPTIMAL LEARNING AND

GROWTH. THIS YEAR’S CONFERENCE WILL TAKE PLACE VIRTUALLY ON APRIL 21-22 AND 28-29. MORE

INFORMATION ABOUT THE DIVERSITY & LEADERSHIP CONFERENCE IS AVAILABLE ON THEIR WEBSITE.

HTTP://NATIONALDIVERSITYCONFERENCE.COM/2021/

FOR MORE INFORMATION VISIT

OR
CONTACT AMAKA EGBE

 MARKETING COORDINATOR AMAKA.EGBE@DIVERSITYFIRST.ORG

http://nationaldiversityconference.com/2021/
http://nationaldiversityconference.com/2021/
mailto:Amaka.Egbe@DiversityFirst.Org


J O I N  U C  C E N T E R  S A C R A M E N T O  R E M O T E L Y  O N

W E D N E S D A Y ,  M A Y  5T H  F R O M  12 :00  P M  -  1 :00  P M  F O R  A

T A L K  W I T H  D R .  B R I A N  S O U C E K ,  P R O F E S S O R  O F  L A W  A N D

C H A N C E L L O R ’ S  F E L L O W  A T  U C  D A V I S  S C H O O L  O F  L A W ,  O N

“ W H A T  ( I F  A N Y T H I N G )  I S  W R O N G  W I T H  R E Q U I R I N G

D I V E R S I T Y  S T A T E M E N T S  A T  P U B L I C  U N I V E R S I T I E S ? ”

P R O F E S S O R  S O U C E K  W I L L  O F F E R  A  F R A M E W O R K  T O  H E L P

A N S W E R  I F  A C A D E M I C  F R E E D O M  I S  B E I N G  V I O L A T E D  A N D

A  P O L I T I C A L  L I T M U S  T E S T  I S  B E I N G  I M P O S E D  N O T  U N L I K E

T H E  L O Y A L T Y  O A T H S  S T R U C K  D O W N  D U R I N G  T H E  C O L D

W A R  E R A .  F O R  M O R E  I N F O R M A T I O N ,  P L E A S E  G O  T O  T H E  U C

C E N T E R  S A C R A M E N T O  W E B S I T E .  

I N  L I G H T  O F  T H E  C O M M U N I T Y  C O N C E R N S  R E G A R D I N G  C O V I D -19 ,  T H I S  T A L K  W I L L

B E  G I V E N  A S  A  W E B I N A R .  T H E R E  W I L L  N O T  B E  A N  I N - P E R S O N  O P T I O N .  T H E  L I N K

W I L L  B E  P R O V I D E D  O N  T U E S D A Y ,  M A Y  4T H  T O  T H O S E  T H A T  H A V E  R E G I S T E R E D

B Y  5 :00  P M  O N  M O N D A Y ,  M A Y  3R D .  T O  R E G I S T E R  F O R  T H I S  E V E N T ,  P L E A S E

C L I C K  H E R E .

FOR QUESTIONS CONTACT BROOKE-JACOBS AT

 (916) 445-5161 OR 

BMILLERJACOBS@UCDAVIS.EDU
THE VIEWS AND OPINIONS EXPRESSED DURING THIS LECTURE ARE THOSE OF

THE SPEAKER AND DO NOT NECESSARILY REPRESENT THE VIEWS OF UCCS 

https://uccs.ucdavis.edu/events/upcoming-events
https://uccs.ucdavis.edu/events/2021-May-5-Soucek
mailto:bmillerjacobs@ucdavis.edu


J O I N  U C  C E N T E R  S A C R A M E N T O  R E M O T E L Y  O N

W E D N E S D A Y ,  M A Y  19T H  F R O M  12 :15  P M  -  1 :15  P M  F O R

“ A  C O N V E R S A T I O N  W I T H  U N I V E R S I T Y  O F  C A L I F O R N I A

P R E S I D E N T  M I C H A E L  V .  D R A K E ,  M D ”  W I T H  M I C H A E L  V .

D R A K E ,  M . D . ,  T H E  21S T  P R E S I D E N T  O F  U C ’ S  W O R L D -

R E N O W N E D  S Y S T E M  O F  10  C A M P U S E S ,  F I V E  M E D I C A L

C E N T E R S ,  T H R E E  N A T I O N A L L Y  A F F I L I A T E D  L A B S ,  M O R E

T H A N  280 ,000  S T U D E N T S  A N D  230 ,000  F A C U L T Y  A N D

S T A F F .  D R .  D R A K E  P R E V I O U S L Y  S E R V E D  A S  P R E S I D E N T

O F  T H E  O H I O  S T A T E  U N I V E R S I T Y  ( O S U )  F R O M  2014

T H R O U G H  J U N E  2020 .  P R I O R  T O  H I S  S I X  Y E A R S  A T  O S U ,

H I S  E N T I R E  A C A D E M I C  C A R E E R  H A S  B E E N  A T  U C ,

I N C L U D I N G  A S  C H A N C E L L O R  O F  U C  I R V I N E  F O R  N I N E

Y E A R S  F R O M  2005  T O  2014  A N D  A S  T H E  S Y S T E M W I D E  

V I C E  P R E S I D E N T  F O R  H E A L T H  A F F A I R S  F R O M  2000  T O  2005 .  F O R  M O R E

I N F O R M A T I O N ,  P L E A S E  G O  T O  T H E  U C  C E N T E R  S A C R A M E N T O  W E B S I T E .  I N  L I G H T  O F

T H E  C O M M U N I T Y  C O N C E R N S  R E G A R D I N G  C O V I D -19 ,  T H I S  T A L K  W I L L  B E  G I V E N  A S

A  W E B I N A R .  T H E R E  W I L L  N O T  B E  A N  I N - P E R S O N  O P T I O N .  T H E  L I N K  W I L L  B E

P R O V I D E D  O N  T U E S D A Y ,  M A Y  18T H  T O  T H O S E  T H A T  H A V E  R E G I S T E R E D  B Y  5 :00  P M

O N  M O N D A Y ,  M A Y  17T H .  T O  R E G I S T E R  F O R  T H I S  E V E N T ,  P L E A S E  C L I C K  H E R E .

FOR QUESTIONS CONTACT BROOKE-JACOBS AT

 (916) 445-5161 OR 

BMILLERJACOBS@UCDAVIS.EDU
THE VIEWS AND OPINIONS EXPRESSED DURING THIS LECTURE ARE THOSE OF

THE SPEAKER AND DO NOT NECESSARILY REPRESENT THE VIEWS OF UCCS 

https://uccs.ucdavis.edu/events/upcoming-events
https://uccs.ucdavis.edu/events/2021-May-19-Drake
mailto:bmillerjacobs@ucdavis.edu
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NATURAL RESOURCES DEFENSE COUNCIL (NRDC) INTERN
UC MERCED INTERN SELECTED!

GAIN EXPOSURE TO DESIGNING EQUITABLE CLEAN TRANSPORTATION POLICIES;

PARTICIPATE IN STAFF MEETINGS AND LEARN HOW A LARGE NON-PROFIT OPERATES;

PARTICIPATE IN MEETINGS WITH KEY PARTNERS FROM OTHER ENVIRONMENTAL AND

SOCIAL JUSTICE ORGANIZATIONS AND POTENTIALLY WITH STATE POLICYMAKERS;

LEARN THE REGULATORY PROCESSES OF STATE EMISSION CONTROL AGENCIES WHERE

MUCH OF NRDC’S TRANSPORTATION ADVOCACY OCCURS; INTERACT WITH OTHER NRDC

STAFF TO WIDEN HER EXPOSURE TO VARIOUS PROJECTS AND PROGRAMS; ENHANCE

ANALYTICAL RESEARCH ABILITY; DEEPEN WRITTEN AND ORAL COMMUNICATION SKILLS,

AND LEAVE WITH COMPLETED PROJECTS THCAN BE ADDED TO HER PROFESSIONAL

RESUME. 

OVERVIEW:

NRDC IS A NON-PROFIT ENVIRONMENTAL ADVOCACY ORGANIZATION. THEY USE LAW,

SCIENCE, AND THE SUPPORT OF 3.1 MILLION MEMBERS AND ONLINE ACTIVISTS TO PROTECT

THE PLANET'S WILDLIFE AND WILD PLACES AND TO ENSURE THE RIGHTS OF ALL PEOPLE TO

CLEAN AIR, CLEAN WATER, AND HEALTHY COMMUNITIES. NRDC WAS FOUNDED IN 1970 AND

THEIR STAFF HELPED WRITE SOME OF AMERICA'S BEDROCK ENVIRONMENTAL LAWS,

INCLUDING THE CLEAN WATER ACT, AND MANY OF THE IMPLEMENTING REGULATIONS.

TODAY, THEIR STAFF OF MORE THAN 700 LAWYERS, SCIENTISTS, ECONOMISTS, POLICY

ADVOCATES, COMMUNICATIONS EXPERTS, AND OTHERS WORK ACROSS THE UNITED STATES

AND INTERNATIONALLY FROM THEIR OFFICES IN NEW YORK; WASHINGTON, D.C.; CHICAGO;

SANTA MONICA; SAN FRANCISCO; BOZEMAN, MONTANA; AND BEIJING.

POSITION SUMMARY:

ANDREA WILL BE AN INTEGRAL PART OF NRDC, WORKING AS A CRITICAL MEMBER OF THE

CLEAN VEHICLES & FUELS TEAM IN THEIR SAN FRANCISCO OFFICE. THE INTERN HAD TO BE A

CURRENT UNDERGRADUATE STUDENT AT UC MERCED TO BE ELIGIBLE FOR THIS INTERNSHIP.

NRDC WAS SEARCHING FOR PASSIONATE INDIVIDUALS TO BRING THEIR UNIQUE SKILLS AND

PERSPECTIVE TO HELP DEVELOP EQUITABLE CLEAN TRANSPORTATION POLICIES THAT CUT

GREENHOUSE GAS EMISSIONS AND TOXIC AIR POLLUTION. AS PART OF THE INTERNSHIP,

ANDREA WILL:

UC  MERCED  INTERN  SELECTED !
THE NATURAL RESOURCES DEFENSE COUNCIL (NRDC)

EXTENDED AN OFFER TO ANDREA GUERRA (UNDERGRADUATE

STUDENT AT UC MERCED), AN OUTSTANDING CANDIDATE FOR

THE NRDC SUMMER INTERNSHIP! THIS IS A 10-12  WEEK

INTERNSHIP THAT WILL START ON MONDAY, JUNE 7, 2021. THE

TOTAL FLAT STIPEND FOR THE ENTIRE INTERNSHIP IS $6,000

SPLIT 50-50 BETWEEN NRDC AND UC MERCED. READ BELOW

ON THE OVERVIEW OF HER POSITION!

https://www.nrdc.org/issues/clean-vehicles-and-fuels
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RACIAL EQUITY IN STEM EDUCATION 
(EHR RACIAL EQUITY)

N E W  N S F  F U N D I N G  O P P O R T U N I T I E S

PROPOSALS SHOULD ADVANCE RACIAL EQUITY IN SCIENCE, TECHNOLOGY, ENGINEERING,

AND MATHEMATICS (STEM) EDUCATION AND WORKFORCE DEVELOPMENT THROUGH

RESEARCH (BOTH FUNDAMENTAL AND APPLIED) AND PRACTICE.  CORE TO THIS FUNDING

OPPORTUNITY IS THAT PROPOSALS ARE LED BY, OR DEVELOPED AND LED IN AUTHENTIC

PARTNERSHIP WITH, INDIVIDUALS AND COMMUNITIES MOST IMPACTED BY THE INEQUITIES

CAUSED BY SYSTEMIC RACISM.  THE VOICES, KNOWLEDGE, AND EXPERIENCES OF THOSE

WHO HAVE BEEN IMPACTED BY ENDURING RACIAL INEQUITIES SHOULD BE AT THE CENTER OF

THESE PROPOSALS, INCLUDING IN, FOR EXAMPLE, PROJECT LEADERSHIP AND RESEARCH

POSITIONS, THE CONCEPTUALIZATION OF THE PROPOSAL, DECISION-MAKING PROCESSES,

AND THE INTERPRETATION AND DISSEMINATION OF EVIDENCE AND RESEARCH RESULTS. THE

PROPOSED WORK SHOULD PROVIDE POSITIVE OUTCOMES FOR THE INDIVIDUALS AND

COMMUNITIES ENGAGED AND SHOULD RECOGNIZE PEOPLES’ HUMANITY, EXPERIENCES, AND

RESILIENCE. PROPOSALS NEED TO CONSIDER SYSTEMIC BARRIERS TO OPPORTUNITIES AND

BENEFITS, AND HOW THESE BARRIERS IMPACT ACCESS TO, RETENTION IN, AND SUCCESS IN

STEM EDUCATION, RESEARCH, AND WORKFORCE DEVELOPMENT. COMPETITIVE PROPOSALS

WILL BE CLEAR WITH RESPECT TO HOW THE WORK ADVANCES RACIAL EQUITY AND

ADDRESSES SYSTEMIC RACISM, AS THESE CONSTRUCTS MAY HAVE DIFFERENT MEANINGS IN

DIFFERENT SETTINGS.  

P E R S I S T E N T  R A C I A L  I N J U S T I C E S  A N D

I N E Q U A L I T I E S  I N  T H E  U N I T E D  S T A T E S  H A V E

L E D  T O  R E N E W E D  C O N C E R N  A N D  I N T E R E S T

I N  A D D R E S S I N G  S Y S T E M I C  R A C I S M .  

PROPOSALS SHOULD ARTICULATE A RIGOROUS PLAN TO GENERATE KNOWLEDGE THROUGH

RESEARCH (BOTH FUNDAMENTAL AND APPLIED) AND PRACTICE, SUCH AS, BUT NOT LIMITED

TO: 

BUILDING THEORY; DEVELOPING METHODS; TESTING APPROACHES AND INTERVENTIONS;

ASSESSING THE POTENTIAL, EFFICACY, EFFECTIVENESS, AND SCALABILITY OF APPROACHES

AND INTERVENTIONS; ESTABLISHING, CULTIVATING, AND ASSESSING AUTHENTIC

PARTNERSHIPS; CHANGING INSTITUTIONAL, ORGANIZATIONAL, AND STRUCTURAL PRACTICES

AND POLICIES; AND/OR FOCUSING ON AFFECTIVE, BEHAVIORAL, CULTURAL, SOCIAL

COMPONENTS, AND IMPLICATIONS. 

F O R  M O R E  I N F O R M A T I O N  P L E A S E  V I S I T

H T T P S : / / N S F . G O V / F U N D I N G / P G M _ S U M M . J S P ?

P I M S _ I D =505910& O R G = N S F & S E L _ O R G = N S F & F R O M = F U N D

F O R  Q U E S T I O N S  A N D  C O N C E R N S  P L E A S E  E M A I L :  E H R R A C I A L E Q U I T Y P D @ N S F . G O V  

https://nsf.gov/funding/pgm_summ.jsp?pims_id=505910&org=NSF&sel_org=NSF&from=fund
mailto:EHRRacialequityPD@nsf.gov
mailto:EHRRacialequityPD@nsf.gov
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3D PRINTING REVOLUTION

BY THE Q PROJECT AT UC MERCED

THE Q PROJECT IS  AN ORGANIZATION HERE ON

CAMPUS THAT HAS BEEN OUTSPOKEN ABOUT

OUR COMMITMENT TO INCLUSION AND

NONDISCRIMINATION WHEN IT  COMES TO

LEARNING STEM.  STUDENTS FROM ALL MAJORS

SHOULD BE ABLE TO LEARN TECHNOLOGIES AND

APPLY THEIR  OWN EXPERTISE FOR THE

BETTERMENT OF EVERYONE.  OUR

ORGANIZATION ALLOWS STUDENTS TO WORK ON

INTERDISCIPLINARY PROJECTS THAT BRIDGE

THE GAP BETWEEN TECHNOLOGY AND OTHER

SECTORS.  

RECENTLY RECEIVED FUNDING TO CONTINUE THIS  V IS ION BY HOLDING A SPECIAL EVENT THAT F ITS

INTO OUR WEEKLY 3D PRINTING REVOLUTION SERIES WORKSHOPS.  TH IS  EVENT IS  NAMED "3D

PRINTING MULTI -COLOR/CULTURAL FAIR" .  TH IS  EVENT WILL SHOW THAT 3D PRINTERS ARE FOR

EVERYONE AND NOT JUST THOSE THAT ARE MAJORING IN  STEM.  WE WILL PROVIDE RESOURCES

FOR LEARNING THIS  TECHNOLOGY VIRTUALLY THROUGH ZOOM.

T o  l e a r n  m o r e  a n d  R S V P  V I s i t :  

D A T E / T I M E :  E V E R Y  T U E S D A Y  5 -6  P M  O N  Z O O M  

( S T A R T I N G  O N  1 /26 /21  A N D  E N D I N G  5 /4 /21 ) .

B I T . L Y / 3 S I 5 G A E

 F E E L  F R E E  T O  C O N T A C T  M E  B Y  R E P L Y I N G  T O  T H I S  E M A I L  O R  A R M A A N

K A P O O R  ( T R E A S U R E R  O F  Q  P R O J E C T ,  A K A P O O R 3 @ U C M E R C E D . E D U

EVERY WEEK,  THE Q  PROJECT AT UC MERCED CREATES WONDERFUL WORKSHOPS IN  OUR 3D

PRINTING REVOLUTION SERIES.  WE HOST A SERIES OF WORKSHOPS FOCUSED ON ALL THINGS 3D

PRINTING,  FROM TUTORIALS TO COMMUNITY NEWS.  TH IS  WEEK,  WE ARE HOLDING A SPECIALIZED

EVENT INTENDED TO HELP BRIDGE GAPS BETWEEN STUDENTS FROM ALL MAJORS.  TH IS  EVENT IS

FOR ANYONE AND EVERYONE,  NO MATTER YOUR MAJOR OR TECHNOLOGICAL BACKGROUND.  JOIN US

TO LEARN ABOUT 3D PRINTERS AND WHY IT  IS  NO LONGER JUST A STEM TECHNOLOGY.

https://events.ucmerced.edu/group/the_q_project_at_uc_merced
http://bit.ly/3sI5GAe
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THE DUBOISIAN VISUALIZATION TOOLKIT
AN EXPANDING PROJECT WITH DESIGN

SPECIFICATIONS AND CODING TOOLS TO HELP

DESIGNERS, ARTISTS, DEVELOPERS, WRITERS,

AND SCHOLARS WHO WANT TO VISUALIZE THEIR

DATA IN THE “DUBOIS STYLE” OF GRAPHS

CREATED BY SOCIOLOGIST W. E. B DUBOIS' AND

HIS TEAM FOR THE 1900 PARIS EXPOSITION. THE

HISTORIAN AND SOCIOLOGIST W.E.B. DUBOIS

BELIEVED THAT SOCIAL SCIENCE DATA SHOULD

BE EVOCATIVE. IN THE 2018 ESSAY COLLECTION

W.E.B. DU BOIS’S DATA PORTRAITS: THE

HISTORIAN AND SOCIOLOGIST W.E.B. DUBOIS

BELIEVED THAT SOCIAL SCIENCE DATA SHOULD

EVOCATIVE. IN THE 2018 ESSAY COLLECTION W.E.B. DU BOIS’S DATA PORTRAITS: VISUALIZING BLACK

AMERICA, ARCHITECTURE SCHOLAR MABEL O. WILSON DESCRIBES HOW DU BOIS USED INFOGRAPHICS AND

VARIOUS ARTISTIC MEDIA TO COUNTER ASSERTIONS BY GEORG WILHELM FRIEDRICH HEGEL THAT AFRICANS

WERE “INCAPABLE OF ANY DEVELOPMENT OF CULTURE” AND THAT THE BLACK EXPERIENCE WAS

CHARACTERIZED BY “SENSUOUS ARBITRARINESS.” IN THE SAME VOLUME, DESIGNER SILAS MUNRO

EXPLAINS JUST HOW IMPORTANT THE ARTS WERE FOR DU BOIS’S SCIENTIFIC ARGUMENT: “THE DU BOIS

INFOGRAPHICS WERE PUBLISHED TWENTY YEARS BEFORE THE FOUNDING OF BAUHAUS,” AND THEIR

MODULAR STYLE PREDATED “THE RISE OF DOMINANT EUROPEAN AVANT-GARDE MOVEMENTS…

CONSIDERED TO HAVE THEIR ORIGINS IN RUSSIAN CONSTRUCTIVISM, DE STIJL, AND ITALIAN FUTURISM.” DU

BOIS’S CHARTS ARE BOTH SCIENTIFIC AND EVOCATIVE. AND THEY ARE PROVOCATIVE. THEY DRAW IN

VIEWERS TO STUDY THEM, TO MAKE NEW INSIGHTS, TO RAISE NEW QUESTIONS, AND TO TAKE POSITIVE

ACTION.

THIS TOOLKIT EXPANDS THE DU BOISIAN-INSPIRED WORK IN OUR STUDENT DEBT INITIATIVE. AS PART OF

THAT PROJECT, THE DIGNITY AND NETWORK AND THE VIZE LAB AT PRINCETON ADOPTED THE STYLE OF DU

BOIS IN A SERIES OF CHARTS “THE PROBLEM OF THE COLORED LINES” AND AN INTERACTIVE STUDENT LOAN

RE-CALCULATOR THAT DEPICT CONTEMPORARY RESEARCH ON HOW RACIAL COLOR LINES ORGANIZE DATA

ON STUDENT LOAN DEBT. 

SEVERAL NETWORK MEMBERS SPENT FEBRUARY ASSEMBLING THIS INITIAL SET OF TOOLS TO HONOR

BLACK HISTORY MONTH 2021. THESE TOOLS OFFER DESIGN SPECIFICATIONS AND CODING TOOLS TO HELP

DESIGNERS, ARTISTS, DEVELOPERS, WRITERS, AND SCHOLARS WHO WANT TO VISUALIZE THEIR DATA IN

THE “DUBOIS STYLE” OF GRAPHS CREATED BY SOCIOLOGIST W. E. B DUBOIS' AND HIS TEAM FOR THE 1900

PARIS EXPOSITION.

LEARN MORE: HTTPS://WWW.DIGNITYANDDEBT.ORG/PROJECTS/DU-
BOISIAN-RESOURCES/

 

https://www.dignityanddebt.org/projects/du-boisian-resources/
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L I T E R A R Y  A N D  H U M A N  R I G H T S  N O N P R O F I T ,  P E N  A M E R I C A ,  W O U L D  L I K E  T O  I N V I T E

Y O U  A N D  Y O U R  P E E R S  T O  A P P L Y  T O  O U R  F R E E  S P E E C H  A D V O C A C Y  I N S T I T U T E

R E T U R N I N G  T H I S  S U M M E R !  A P P L I C A T I O N S  H A V E  J U S T  O P E N E D  T O  J O I N  U S  F O R  T H I S

P R O F E S S I O N A L  C E R T I F I C A T I O N  P R O G R A M  H E L D  O N  M O N D A Y  T H R O U G H  F R I D A Y ,  J U L Y

12  -  J U L Y  23  (3 :00  P M  -  6 :00  P M  E T ) .

P E N  A M E R I C A ’ S  S U M M E R  2021  F R E E  S P E E C H  A D V O C A C Y  I N S T I T U T E  I S  A N

I N T E N S I V E ,  T W O - W E E K  O N L I N E  E D U C A T I O N A L  A N D  T R A I N I N G  P R O G R A M  W H E R E

S T U D E N T S  C A N  L E A R N  T H E  T H E O R I E S ,  L A W S ,  H I S T O R I E S ,  A N D  M E T H O D O L O G I E S

B E H I N D  F R E E  E X P R E S S I O N  A D V O C A C Y .  T H E  I N S T I T U T E ’ S  D A I L Y  S C H E D U L E  W I L L

I N C L U D E  I N T E R A C T I V E  P R E S E N T A T I O N S  L E D  B Y  E X P E R T  L E G A L  A N D  P O L I C Y

P R A C T I T I O N E R S  F R O M  P E N  A M E R I C A  A N D  T A - F A C I L I T A T E D  D I S C U S S I O N  S E S S I O N S

T O  D I V E  D E E P E R  I N T O  B R E A K O U T  C O N V E R S A T I O N S  W I T H  P E E R S .  T H E  P A R T I C I P A N T S

W I L L  C A P  T H E I R  E X P E R I E N C E  B Y  W O R K I N G  I N  S M A L L  G R O U P S  O V E R  T H E  C O U R S E  O F

T H E  P R O G R A M  T O  D E S I G N  A  F R E E  S P E E C H  A D V O C A C Y  C A M P A I G N  O F  T H E I R  O W N ,

T H A T  T H E Y  W I L L  P R E S E N T  T O  A  P A N E L  O F  P E N  A M E R I C A  S T A F F  O N  T H E  F I N A L  D A Y  O F

T H E  I N S T I T U T E .  S T U D E N T S  W H O  S U C C E S S F U L L Y  C O M P L E T E  T H E  P R O G R A M  W I L L  B E

G R A N T E D  A  C E R T I F I C A T E  O F  P R O F E S S I O N A L  A C H I E V E M E N T  I N  F R E E  S P E E C H

A D V O C A C Y  F R O M  P E N  A M E R I C A .  A P P L Y  H E R E  B Y  F R I D A Y ,  J U N E  25 ,  2021 .

P L E A S E  L E T  U S  K N O W  I F  Y O U  H A V E  A N Y  Q U E S T I O N S  A B O U T  O U R  P R O G R A M ,  F E E L

F R E E  T O  S H A R E  W I T H  Y O U R  F R I E N D S  A N D  C O M M U N I T I E S !  

T O  L E A R N  M O R E  V I S I T :

H T T P S : / / P E N . O R G / F R E E - S P E E C H - A D V O C A C Y -

I N S T I T U T E /

 

 

OR
Email: Diversity@ucmerced.edu

https://pen.org/free-speech-advocacy-institute/
https://pen.org/free-speech-advocacy-institute/
mailto:Diversity@ucmerced.edu


S E X U A L  A S S A U L T  A W A R E N E S S  M O N T H
A P R I L  I S  S E X U A L  A S S A U L T  A W A R E N E S S  M O N T H  ( S A A M ) ,  I T  I S  D E D I C A T E D  T O

R A I S I N G  A W A R E N E S S  O F  S E X U A L  A S S A U L T  A N D  L E A R N I N G  H O W  T O  P R E V E N T  I T  I N

O U R  C O M M U N I T Y .  B E  O N  T H E  L O O K O U T  F O R  C A R E  E V E N T S  A N D  P R O G R A M S !

W H A T  S T A R T E D  I N  1990  A S  A  S M A L L  E X H I B I T I O N  B Y  31  S U R V I V O R S ,  H A S

E X P A N D E D  I N T O  A  N A T I O N W I D E  A W A R E N E S S  C A M P A I G N  O F  S U R V I V O R S  A N D

T H E I R  S T O R I E S .  J O I N  C A R E  T O  H O N O R  S U R V I V O R S '  S T O R I E S  A N D  D E C O R A T E  A

S H I R T  T O  S H A R E  Y O U R  O W N  O R  A  M E S S A G E  O F  S U P P O R T .

T H E  C L O T H E S L I N E  P R O J E C T

I N  1998  T H E  I T A L I A N  S U P R E M E  C O U R T  D I S M I S S E D  A  S E X U A L  A S S A U L T  C A S E  O N

T H E  G R O U N D S  O F  T H E  V I C T I M ’ S  J E A N S  W E R E  “ T O O  T I G H T ”  S O  S H E  H A D  T O  H A V E

H E L P E D  T H E  P E R P E T R A T O R  T A K E  T H E M  O F F ,  W H I C H  M E A N T  S H E  G A V E  C O N S E N T .

T H I S  U N J U S T  R U L I N G  L E D  T O  W O M E N  I N  T H E  I T A L I A N  P A R L I A M E N T  T O  W E A R I N G

D E N I M  T H E  F O L L O W I N G  D A Y  I N  P R O T E S T .  W E A R  Y O U R  J E A N S  O N  D E N I M  D A Y  T O

S T A N D  I N  S O L I D A R I T Y  W I T H  S U R V I V O R S  A N D  L E T  I T  B E  K N O W N  T H A T  N O  O N E

E V E R  A S K S  O R  D E S E R V E S  T O  B E  A S S A U L T E D ,  N O  M A T T E R  W H A T  T H E Y ' R E

W E A R I N G !

D E N I M  D A Y

C H A N G I N G  T H E  R U L E S  I S  U C  M E R C E D ' S  F I R S T  S E X U A L  A S S A U L T  A W A R E N E S S

M O N T H  ( S A A M )  T A B L I N G  F A I R .  J O I N  V O I C E S ,  T H E  C A R E  O F F I C E  A N D  O T H E R

S T U D E N T  C L U B S ,  C A M P U S  O R G A N I Z A T I O N S ,  A N D  C O M M U N I T Y  P A R T N E R S  F O R  A

T A B L I N G  F A I R  F U L L  O F  I N T E R A C T I V E  A C T I V I T I E S  T O  E D U C A T E  O U R  C A M P U S

C O M M U N I T Y  O N  H O W  T H E Y  C A N  C H A N G E  T H E  R U L E S  A R O U N D  S E X U A L  V I O L E N C E .

F A B U L O U S  P R I Z E S  W I L L  B E  A W A R D E D  T O  S T U D E N T S  T H A T  C O M P L E T E  A  C E R T A I N

N U M B E R  O F  A C T I V I T I E S .

K A P P A  S I G M A  B O Y S  T A B L I N G

C H A N G I N G  T H E  R U L E S

P E R F O R M E D  I N  O V E R  30  C O U N T R I E S ,  I N  A  M U L T I T U D E  O F  L A N G U A G E S ,  E V E

E N S L E R ' S  T H E  V A G I N A  M O N O L O U G E S  I S  B A S E D  O N  I N T E R V I E W S  W I T H  A  D I V E R S E

G R O U P  O F  W O M E N .  T H E  M O N O L O U G E S  C O V E R  A  V A R I E T Y  O F  T O P I C S  C O N C E R N I N G

W O M E N  S U C H  A S  M A S T U R B A T I O N ,  L O V E ,  R A P E ,  A N D  R E L A T I O N S H I P S .  J O I N  T H E

C A R E  O F F I C E ’ S  C A M P U S  P R O D U C T I O N  O F  T H E  V A G I N A  M O N O L O G U E S  T O

E X P E R I E N C E  T H E  R A N G I N G  P E R S P E C T I V E S .

T H E  V A G I N A  M O N O L O G U E S

TO LEARN MORE & BE UPDATED WITH THE

CARE OFFICE VISIT: 

HTTPS://CARE.UCMERCED.EDU/ 

https://care.ucmerced.edu/
https://care.ucmerced.edu/
https://care.ucmerced.edu/


W E  R E C O G N I Z E  T H E  P R O F E S S I O N A L  A D M I N I S T R A T O R S  W H O

K E E P  A N  O F F I C E  R U N N I N G  S M O O T H L Y  E V E R Y  D A Y .  T H E

W E D N E S D A Y  O F  T H E  L A S T  F U L L  W E E K  O F  A P R I L  I S  A  T I M E  T O

C E L E B R A T E  T H O S E  W H O  A R E  T H E  G L U E  T H A T  K E E P S  E V E R Y T H I N G

T O G E T H E R !

 

O F F I C E  O F  E Q U I T Y ,  D I V E R S I T Y ,  A N D  I N C L U S I O N  T H A N K  E V E R Y

A D M I N  A T  U C  M E R C E D ,  A S  W E  R E C O G N I Z E  Y O U R  C O M M I T M E N T ,

D E D I C A T I O N ,  A N D  P A S S I O N  F O R  Y O U R  W O R K .  Y O U  A R E

A P P R E C I A T E D ,  A N D  A L L  Y O U R  H A R D  W O R K  D O E S  N O T  G O

U N N O T I C E D .  O U R  S U C C E S S  I S  A  R E F L E C T I O N  O F  Y O U R

D E V O T I O N .  T H A N K  Y O U  F O R  Y O U R  S I N C E R E  E F F O R T S  A N D

S U P P O R T !

YOU  ARE  GREATLY
APPREC IATED  FOR
ALL  THE  TH INGS

YOU  DO !  

N A T I O N A L  A D M I N I S T R A T I V E

P R O F E S S I O N A L S ’  D A Y ,  A L S O  K N O W N  A S  

 A D M I N  D A Y !
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ANTI-RACISM RESOURCES HOW TO BE AN ALLY RESOURCES

ANTI-RACISM RESOURCES COMPILED BY SARAH

SOPHIE FLICKER, ALYSSA KLEIN IN MAY 2020

BEING ANTI-RACIST BY THE NATIONAL MUSEUM

BEING ANTI-RACIST-RACIAL HEALING HANDOUT

RECOGNIZING RACE IN LANGUAGE: WHY WE

CAPITALIZE "BLACK" AND "WHITE" BY ANN THÚY

NGUYEN AND MAYA PENDLETON

RESOURCES TO EDUCATE YOURSELF ON ANTI-

BLACKNESS 15 WAY TO STRENGTHEN ANTI-

RACIST PRACTICE BY THE CATALYST PROJECT

SCAFFOLDING ANTI-RACISM RESOURCES

CURATED BY ANNA STAMBORSKI, NIKKI

ZIMMERMANN, & BAILIE GREGORY

STOP KILLING BLACK PEOPLE: AN ANTI-RACIST

READING LIST FROM THE ENGLISH FACULTY AT UC

MERCED

OF AFRICAN AMERICAN HISTORY & CULTURE

A GUIDE TO HOW YOU CAN SUPPORT

MARGINALIZED COMMUNITIES CURATED BY CNN

WHITE ALLYSHIP 101 BY DISMANTLE

COLLECTIVE

5 STEPS LATINX INDIVIDUALS CAN TAKE TO

COMBAT ANTI-BLACKNESS CURATED BY

REMEZCLA

FOR OUR WHITE FRIENDS DESIRING TO BE ALLIES

BY COURTNEY ARIEL

IMPLICIT BIAS RESOURCES 
UNDERSTANDING HUMAN BIAS BY THE

NATIONAL MUSEUM OF AFRICAN AMERICAN

HISTORY & CULTURE

VIDEOS AND LEARNING MODULES FROM UCLA

PROJECT IMPLICIT 

UNIVERSITY OF CALIFORNIA OFFICE OF THE

PRESIDENT: MANAGING IMPLICIT BIAS SERIES

MENTAL HEALTH RESOURCES RECOMMENDED READINGS 

COMMITMENT TO BLACK EXCELLENCE 2020-2021

"LOVE TAKES OFF THE MASKS WE FEAR WE CANNOT LIVE WITHOUT AND KNOW WE CANNOT LIVE

WITHIN."-JAMES BALDWIN

BLACK LIVES ALWAYS MATTER. THEY MATTER AT UC MERCED. THEY MATTER ACROSS OUR NATION.

THEY MATTER AROUND THE WORLD. UC MERCED FULLY COMMITTED TO WORK ON ENDING THE

CONDITIONS THAT CREATE INJUSTICE, CONDITIONS THAT ARE LEAVING OUR BLACK COMMUNITY

DEHUMANIZED AND THEIR INNOCENT LIVES TAKEN. THE ENDURING LEGACY OF SLAVERY,

SEGREGATION, RACISM, AND OPPRESSION IN AMERICA MUST BE CONFRONTED AND ADDRESSED

SYSTEMICALLY. THIS IS NOT A MOMENT. THIS IS A MOVEMENT. THUS, THE UNIVERSITY HAS

HIGHLIGHTED IMMEDIATE (SUMMER 2020), SHORT-TERM (2020-2021), AND LONG-TERM (2021+)

PLANS TO ADDRESS THE SUBMITTED PROPOSALS. CLICK ON THE LINK FOR THE FULL

MEMORANDUM/PROPOSAL.

MEMORANDUM ASSOCIATED BLACK STUDENT LEADERS 

PLEASE NOTE THAT THIS IS NOT AN EXHAUSTIVE LIST OF ACTION ITEMS. THE UNIVERSITY WILL

CONTINUE TO GENERATE IDEAS AND WORK WITH STUDENTS, STAFF, AND FACULTY TO SUPPORT

BLACK STUDENT SUCCESS AT UCM.

For more racial trauma resources visit: https://diversity.ucmerced.edu/racial-trauma-resources

https://docs.google.com/document/u/0/d/1BRlF2_zhNe86SGgHa6-VlBO-QgirITwCTugSfKie5Fs/mobilebasic
https://nmaahc.si.edu/learn/talking-about-race/topics/being-anhttps:/nmaahc.si.edu/learn/talking-about-race/topics/being-antiracisttiracist
https://nmaahc.si.edu/sites/default/files/downloads/resources/racialhealinghandbook_p87to94.pdf
https://cssp.org/2020/03/recognizing-race-in-language-why-we-capitalize-black-and-white/
https://cssp.org/2020/03/recognizing-race-in-language-why-we-capitalize-black-and-white/
https://blacklivesmatters.carrd.co/#educate
https://blacklivesmatters.carrd.co/#educate
https://blacklivesmatters.carrd.co/#educate
https://blacklivesmatters.carrd.co/#educate
https://collectiveliberation.org/15-ways-to-strengthen-anti-racist-practice/
https://docs.google.com/document/d/1PrAq4iBNb4nVIcTsLcNlW8zjaQXBLkWayL8EaPlh0bc/preview?fbclid=IwAR0U7HYQxXRDmu44DXaOVGzYnh97X66Bzd-hDeaz8b1aolf14jWWumb8I1s&pru=AAABcpq8c14*C_JncXmFmMjf8og2gUGURA
https://docs.google.com/document/d/1PcFd9thn2icr-_Om-J29i0Gtwp8v8TSx42m4niJ_Kvs/mobilebasic?fbclid=IwAR3mGzx0deCDBZ2K_FYkyUtvZl1GyUDbU4kHXTl_gd9SbZc7AxdLtHb7AXM
https://docs.google.com/document/d/1PcFd9thn2icr-_Om-J29i0Gtwp8v8TSx42m4niJ_Kvs/mobilebasic?fbclid=IwAR3mGzx0deCDBZ2K_FYkyUtvZl1GyUDbU4kHXTl_gd9SbZc7AxdLtHb7AXM
https://docs.google.com/document/d/1PcFd9thn2icr-_Om-J29i0Gtwp8v8TSx42m4niJ_Kvs/mobilebasic?fbclid=IwAR3mGzx0deCDBZ2K_FYkyUtvZl1GyUDbU4kHXTl_gd9SbZc7AxdLtHb7AXM
https://www.cnn.com/2020/05/30/us/how-to-be-an-ally-guide-trnd/index.html
https://www.dismantlecollective.org/resources/
https://remezcla.com/lists/culture/5-steps-latinos-can-take-combat-anti-blackness/
https://sojo.net/articles/our-white-friends-desiring-be-allies
https://nmaahc.si.edu/learn/talking-about-race/topics/bias
https://equity.ucla.edu/know/implicit-bias/
https://implicit.harvard.edu/implicit/
https://implicit.harvard.edu/implicit/
https://ucop.edu/human-resources/staff/talent-management-acquisition/systemwide-talent-management-ecourses.html
https://diversity.ucmerced.edu/learn-more/mental-health-resources
https://diversity.ucmerced.edu/learn-more/recommended-readings
https://diversity.ucmerced.edu/learn-more/recommended-readings
https://studentlife.ucmerced.edu/sites/studentlife.ucmerced.edu/files/page/documents/memorandum-bsl.pdf
https://studentlife.ucmerced.edu/sites/studentlife.ucmerced.edu/files/page/documents/memorandum-bsl.pdf
https://diversity.ucmerced.edu/racial-trauma-resources


WE KNOW THAT MEDITATION AND MINDFULNESS CAN’T SOLVE EVERYTHING. WHAT

MINDFULNESS CAN DO IS HELP US LOOK INSIDE OF OURSELVES TO BECOME AWARE OF HOW RACISM

LIVES WITHIN US AND HOW IT IS PERPETUATED THROUGH US. IN FACT, SEVERAL STUDIES HAVE

SUGGESTED THAT MINDFULNESS CAN REDUCE IMPLICIT RACIAL BIAS (LINK TO RESEARCH). THE CALM

TEAM HAS BEEN LISTENING AND ASKING OURSELVES HOW WE CAN INTERRUPT SYSTEMIC RACISM

AND SHOW UP IN SOLIDARITY WITH THE BLACK COMMUNITY. THIS IS - AND WILL CONTINUE TO BE - A

WORK IN PROGRESS BUT I WANTED TO SHARE SOME RESOURCES THAT COULD BE HELPFUL TO SHARE

WITH YOUR COMMUNITY. 

1. WE HAVE TIPS FOR USING MINDFULNESS TO STAND IN SOLIDARITY WITH THE BLACK

COMMUNITY. PLEASE FEEL FREE TO SHARE THIS ARTICLE OR PULL LANGUAGE FROM IT TO

SHARE WITH YOUR TEAM.  HOW TO USE MINDFULNESS TO STAND IN SOLIDARITY WITH THE

BLACK COMMUNITY 

2. WE HAVE OUR FREE RESOURCE PAGE ON OUR BLOG. PLEASE SHARE IT WITH YOUR COMMUNITY. NO

SUBSCRIPTION IS REQUIRED TO ACCESS THE PROGRAMS ON THIS PAGE: CALM.COM/TOGETHER

3. WE’VE CURATED A LIST OF BLACK VOICES IN THE WELLNESS AND MINDFULNESS SPACE. THIS IS

OUR FIRST PUSH TO AMPLIFY BLACK VOICES, AND WON’T BE THE LAST YOU CAN ACCESS THE LIST

HERE: AMPLIFY BLACK VOICES. 

T H E  C A L M  A P P

CLICK HERE FOR INSTRUCTIONS TO ACTIVATE YOUR CALM ACCOUNT.

CREATE A NEW ACCOUNT USING YOUR UC MERCED EMAIL ADDRESS 

CALM PREMIUM ACCESS FOR UC MERCED STUDENTS, STAFF, AND FACULTY

HTTPS://IT.UCMERCED.EDU/CALMAPP

https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fwww.calm.com%2Fblog%2Fhow-to-use-mindfulness-to-stand-in-solidarity-with-the-black-community%3Ffbclid%3DIwAR2xIdj4I1YEASFbLMSUpy07hGdFGtgKh0mSh8KPJFMR2lftcz0Ak_5KYhA&key=1c7643ed3eff260c2936028d984d8b813b77a58d
https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fwww.calm.com%2Ftogether%3Futm_medium%3Demail%26utm_source%3Dlifecycle%26utm_campaign%3Dchange_06092020dormsubs&key=5d311cc80dfa30df8c9c342b1d733b6ecccfe2e6
https://megancalmcom-dot-mmanalytics.appspot.com/-M9t-VQHkWSLqXwvVsQK/-M9t0EtjVvvwQsVp5KpX?url=https%3A%2F%2Fblog.calm.com%2Fblog%2Fblack-lives-matter%3Futm_medium%3Demail%26utm_source%3Dlifecycle%26utm_campaign%3Dchange_06092020dormsubs&key=0276f66f19f446ea569386c81a3fefeb7b0b50d8
https://f.hubspotusercontent40.net/hubfs/6486199/Flyer%20Assets/3_Make%20Meetings%20More%20Mindful.pdf
https://f.hubspotusercontent40.net/hubfs/6486199/Flyer%20Assets/3_Make%20Meetings%20More%20Mindful.pdf
https://it.ucmerced.edu/CalmApp
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CLEAN AND DISINFECT
WORK SPACES

PHYSICAL SPACE ASSESSMENT

HEALTH SCREENING

HEALTHY BEHAVIORS

VISITORS AND GATHERINGS

INDIVIDUALS MUST FOLLOW ALL GUIDANCE PROVIDED BY THE
UNIVERSITY REGARDING CLEANING AND DISINFECTION OF THEIR

PERSONAL WORKSPACE AND/OR DORM ROOM.

IN COMPLIANCE WITH THE CALIFORNIA DEPARTMENT OF PUBLIC
HEALTH, ALL INDIVIDUALS ON UC MERCED PROPERTY ARE REQUIRED

TO WEAR FACE COVERINGS TO REDUCE POSSIBLE EXPOSURE AND HELP
PREVENT THE SPREAD OF COVID-19

AS WE READY OUR SPACES FOR CERTAIN DEPARTMENTS TO RETURN
TO ONSITE OPERATIONS, EACH RETURNING DEPARTMENT WILL
NEED TO EXAMINE THEIR WORK ENVIRONMENT AND CREATE A
WORKSITE PLAN THAT MEETS CURRENT PUBLIC HEALTH AND

MERCED COUNTY GUIDELINES BEFORE EMPLOYEES WHO’VE BEEN
WORKING REMOTELY MAY GRADUALLY RETURN TO CAMPUS.

PHYSICAL DISTANCING: ALL INDIVIDUALS MUST MAINTAIN A
DISTANCE OF AT LEAST SIX FEET FROM OTHERS, EXCEPT FOR

THOSE WITH WHOM THEY SHARE A PRIMARY RESIDENCE.
IF YOU ARE SICK, STAY HOME.

LIMITS ON CAMPUS VISITORS & LIMITS ON LARGE GATHERINGS.
PLEASE READ THE FULL INTERIM POLICY ON UNIVERSAL

REQUIREMENTS FOR PHYSICAL MITIGATION AND REDUCTION OF
THE TRANSMISSION OF COVID-19.

ON A DAILY BASIS, AND BEFORE REPORTING TO CAMPUS,
INDIVIDUALS MUST CONDUCT A SYMPTOM SURVEY, CAMPUS

OFFERS COVID TESTING VISIT
HTTPS://HEALTH.UCMERCED.EDU/

For more information go to https://doyourpart.ucmerced.edu/
Visit Health Services (https://health.ucmerced.edu/) For more Information

WEAR A FACE COVERING

http://policies.ucmerced.edu/sites/policies.ucmerced.edu/files/documents/policies/interim_policy_on_physical_mitigation_and_reduction.pdf
https://health.ucmerced.edu/
https://doyourpart.ucmerced.edu/
https://health.ucmerced.edu/


WHO WE ARE: SUPPORT &
RESOURCES

MAINTAINING COMMUNITY

EQUITY AND INCLUSION
DURING COVID-19

AT OUR BEST: EMBODYING THE
PRINCIPLES OF COMMUNITY

CDC GUIDELINES ON REDUCING
STIGMA

NIELA'S COVID-19 DEI STRATEGY
CENTER 

OIT ZOOM CALM APP- PREMIUM ACESS
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TO STAY UP TO DATE WITH INFORMATION REGARDING COVID-19 PLEASE VISIT
THIS PAGE: 

 
HTTPS://EMERGENCY.UCMERCED.EDU/CORONAVIRUS

 
 STAFF INFORMATION:

HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-STAFF-INFORMATION
 

RESOURCES: HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-RESOURCES-FACULTY
 

FACULTY INFORMATION: 
HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-FACULTY-INFORMATION

 
RESOURCES: HTTPS://EMERGENCY.UCMERCED.EDU/COVID19-RESOURCES-STAFF

 

for more information visit our website: 

https://diversity.ucmerced.edu/COVID-Resources

https://diversity.ucmerced.edu/lunch-and-learns
https://news.ucmerced.edu/content/who-we-are-support-and-resources
https://news.ucmerced.edu/content/maintaining-community
https://diversity.ucmerced.edu/sites/diversity.ucmerced.edu/files/documents/equity-and-inclusion-during-covid.pdf
https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/reducing-stigma.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fsymptoms-testing%2Freducing-stigma.html
https://inclusiveexcellenceacademy.org/deiandcovid19/
https://inclusiveexcellenceacademy.org/deiandcovid19/
https://emergency.ucmerced.edu/coronavirus
https://emergency.ucmerced.edu/covid19-staff-information
https://emergency.ucmerced.edu/covid19-resources-faculty
https://emergency.ucmerced.edu/covid19-faculty-information
https://emergency.ucmerced.edu/covid19-resources-staff
https://diversity.ucmerced.edu/COVID-Resources


SUBSCRIBE

FEEDBACK
Your feedback is important to
us. To provide feedback click

the link below:

https://diversity.ucmerced.edu/for
m/feedback

CONNECT WITH US
 

C O N N E C T  W I T H  U S

To opt-in to our newsletter click
the link below:

https://diversity.ucmerced.edu/form/join-
our-email-list

FIND OUT MORE
To receive more information

related to diversity and
inclusion go to our page!

https://diversity.ucmerced.edu/

FOLLOW US
Follow the Office of Equity,
Diversity, and Inclusion on

Twitter!

https://twitter.com/UCMDiversity
 

 

https://diversity.ucmerced.edu/form/feedback
https://diversity.ucmerced.edu/form/join-our-email-list
https://diversity.ucmerced.edu/
https://twitter.com/UCMDiversity

